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Report on

Institutional Workers’ Survey

To General Conference Future Plans Working Group
December 23, 2025

The Research Team

The team tasked with developing, administering and reporting on the Institutional Workers’ Survey
consisted of:

Team leader:
Robert K. Mclver, PhD, Director of the Scripture, Spirituality and Society Research Centre at
Avondale University, and professor at Avondale Seminary.

Team members:

Sherene J. Hattingh, EdD, Head of School of Education & Science, Avondale University
Wendy A. Jackson, MBChB, FRACP, PhD, Head of Seminary, Avondale University.
Peter W. Kilgour, MathsEdD, Dean of Research, Avondale University

Stephen J. Currow, DMin, Principal, Newbold College.

Highlights

Teachers in Adventist schools, healthcare workers, ADRA personnel, publishing house employees,
and employees of media centers work in industries which require a high degree of professional training
and have very distinctive industry-specific knowledge bases and skills. By and large, their professional
qualifications and experience mean that they could work in similar institutions that are not associated
with the Adventist Church. The low barriers to their gaining employment outside of Adventist
organizations, as well as the high level of academic training they have received, allow them a certain
level of independence from the Church and its goals. To this may be added the differences in languages
and culture in which they all work. All these factors lead to the observation that differences of ideas and
expectations are to be expected among employees of Adventist organizations. And it is true that the
responses to the questions asked in this survey do reveal some interesting differences. But what has
impressed the research team is not the differences between the viewpoints of employees of Adventist
institutions, but their communality of outlook, and their commitment to the mission of the Seventh-day
Adventist Church.

Of the 13,669 Adventist teachers, healthcare workers, ADRA personnel, publishing house
employees, and employees of media centers in local churches who have participated in this study:

o Fully 93% (78.3%+14.5%) of teachers, and 91% (75.5%+15.7%) of employees of Adventist
healthcare, media, welfare, publishing and food industries agreed or strongly agreed that they serve
the mission of the Church in their work (see Figures 1.1 and 1.2 in section 1, and Tables A1.1 and
A1.2 in Appendix A').

! Note on numbering of figures and tables: The numbering of Figures and Tables re-sets to 1 in each section. Thus Figure 4.1
is the first figure in section 4 — “The Experience of ...” Tables and Figures in Appendix A are prefixed by an A. Hence Table
A-4.1 provides the crosstabulations that are graphically portrayed in Figure 4.1 in the main text. This numbering scheme is
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e 95% of teachers and 92% of employees of Adventist healthcare, media, welfare, publishing and food
industries identify themselves as Christian (see Tables 3.4a and 3.4b).

e 91% of teachers and 87% of employees of Adventist healthcare, media, welfare, publishing and food
industries who have identified themselves as Christians usually attend a Seventh-day Adventist
church (see Tables 3.5a and 3.5b).

e 77% of teachers and 75% of employees of Adventist healthcare, media, welfare, publishing and food
industries have been a member of their church or religion for 16 years or more (see Figure 3.4
below and Tables A3.3a and 3.3b in Appendix A).

e 69% of teachers and 72% of employees of Adventist healthcare, media, welfare, publishing and food
industries who have identified themselves as Adventists rate their commitment to their /ocal
Seventh-day Adventist church as a 4 or a 5 on a five-point scale (0=Not at all; 5=Very high; see
Figures 3.5a and 3.5b and Tables 3.6a and 3.6b).

e 72% of teachers and 70% of employees of Adventist healthcare, media, welfare, publishing and food
industries who have identified themselves as Adventists rate their commitment to the world-wide
Seventh-day Adventist Church as a 4 or a 5 on a five-point scale (0=Not at all; 5=Very high; see
Figures 3.6a and 3.6b and Tables A3.4a and A3.4b).

e 82% ofteachers and 95% of employees of Adventist healthcare, media, welfare, publishing and food
industries who have identified themselves as Adventists rate the likelihood of attending a Seventh-
day Adventist Church for the rest of their lives as a 4 or a 5 on a five-point scale (0=Not at all;
5=Very likely; see Figures 3.7a and 3.7b and Tables A3.5a and A3.5b).

e 62% of teachers and lecturers say that they perceive that the wider Seventh-day Adventist Church
organization is involved with their schools/universities; while 60% of employees of Adventist
healthcare, media, welfare, publishing and food industries thought the same of their institution (see
Figures 4.4a & 4.4b and Tables A4.2a & 2b).

e 87% of teachers report that almost everybody or the majority of those that they work for are
members of the Seventh-day Adventist Church (see Figure 4.5 and Table A4.3a).

o 57% of teachers and lecturers were asked whether they were an active member of the Seventh-
day Adventist Church when they were being interviewed for employment in an Adventist school
or university, and a further 34% said that the interview panel already knew that they were active
SDAs (see Figure 4.6 and Table A4.4a); the corresponding figures for employees of Adventist
healthcare, media, welfare, publishing and food industries were 47% and 48% (see Table A4.4b).

e 13% ofrespondents work at a school or university which makes “a good surplus”, while 24% report
that their institution “pays its way” (see Figure 4.7 and Table 4.4).

e 84% of teachers and lecturers, and 77% of healthcare workers, ADRA personnel, publishing house
employees, and employees of media centers strongly agreed that they “like working in a place that
is interested in representing God in the world” (see Figures 4.10 & 4.11 and Tables A4.8a and
A4.8b).

e 78% of teachers and lecturers, and 72% of healthcare workers, ADRA personnel, publishing house
employees, and employees of media centers strongly agreed that they “appreciate working for a
faith-based organization” (see Figures 4.10 & 4.11 and Tables A4.18a & A4.18b).

e 67% of teachers and lecturers, and 68% of healthcare workers, ADRA personnel, publishing house
employees, and employees of media centers strongly agreed that they “can wholeheartedly support
the goals of the organization” (see Figures 4.10 & 4.11 and Tables A4.12a and A4.12b).

e 52.9% of teachers and lecturers, and 52.7% of healthcare workers, ADRA personnel, publishing
house employees, and employees of media centers strongly agreed that “It is a much more pleasant

designed to allow a specific figure or table to be quickly found by its section number and by the sequential numbering of other
figures and tables.
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environment in which to work than in a non-church organization” (see Figures 4.10 & 4.11 and
Tables A4.16a & A4.16b).

86% of teachers and lecturers, and 85% of healthcare workers, ADRA personnel, publishing house
employees, and employees of media centers strongly agree that they have “made a personal
commitment to Jesus Christ that is still important in my life today” (see Figures 5.1a & 5.1b and
Tables 5.1a & 5.1b).

67% of teachers and lecturers, and 65% of healthcare workers, ADRA personnel, publishing house
employees, and employees of media centers have prayed outside of religious services once or more
times per day (see Figures 5.2a & 5.2b, 5.3a and 5.3b and Tables 5.2a & 5.2b, 5.3a & 5.3b).

56% of teachers and lecturers, and 44% of healthcare workers, ADRA personnel, publishing house
employees, and employees of media centers have participated in prayer groups, Scripture study
groups, or religious education programs a few times per week or more (see Figures 5.2a & 5.2b, 5.3a
and 5.3b and Tables 5.2a & 5.2b, and 5.4a & 5.4b).

49% of teachers and lecturers, and 43% of healthcare workers, ADRA personnel, publishing house
employees, and employees of media centers read Scripture once or more a day (see Figures 5.2a &
5.2b, 5.4a and 5.4b and Tables 5.2a & 5.2b, and A5.1a & AS.1b).

60% of teachers and lecturers, and 70% of healthcare workers, ADRA personnel, publishing house
employees, and employees of media centers had shared their faith with non-believers or people from

other religious backgrounds a few times per week or more (see Figures 5.2a & 5.2b, 5.7a and 5.7b
and Tables 5.2a & 5.2b, and A5.3a & A5.3b).

Our Sincere Thanks to ...

The research team wish to extend their sincere thanks to:

o The General Conference Office of Archives Statistics and Research for the research grant that underwrote
the costs of the survey. They wish to acknowledge the help that David Trim and Galina Stele have
provided for this project.

e Avondale University, for building into the workloads of those employed at Avondale (particularly that of
the team-leader) a generous allotment of time to devote to this research.

o The Division-level Executive Secretaries and Division-level Education Directors who have so ably
supported this research.

e Those who translated the survey under tight restraints of time, and those who provided analysis of
responses to open-ended questions and feedback in languages other than English, and suitable translations.

e The research assistants at Avondale who supported the research, particularly Signe Brown and Margaret
House.

o Howard Fisher, who has copyedited every stage of the research project, from the proposal, through the
ethics committee application, through the various reports that have been produced.

¢ And most importantly — to all those who participated in the survey.

The survey results represent a considerable investment of time from all those mentioned here, and
many others besides. For that, we thank you all sincerely.

Rob, Sherene, Wendy, Peter and Steve.
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Participation in the Institutional Workers’ Survey by Industry

As of June 16, 2023, 13,669 surveys had been received from participants who qualify to be included in the study (i.e., they were
employees of Adventist schools, hospitals and clinics, media centers, welfare agencies, publishing houses and food industries who were over
20 years of age, and who had identified their Division?). Of those that started the survey, 71% completed it, which is highly commendable
considering the length of the survey.®> The research team expresses its warm thanks to all those employees of Adventist organizations who
participated in the survey and their administrators who encouraged them to do so.

Tables Participation-1a and Participation-1b show the numbers of participants associated with the various organizations of the Seventh-
day Adventist Church, first, as raw numbers (Table Participation.1), and then as the percentage by industry of the total number of participants
who came from each Division (Table Participation.2).

Table Participation.1
Crosstabulation of Type of Industry and Division (by Count)*

ECD ESD IAD EUD NAD NSD SAD SPD SID SuD SSD TED WAD $§t\z |
Education (pre-school
elementary/primary, secondary, 1,178 183 1,803 101 846 205 2,888 876 392 465 365 84 119 9,505
tertiary)
Health (hospitals, clinics) 102 5 6 8 18 0 74 3 135 17 49 3 4 424
BRI [T, T/, I, Eastel | 10 5 1 25 0 650 33 21 2 2 3 21 884
media, Bible school)

2The total number of survey responses in Institutional Workers’ Survey data set was 14,730. Of these, it was necessary to discard 1,069 responses from

consideration. There were several different reasons why a response might be discarded. The two most common reason for rejecting surveys were: (i) the respondent had
provided a subset of answers that was too small to be useful for analysis; (ii) it was not possible to identify in which Division a respondent was working. Some responses
were rejected because the respondents indicated that they were not working for an organization that was affiliated with the Seventh-day Adventist Church in some way,
or it was ambiguous as to whether they were doing so.

3 According to SurveyMonkey, a participant from the ECD, ESD, IAD, EUD, NSD, SID, SUD, SSD, TED and WAD who responded to the “two branch” version
of the survey, and who finished the survey typically spent 46 minutes in completing it. It is more challenging to estimate the time taken in the NAD, SAD, and SPD. A
combination of paper-based and SurveyMonkey surveys were used in the SPD and NAD. From their responses to a feedback question that asked them to note how long
they had taken on the survey, as well as personal observation of those that were filling in the survey, teachers in the Australian Union Conference of the SPD and the
teachers in the NAD who did the paper-based version of the survey (the “five branch” version), typically spent between 10 and 20 minutes completing it. Teachers in the
Solomon Islands Mission (SIM) of the SPD took from 45 to 75 minutes on the survey. This difference is likely to be attributable to the fact that English is usually a second
(or third) language for many of the teachers in the SIM.

4 Table Participation.1 reports the responses to the item “My organization works mainly in the area of:” crosstabulated against the item “I currently work in an
organization that is based in the following Division of the Seventh-day Adventist Church.”
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Table Participation.1
Crosstabulation of Type of Industry and Division (by Count)’

ECD ESD IAD EUD NAD NSD SAD SPD SID SUD SSD TED WAD $§t‘zl
Welfare/Development/Humanitari
an Aid (e.g. ADRA, Adventist 71 5 16 1 1 0 1467 1 38 18 7 5 3 1,633
Community Services, OHI, etc.)
Publishing (publishing houses; 49 30 7 0 9 0 861 29 4 4 0 4 1 986
colporteurs, etc)
Food industry 0 0 4 0 0 0 229 0 2 0 1 0 1 237
Column Totals 1,486 235 1,841 111 892 205 6,169 935 598 525 424 99 149 13,669

Notes to Table Participation.1:

1. There are significant differences in the numbers of participants from the various Divisions of the Adventist Church. The largest number
of surveys came from the South American Division, and more than 1,000 surveys came from the East-Central Africa Division, and
from the Inter-American Division. To make it possible to compare the results from the different Divisions of the Adventist Church,
most tables and figures in this report are expressed in terms of the percentages of respondents choosing one or another answer to
questions. Furthermore, the column labelled “Average” is an average of each of the rows, which themselves are expressed in
percentages. In this manner, the average is the average result of all the Divisions, without one having a greater or lesser influence on

the outcome.

2. The following standard abbreviations have been used for the Divisions of the Seventh-day Adventist Church throughout this report:
East-Central Africa Division (ECD), Euro-Asia Division (ESD), Inter-America Division (IAD), Inter-European Division (EUD), North
American Division (NAD), Northern Asia-Pacific Division (NSD), South American Division (SAD), South Pacific Division (SPD),
Southern Africa-Indian Ocean (SID), Southern Asia Division (SUD), Southern Asia-Pacific Division (SSD), Trans-European Division

(TED), West-Central Africa Division (WAD).

Table Participation.2
Crosstabulation of Type of Industry and Division (by Percentage in a Division)
ECD ESD IAD EUD NAD NSD SAD SPD SID SuUb SSD TED WAD iﬁ:’rage

Education (pre-school
elementary/primary, secondary, | 79.3%  77.9% 97.9% 91.0% 948% 100.0% 46.8% 93.7% 656% 886% 86.1% 848% 79.9% | 83.6%
tertiary)
Health (hospitals, clinics) 69% 21%  03% 72%  20%  00% 12%  03%  226% 32%  116% 30% 27% | 49%
Media (TV, radio, website, SoCial | 5 a0, 430, 039  09%  28%  00%  105% 35%  45%  40%  05%  30%  14.1% | 42%
media, Bible school)
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Table Participation.2

Crosstabulation of Type of Industry and Division (by Percentage in a Division)

ECD ESD IAD EUD NAD NSD SAD SPD SID SUD SSD TED WAD E\‘/’;Vrage
Welfare/Development/Humanitari
an Aid (e.g. ADRA, Adventist 48%  2.1% 09%  09% 01%  00%  238% 01%  64%  34% 17%  51%  2.0% | 3.9%
Community Services, OHI, etc.)
Eglz'(;sr{‘;ﬂfsfpe‘g'sr"”g NOUSES; | 3400 436%  04%  00%  02%  0.0%  140% 24%  07%  08%  00%  40%  07% |3.1%
Food industry 0.0% 0.0% 02%  0.0% 0.0% 0.0% 3.7% 0.0% 0.3% 0.0% 0.2% 0.0% 0.7% 0.4%
n= 1,486 235 1,841 111 892 205 6,169 935 598 525 424 99 149 13,669

It i1s noteworthy that on average, 84% of the survey responses from the various Divisions have come from employees involved in
education, be it pre-school, primary/elementary school, secondary school, college or university. This observation has shaped the way that the
results have been presented. The number of employees involved in education who participated have enabled the team to provide a separate
report for education. Because of the low numbers associated with some of the other industries in some Divisions, it has been necessary to
report survey responses from employees of health, media, welfare, publishing and food industries together. Tables reporting results from
employees working in the field of Education will include the prefix “EDUC” in their title, while the titles of tables reporting results from
employees working in health, media, welfare, publishing and food industries will be given a “NON-Educ” prefix.
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About the Survey

The Research Goal

The aim of this project was to survey employees of Seventh-day Adventist institutions in the 13
Divisions of the General Conference of Seventh-day Adventists (GC) to determine their perceptions of
their relationship and the institution’s relationship to the mission of the Adventist Church.

Geographical Area(s)/Scope

The research sample included institutional employees from the 13 Divisions spread around the
world, drawn from education, healthcare, and publishing institutions, as well as food industries that are
owned and operated by the Seventh-day Adventist Church. As originally envisaged, the scope of the
survey included employees of:
Education institutions included primary, secondary and tertiary levels.
Healthcare institutions, including hospitals, treatment centers and clinics.
Seventh-day Adventist Media Centers, TV and Radio stations.
ADRA.
Health-food industries.
Publishing houses.
The survey was designed so that it would be appropriate to those working in these diverse industries,
which included employees of diverse faith backgrounds.

The Survey Instrument: The Model Tested by Survey

The central purpose of this investigation is to measuring institutional employees’ perceptions of
their institution’s contribution to the wider mission of the Church. Slightly more than 50% of the core
questions in the survey relate to the employees’ perceptions of what should be the goals of (a) the
institution and (b) the Church. The ten questions relating to what the employee considers to be the “wider
mission of the Church” are important in what they reveal about the criteria against which respondents
are measuring their own and their institution’s contribution. The supplementary questions also provide
measurement of’

e the self-perception of the institutional employee’s own contribution to the wider mission of the Church;
and

e the institutional employee’s perception of how “other” Church-owned or Church-affiliated institutions
contribute to the wider mission of the Church.

It is expected that a variety of attitudes, beliefs, and life experiences may contribute to the formation
of an employee’s understanding of the wider mission of the Church and how their organization relates to
that mission, amongst which might well be the individual employee’s
commitment to Christianity;
commitment to the Church;
commitment to the doctrines of the Church;
level of education;
involvement in Church activities;
involvement in service activities;
personal spiritual activities;
placement of Church loyalty: with the local church, or with the worldwide Church; and
conception of (sacrificial) service.
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The basic connectedness between the various understandings of the mission of the Church and the

various understandings of the mission of Church-owned or sponsored organizations are the two central

foci

of the survey around which all else clusters.

The Survey Instrument: Sources of the Questions

The questions came from a variety of sources, including:

The mission and vision statements of the Seventh-day Adventist (SDA) Church (the General Conference and
selected Divisions and Unions) and Adventist institutions (schools, universities, hospitals, publishing houses,
aged-care homes, media centers, publishing houses). The mission statements were consulted during the
beginning stages of the development of the survey and during the final polishing of the survey.

Extensive interviews with administrators and employees, educators, and theologians of selected Seventh-day
Adventist organizations in several countries, as well as consultation with prominent Seventh-day Adventist
researchers who use survey instruments in their own research.

Questions used and tested by the researchers in other surveys.

The Pew Forum on Religion and Public Life/U.S. Religious Landscape Survey. The U.S. Religious Landscape
Survey is in the public domain. It is a survey conducted in the United States of America covering all belief
systems, and involving over 30,000 interviews. It therefore provides a significant database against which one
can benchmark. Furthermore, it provided ways to re-phrase some questions already in the survey that made
them applicable for those with a wide variety of religious backgrounds, while still testing the concept of the
existing question it replaced.

Being informed by questions in the scales used in Peter C. Hill and Ralph W. Hood, Jr., (Eds.) (1999).
Measures of Religiosity (Birmingham, AL: Religious Education). The research publications of the Barna
group also gave the basic ideas for a few questions (www.barna.org), and two questions were adapted from
the survey instrument of Randall L. Haffner, “Identification of Seventh-day Adventist Health Core
Convictions: Alignment with Current Healthcare Practice” [Doctoral Dissertation, Andrews University,
2006].

The Fundamental Beliefs were consulted to check how much coverage of the 28 Fundamental

Beliefs had been achieved. The following topics are in the survey, either explicitly or implicitly (the latter
indicated by square brackets); see Chapter 24 for a list of questions associated with each Fundamental
Belief:

1.
. Trinity
. Father

0N AW

Holy Scriptures

Son

. [Holy Spirit]

. Creation

. Nature of Man

. Great Controversy

. Life, Death and Resurrection of Christ

10. Experience of Salvation

1

1. Growing in Christ

13. The Remnant and its Mission
18. The Gift of Prophecy

19. The Law of God

20. The Sabbath

2

1. Stewardship

22. Christian Behavior
24. Christ’s Ministry in the Heavenly Sanctuary
25. Second Coming of Christ
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27. Millennium
28. New Earth

The Survey Instrument: Collecting Quantitative and Qualitative Data

The questions in the survey included both closed and open-ended questions that provided both
quantitative and qualitative data. The closed questions required participants to indicate their preferred
choice by selecting from a five-point Likert scale or choosing one option from a list of possibilities. There
were several five-point Likert scales used in this survey. Respondents selected from five options such as:
(1) strongly disagree ... I really don’t know; (2) poor ... does not happen; (3) should not be ... /does not
apply. Another five-point Likert scale had the options of poor, ok, good, very good, and does not happen,
while another, for example, had the choices, should not be, neutral, important, but not one of the top
three, one of the top three, and do not know/does not apply. The other closed questions gave participants
options ranging from a list of choices where they were asked to select one for each question. Furthermore,
the open-ended questions allowed participants to provide their own responses in their own words.

The Survey Instrument: Administering

There were two broad ways in which the survey was administered: (a) using surveys printed on
paper; (b) using SurveyMonkey. In both cases the survey was completed anonymously, thereby ensuring
that participants cannot be identified. Ethical clearance for administering this survey has been approved
by the Avondale University Human Research Ethics Committee (HREC) for the duration of this General
Conference project.

Paper-based Survey Details

In the paper-based survey there were at most approximately 44 questions to answer on any of the
“branches” (see further below on details of the various branches). The paper-based survey took
Australian and North American participants about 15-20 minutes to complete, although more time was
needed by most participants in the Solomon Islands.

SurveyMonkey Survey Details

Those who answered the survey using SurveyMonkey answered from 105 to 109 questions in the
survey (depending on which “branch” was followed and the choices they made within some questions).
Further details on the SurveyMonkey version of the survey and how the survey seamlessly adapted to
the faith background of the participant may be found below.

The SurveyMonkey version of the surveys was set up so that if a participant did not complete the
survey, their data was still saved and included in the data set. It was discovered that some of the
incomplete surveys were not useable, and these were discarded, but many partial surveys were able to be
used for the information they contained about such things as demographic data regarding educational
levels, etc.

Data Collection Dates

The survey was developed and tested on teachers located in Australia and the Solomon Islands
between 2013 and 2016. The main data collection started at the North American Division’s meeting of
teachers of elementary and secondary schools that took place in Chicago in 2018, at which 846 survey
responses were collected. Data was then collected progressively from the other industries and Divisions
of the Adventist Church from 2019 to early 2023.

Data storage requirement of Australian Research Council Ethics Guidelines

For paper-based surveys, the completed surveys were scanned, exported into . XLS files and merged
into the master SPSS file, after which the original paper copies were shredded. For surveys returned using
SurveyMonkey, for most Divisions data was downloaded directly from SurveyMonkey into an SPSS file.
The SAD created its own version of the questions for SurveyMonkey and provided the researchers with
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XLS files of the resultant data, which were combined with the existing SPSS data. As required by the
guidelines published in the National Statement on Ethical Conduct in Human Research (2007) developed
jointly by the National Health and Medical Research Council (NH&MRC), the Australian Research
Council (ARC), and the Australian Vice-Chancellors’ Committee (AVCC) and published by the
Australian Government (2007) [see http://www.nhmrc.gov.au/guidelines/publications/e72], and required
by the guidelines of the Avondale University Human Research Ethics Committee, the scanned copies of
the surveys and the raw SurveyMonkey data will be kept in a secure file location until five years after
the last publication derived from the study.

Ensuring the Survey Is Useable by Employees of Other Faiths or No
Faith

The SurveyMonkey Version of the Survey Used in Divisions other than the NAD, SAD, SPD
The issue of ensuring that the survey was suitable for both Adventist and non-Adventist employees
emerged as a key matter for many hospitals and health-food industries. This issue was accommodated by
providing two “branches” in the survey, with the items in the second branch divided into two groups (2a
and 2b). The “branches” enabled the unobtrusive provision of questions suitable for non-Seventh-day
Adventists who are working in many of the institutions that will participate in the survey. The percentage
of non-Seventh-day Adventists working in institutions varies considerably from place to place and
institution to institution. This survey was worded in such a way as to make it suitable both for institutions
that employ a high percentage of non-Adventist employees and for those that have a high percentage of
Adventist employees. Even in parts of the world and types of institutions that have very high percentages
of Adventist employees, such institutions usually employ some non-Adventists. Schools that have a
strongly held policy of only employing Adventists may, from time to time, need to employ a non-
Adventist specialist music teacher, or chemistry teacher, for example, when they cannot find an Adventist
qualified or willing to take on the role. We wished to be as courteous to non-Adventist employees as
possible, and the two branches enabled that to take place. Using the SurveyMonkey version of the survey
means that participants only saw questions that related to the branch to which the survey led them. What
was not stated in the survey was that questions in Branch 2b could be answered by all employees and
these were phrased in such a way as to make sense to those who indicated themselves to have no religion,
to be agnostics, or to be atheists. Branch 2a had questions that could be answered by Christians, but all
the questions were worded in such a way that they were also suitable for those who indicated they
followed a non-Christian religion such as Islam, Buddhism or Judaism. Branch 1 was for those who
identify themselves as Seventh-day Adventists.
In summary, in SurveyMonkey:

e those who identified themselves as Adventists were equally likely to be assigned to Branch 1 or Branch 2;
e those who identified themselves as Christians, but not as Seventh-day Adventist Christians, were assigned to

Branch 2a;
o those who identified themselves as followers of non-Christian religions were assigned questions in Branch

2b;
e those who identified themselves as having no religion, as agnostics or as atheists only saw the questions in

Branch 2b.
Using two branches also enabled what would otherwise be a very long survey to be shortened.

The Paper-based Version Used by Teachers in the NAD, SPD and TED
The first surveys in this research project were collected from teachers based in the SPD and the
NAD. These surveys were collected by using both SurveyMonkey and survey forms printed on paper.
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Teacher numbers in both the SPD and NAD were sufficient for it to be possible to divide the survey into
5 “branches”, which could be completed in a 10-to-20-minute time frame.

The “branches” were seamless to implement using SurveyMonkey, but on the paper form of the
survey, they were much more cumbersome to implement, but a way to do so was found. The paper-based
versions were clearly indicated as “Branch 17, “Branch 27, ... “Branch 57, and each participant only
answered questions from a stapled survey that contained items from only one of the branches

The five branches were explained to participants in the following manner:
There are five versions or “branches” of this questionnaire (you have Branch 1 [or 2/3/4/5 as
appropriate] in your hand). A Seventh-day Adventist will find suitable questions in any “branch”. As a
courtesy to those who are not Seventh-day Adventist, suitable questions have been selected for Branches
1-3 (see table below). Just swap with a neighbor if you would like a different “branch” from the one you
have.
The following table was provided at the front of each survey to assist participants to decide which

survey(s) was appropriate for them:

Table 4.1
Which branch is appropriate for ...?

Branch 1 Branch 2 Branch 3 Branch 4 Branch 5
Seventh-day Adventists Yes Yes Yes Yes Yes
Christian, but not SDA Yes Yes Yes
Followers of non-Christian religion Yes Yes
No religion, agnostics, or atheists Yes

After completing survey collection in the SPD and NAD, it was realized that in some Divisions
and some industries the potential pool of participants was not large sufficient to provide an adequate
sample if it was divided into five subgroups in each of which items from only one of the “branches” were
answered. The items in the survey were then divided into two “branches”, as has already been described.
All the participants who have used the two-branch version of the survey have used SurveyMonkey, which
seamlessly directed those of different faith backgrounds to the appropriate set of items.

The Survey Instrument: Languages

The survey was available in the following languages: English, French, German, Korean, Polish,
Portuguese, Romanian, Russian, and Spanish.> Table Surv.1 shows the number of participants who have
used each language version cross-tabulated against the Division in which they work.

5 Translations into languages other than English were undertaken in two steps. First, bi-lingual speakers were
provided with a mock-up of the English Survey-Monkey version of the survey, together with a file of the translations broken
up into the subunits of items and responses that were actually used by SurveyMonkey. Second, a translation file was prepared
and loaded into Survey Monkey. The new-language version in SurveyMonkey was then checked by a different bi-lingual
speaker who translated the survey back into English. If the translation back into English preserved the original meaning of an
item before it had been translated, the item was deemed to have been adequately translated. There were a few items for which
this process had to be repeated through several iterations before the research team was confident in the translation.
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Table Surv.1
Crosstabulation of Language and Division®

ECD ESD AD Ew N0 'S SAD SPD SD SUD SSD TED WAD $(§’t"a"| Percent
English en 1,211 32 173 46 863 0 9 935 534 533 433 99 104 | 4,972 34.8%
French fr FR 319 2 0 0 1 5 49 0 0 0 47 423 3.0%
German | de DE 3 0 28 0 0 0 0 0 0 2 0 38 0.3%
Korean ko KR 0 0 0 22 0o 0 0 5 0 0 0| 209  15%
Polish pl_PL 0 0 0 0 0 0 0 0 0 0 0 3 0 3 0.0%
Portuguese  pt_PT 0 0 1 0 0 5062 0 25 0 0 1 11 5093  356%
Romanian  ro_RO 0 8 0 29 0 0 0 0 0 0 0 1 0 38 0.3%
Russian  ru_RU 0 188 0 1 0 0 0 0 0 0 0 0 0 189 1.3%
Spanish | es_419 5 1 1692 6 29 3 1570 0 1 0 0 0 0] 3307 231%
Spanish  es_ES 0 1 21 0 0 0 0 0 0 0 0 0 0 22 0.2%
Column 20 0
otal 1538 236 1889 113 81 . 6642 935 609 538 433 99 152 | 14294  100.0%

6 “Division” is derived from the way participants answered the following item: “I currently work in an organization
that is based in the following Division of the Seventh-day Adventist Church.”
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Results

In both the “Results” section and Appendix A (which provides supplementary crosstabulations), items in this report are grouped
items together into the following themes: 1. “I Serve the Mission of the Church Through my Work”, but What is the Purpose of the
Church? 2. “I Serve the Mission of the Church Through my Work”, but What is the Purpose of the Organization for which I Work? 3.
Demographics Profile of Participants, 4. The Experience of Working in an Adventist Organization, 5. Practices of Personal Spirituality,
6. Beliefs of the Church, 7. Standards of the Church, 8. Evaluation of Different Industries’ Contribution to the Mission of the Church,
9. Openness to New Ideas and Miscellaneous.

Notes on figures and tables:

1. The numbering of Figures and Tables re-sets to 1 in each section. Thus Figure 4.1 is the first figure in section 4 — “The Experience of ...” Tables and
Figures in Appendix A are prefixed by an A. Hence Table A-4.1 provides the crosstabulations that are graphically portrayed in Figure 4.1 in the main
text. This numbering scheme is designed to allow a specific figure or table to be quickly found by its section number, and by the sequential numbering
of other figures and tables.

2. EDUC vs NON-educ: Because the numbers of surveys returned from employees of Adventist schools, colleges and universities produced a data set
large enough to be statistically significant in its own right, in the results section results from education-related organizations are reported separately
with the notation “EDUC”. Numbers were not large enough for other industries to be reported individually by industry (see numbers reported in “Table
Participation.1” on page 6). However, combining the responses from employees working in non-education-related organizations has produced a data
set that is large enough so that results from it can be reported on with some confidence, and is reported as “NON-educ” in this report.

1. “I Serve the Mission of the Church Through my Work”, but What is the Purpose of the
Church?’

Fully 78% of those employees of Adventist schools, colleges and universities who participated in the survey strongly agreed with
the statement, “I serve the mission of the Church through my work,” and a further 15% agreed more than disagreed with the statement
(see Figure 1.1 below and Table Al.1 in Appendix A®). At a Division-level, from 49% to 100% of employees of Adventist healthcare,

7 Section 1 was written by Wendy A. Jackson and Robert K. Mclver in collaboration.

8 In figures and tables, the following standard abbreviations have been used for the Divisions of the Seventh-day Adventist Church throughout this report:
East-Central Africa Division (ECD), Euro-Asia Division (ESD), Inter-America Division (IAD), Inter-European Division (EUD), North American Division (NAD),
Northern Asia-Pacific Division (NSD), South American Division (SAD), South Pacific Division (SPD), Southern Africa-Indian Ocean (SID), Southern Asia
Division (SUD), Southern Asia-Pacific Division (SSD), Trans-European Division (TED), West-Central Africa Division (WAD). In tables showing crosstabulations
against “Division”, the Division is identified from the participant’s response to the item: “I currently work in an organization that is based in the following Division
of the Seventh-day Adventist Church.”
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media, welfare, publishing and food industries indicated they strongly agreed with the statement (see Figure 1.2 and Table A1.2). Across
the Divisions, on average 76% strongly agreed with the statement, while a further 16% agreed more than disagreed.

Fig. 1.1a EDUC: | serve the mission of Church through my work

100%
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- ]
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H | really don't know B Strongly DISAGREE M Disagree more than agree = Agree more than disagree B Strongly AGREE

Fig. 1.1b NON-Educ: | serve the mission of the Church through my work

100%
80%
60%
40%
20%
0% [ [
ESD IAD EUD NAD SAD SPD SID Sub SSD TED WAD

ECD

Average

M | really don't know M Strongly DISAGREE M Disagree more than agree 1 Agree more than disagree B Strongly AGREE

That 93% (78.3%+14.5%) of teachers, and 91% (75.5%+15.7%) of employees of Adventist healthcare, media, welfare, publishing
and food industries agreed or strongly agreed that they serve the mission of the Church in their work is likely to be highly commended

Report on Institutional Workers’ Survey 2023-06-30 Page 16



by the leadership of the Seventh-day Adventist Church. However, because of the range of ideas about what the actual mission of the
Church should be, Figures 1.1 and 1.2 provide but a partial answer to the question the Institutional Workers’ Survey was designed to
explore, viz., what is the relationship between what they do as an employee of an Adventist Organization and the wider mission of the
Seventh-day Adventist Church?

The General Conference has a clear definition of the mission of the Adventist Church. According to its working policy, the
mission of the Seventh-day Adventist Church is to “Make disciples of Jesus Christ who live as His loving witnesses and proclaim to all
people the everlasting gospel of the Three Angels’ Messages in preparation for His soon return (Matt. 28:18-20, Acts 1:8, Rev. 14:6—
12)”.” This much is clear, and this statement would resonate with most Seventh-day Adventists. But in its practical implementation
there is a very wide range of ideas of what the Adventist Church should be doing. In this section, we look at the responses to questions
that were designed to elicit what employees of Adventist organizations thought should be the aims of the Adventist Church (Q4 and
Q5). Nor does this end our exploration of the connection between the work of an employee and the mission of the wider Adventist
Church. Throughout its history, the Seventh-day Adventist Church has seen the setting up of publishing houses, schools, hospitals,
media centres and health food industries as a natural outgrowth of the ministry of the Church. But each of these industries has its own
constraints and areas of expertise. This is an issue that will be considered in the next section of the report.

We turn now to consider the responses to Questions 5 to see what priority respondents placed on the various activities of the
Adventist Church. Question 5 made the following request of participants:

“BS5. Many suggestions are made about things that the Seventh-day Adventist Church should be doing, and some of them are listed in
the following table. Please rate what you think the wider Seventh-day Adventist Church should be doing”.

Participants were then given the opportunity to rank the options presented to them as follows: “I do not know / does not apply”,
“Should NOT be a purpose or goal of the Church”, “I feel neutral about this as a purpose or goal of the Church,” “An important purpose
/ goal of the Church, but not one of the top two”, “One of top two or three purposes / goals of the Church (use this in only 2 or 3
answers)” (abbreviated to “Doesn’t apply”, “NOT a goal”, “Neutral”, “Important”, “Top 2 or 3” in figures and tables).

? General Conference Working Policy, 2019-2020 (Nampa, ID: Pacific Press, 2020), A 05.

Report on Institutional Workers’ Survey 2023-06-30 Page 17



Fig. 1.2a EDUC: Important Goals of Church
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Fig. 1.2b NON-Educ: Important Goals of Church
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Three activities emerged in the responses as the most important goals of the Church: (1) to “Lead people to accept Jesus as their
personal saviour” (80.6% educators; 73% other employees): (2) to “Prepare people for the soon return of Jesus” (70.3% educators;
70.9% other employees): (3) to “Share the message and teaching of Jesus with the World” (79.8% educators; 70.9% other employees).
This suggests that the missional goals of the Church have been embraced by employees regardless of their role. These goals ranked in
the top three for both educators and non-educators. These were followed by meaningful church services for educators and reduction of
poverty for those employed in other roles.

Table 1.1 presents the full list of goals ranked by the percentage of respondents who considered that goal should be in the top two
or three goals of the Church. It is interesting to note that for educators, the practical expressions of Christianity such as ethical living
and reducing poverty were ranked in the bottom three goals along with convincing people of SDA beliefs. For non-educators, the bottom-
ranked goals all related to denomination-specific goals, that is, increasing attendance, convincing people about the teachings of the
Church, and persuading them to join the Church. The recent International Pastors’ Survey commissioned by the Office of Archives,
Statistics and Research (ASTR) also asked a similar question and obtained similar results. In that survey pastors were given a slightly
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expanded list of goals, but when the extra goals were excluded, the top three goals and bottom three goals matched those of the educators
in the present survey. In fact, the overall ranking between the educators and pastors is remarkably similar. Predictably, pastors ranked
convincing people of SDA beliefs slightly higher, but this goal still ranked in the bottom group of their suggested goals for the Church.
It should also be noted that those employed in Adventist healthcare, media, welfare, publishing and food industries were much more
likely to see the importance of reducing poverty, disease and ignorance than those employed in education or pastoral ministry, ranking
it as the fourth most important goal of the Church.

Table 1.1
Ranking of Activities that the Church Should be Doing Based on Percentages for “Should be One of the Top Two or Three Goals of the
Church Q B5.
Individuals Employed in Adventist Individuals in other forms of Church Results from the International Pastors’ Survey
Education Employment
Number Number
Actvi Oaneoo‘f):I]ri;l';p who o'l"\::oogr“"r?\::ep who Rank One of the Top Number who
ctivity Rank PUrboses completed Rank PUrDoSes completed Two or Three completed the
A P % the A P % the Purposes (%) question
(Average %) question (Average %) question

Lead people to accept Jesus | 806 5651 | 1= 730 3004 1 718 6,425
as their personal Saviour
Share the message and -
teachings of Jesus with the world 2 798 5640 1= 730 3038 3 66.5 6,394

nd
Prepare people for the 2 3 703 565 | 3 709 3046 2 674 6,388
coming of Jesus
Provide a meaningful worship |, 38.1 5475 5 28.1 2842 4 374 6,379
service
Increase numbers who attend | 5 308 5,389 7 19.9 2784 5 36 6,276
church on a regular basis
Persuade people to join the
Church through baptism 6 271 5,355 8 16.5 2787 6 33.3 6,133
Reduce poverty, disease and |, 26.6 5307 | 4 298 2819 8 17.7 6,245
ignorance
Teach an ethical viewpoint 8 23.7 5,371 6 26.4 2784 9 16.0 6,192
Convince of SDA doctrine 9 235 5,325 9 14.4 2773 7 245 6,149

The top three goals were mirrored across all Divisions for both educators and non-educators as shown in Table 1.2, where the top
goals are highlighted in green. Creating a meaningful worship service ranked fourth in priority for educators in all Divisions except the
ESD and the TED, where teaching an ethical viewpoint was rated as the fourth priority. Amongst those employed in other fields, a
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meaningful worship service ranked fourth in eight Divisions, providing an overall raking of fifth for the world Church. In the ESD,
NAD, and SAD, reducing poverty, disease and ignorance rated fourth amongst those employed in roles outside of education, and in [AD
persuading people to join the Church ranked fourth. In all Divisions, and amongst both educators and non-education related employees,
meaningful worship services were given a higher priority than increasing attendance or convincing people of SDA doctrines, and in all
but two Divisions (ESD and IAD) this goal was ranked higher in priority than persuading people to join the Church.

Table 1.2a
EDUC QB5 Should be one of the top two or three goals of the Church by Division of the Seventh-day Adventist Church.
Top goals ranked goals highlighted in green and bottom ranked goal highlighted in orange.

Number who
Goal ECD ESD IAD EUD NAD NSD SAD SPD SID SuD SSD TED WAD Average % Completed
the Question
Meaningful worship service 483% | 11.7% | 31.7% | 19.2% | 26.4% | 63.0% | 33.9% | 42.0% | 52.0% | 31.9% | 50.0% | 34.0%  51.7% 38.1% 5651
Increase attendance 40.4% 9.7% 28.4% 16.7% 24.7% 37.8% 29.3% 28.7% 40.8% 27.6% 38.9% 30.6% 46.4% 30.8% 5640
Reduce poverty etc 31.2% 13.6% 14.6% 8.3% 21.7% 34.8% 22.3% 33.9% 38.3% 24.8% 24.7% 47.1% 37.0% 26.6% 5655
Teach an ethical viewpoint 35.3% 20.0% 17.1% 8.3% 13.8% 30.4% 27.1% 32.1% 26.6% 24.6% 25.4% 22.4% 25.0% 23.7% 5475
Share Jesus with the world 64.7% 81.8% 80.4% 93.3% 77.2% 87.5% 86.7% 86.7% 80.4% 47.5% 84.6% 84.6% 82.1% 79.8% 5389
Lead people to Jesus 63.9% 95.2% 80.3% 96.8% 76.1% 88.5% 85.0% 84.3% 76.7% 47.3% 80.8% 82.0% 90.0% 80.6% 5355
Convince of SDA Doctrine 37.1% 4.8% 19.1% 12.5% 3.5% 46.7% 18.6% 22.1% 28.3% 26.3% 33.8% 6.0% 44.4% 23.3% 5397
Prepare people for 2nd Coming | 62.0% 74.6% 80.0% 74.1% 58.0% 74.5% 84.5% 60.4% 84.9% 43.9% 84.4% 52.8% 80.0% 70.3% 5371
Persuade to join the Church 43.7% 8.3% 30.2% 16.0% 19.3% 40.0% 25.7% 21.4% 40.9% 21.4% 29.6% 17.3% 37.9% 27.1% 5325
Table 1.2b
NON-Educ QB5 Should be one of the top two or three goals of the Church by Division of the Seventh-day Adventist Church.
Top goals ranked goals highlighted in green and bottom ranked goal highlighted in orange.
Number

who
Goal ECD ESD IAD EUD NAD SAD SPD SID SUD SSD TED WAD Average % | Completed

the

Question

Meaningful worship service 43.8% 12.5% 55.6% 20.0% 21.1% 27.2% 26.9% 47.2% 27.3% 57.1% 30.8% 35.7% 28.1% 3004
Increase attendance 39.0% 0.0% 42.9% 0.0% 0.0% 19.7% 11.5% 17.1% 9.1% 16.7% 8.3% 28.6% 19.9% 3038
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Table 1.2b

NON-Educ QB5 Should be one of the top two or three goals of the Church by Division of the Seventh-day Adventist Church.
Top goals ranked goals highlighted in green and bottom ranked goal highlighted in orange.

Goal ECD ESD IAD EUD NAD SAD SPD SID Sub SsD TED WAD
Reduce poverty etc 28.0% 26.7% 33.3% 0.0% 36.8% 30.1% 22.2% 27.8% 9.1% 33.3% 25.0% 21.4%
Teach an ethical viewpoint 25.0% 7.7% 25.0% 0.0% 21.1% 27.0% 11.5% 25.0% 9.1% 33.3% 0.0% 21.4%
Share Jesus with the world 72.1% 76.5% 80.0%  100.0% 84.2% 78.8% 65.5% 90.5% 36.4% 87.5% 100.0% 81.3%
Lead people to Jesus 72.1% 80.0% 778%  100.0% 73.7% 73.0% 53.6% 80.5% 45.5% 75.0% 76.9% 87.5%
Convince of SDA Doctrine 32.1% 0.0% 37.5% 0.0% 10.5% 13.6% 8.3% 33.3% 18.2% 16.7% 16.7% 14.3%
Prepare people for 2nd Coming | 75.0% 87.5% 88.9% 60.0%  63.2% 70.7% 64.3% 85.4% 54.5% 83.3% 46.2% 81.3%
Persuade to join the Church 37.8% 13.3% 66.7% 0.0% 15.8% 15.8% 7.7% 22.9% 18.2% 16.7% 15.4% 18.8%

Average %

29.8%
26.4%
73.0%
73.0%
14.4%
70.9%
16.5%

Number
who
Completed
the
Question

3046

2842

2784

2787

2819

2784

2773

When respondents were asked whether any of the listed purposes should not be a goal or mission or the Church, the results aligned
well with the ranking data. Activities such as persuading people to join the Church (7.8% educators, 9.3 % non-educators) and
convincing people of the teaching of the Seventh-day Adventist Church (8.6% educators, 9.0% non-educators) dominated the list of
activities which participants considered should not be goals of the Church. Increasing attendance, reducing poverty and teaching an
ethical viewpoint scored the next highest on the list for not being goals of the Church. On a worldwide basis, no listed activity had more
than 10% of respondents who thought it shouldn’t be a goal of the Church. However, in some divisions the percentage was considerably
higher. For instance, 23.6%, (i.e., nearly a quarter) of NAD educators, and 20.1% of SAD non-educators thought convincing people of
Adventist teaching should not be a goal of the Church. Likewise, one third of SSD employees employed outside of educational
institutions thought persuading people to join the Church by baptism should not be a goal of the Church. A full breakdown of results
can be seen in Table 1.3 and visualized in Figure 1.4.
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Table 1.3

QBS Should NOT be one of the purposes of the Church by Division of the Seventh-day Adventist Church

Division Meaningful Worship Increase Church Reduce Poverty, Teach an Ethical Share Jesus with Lead People to Convince of SDA Prepare People for Persuade to Join
Service Attendance Disease & Ignorance Viewpoint the World Jesus Doctrine the 2nd Coming the Church
Non- Non-
Educ Non-Educ Educ Non-Educ Educ Non-Educ Educ | Non-Educ | Educ Non-Educ Educ | Non-Educ Educ Educ Educ | Non-Educ | Educ Educ
ECD 1.2% 0.0% 4.9% 6.1% 3.8% 4.9% 3.1% 6.3% 0.7% 0.0% 2.6% 0.0% 4.4% 6.2% 1.0% 0.0% 3.6% 6.1%
ESD 1.7% 0.0% 4.8% 0.0% 8.5% 13.3% 0.0% 7.7% 0.0% 0.0% 0.0% 0.0% 1.6% 14.3% 0.0% 0.0% 1.7% 13.3%
1AD 3.8% 1.1% 4.7% 0.0% 9.1% 11.1% 8.5% 0.0% 0.5% 0.0% 0.0% 11.1% 1.7% 12.5% 0.5% 0.0% 6.4% 0.0%
EUD 0.0% 0.0% 0.0% 0.0% 8.3% 0.0% 12.5% 0.0% 0.0% 0.0% 0.0% 0.0% 12.5% 0.0% 0.0% 0.0% 8.0% 0.0%
NAD 1.2% 0.0% 10.1% 10.5% 2.7% 5.3% 4.0% 15.8% 0.1% 0.0% 0.0% 0.0% 23.6% 15.8% 0.9% 0.0% 11.8% 5.3%
NSD 0.0% 11.1% 2.2% 4.3% 0.0% 0.0% 2.2% 1.8% 0.0%
SAD 3.2% 5.4% 9.4% 14.9% 6.2% 5.5% 4.1% 3.8% 0.3% 0.8% 0.4% 2.2% 16.0% 20.1% 0.4% 2.0% 8.0% 11.6%
SPD 1.8% 5.3% 5.8% 13.8% 3.1% 5.2% 3.7% 10.5% 0.3% 3.6% 0.4% 5.1% 10.3% 12.7% 2.3% 3.4% 11.5% 12.7%
sID 0.0% 0.0% 4.1% 11.4% 1.1% 8.3% 6.4% 9.4% 1.0% 0.0% 0.0% 0.0% 4.3% 15.2% 1.0% 0.0% 8.6% 17.1%
SUD 1.7% 0.0% 0.0% 9.1% 2.7% 0.0% 3.5% 0.0% 3.3% 0.0% 0.0% 0.0% 2.6% 0.0% 0.9% 0.0% 2.7% 9.1%
SSD 0.0% 0.0% 4.2% 0.0% 0.0% 0.0% 0.0% 16.7% 0.0% 0.0% 0.0% 0.0% 2.8% 0.0% 1.3% 0.0% 7.0% 33.3%
TED 4.0% 0.0% 0.0% 0.0% 3.9% 8.3% 4.1% 10.0% 0.0% 0.0% 0.0% 0.0% 16.0% 8.3% 0.0% 0.0% 13.5% 0.0%
WAD 0.0% 0.0% 0.0% 71% 74% 71% 4.2% 7.1% 0.0% 0.0% 0.0% 0.0% 37% 0.0% 0.0% 0.0% 6.9% 0.0%
‘;’"e’age 14% 2.3% 4.5% 6.1% 45% 5.8% 45% | 73% | 05% 0.4% 01% | 17% 86% | 90% | 08% | 05% | 7.8% | 9.3%
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Fig. 1.4 Should NOT be a Goal of the Church
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2. “I Serve the Mission of the Church Through my Work”, but What is the Purpose of the
Organization for which T Work?!?

2.1 Overview of the range of potential purposes provided to participants as choices, and a global summary of their responses

Fully 93% (78.3%+14.5%) of teachers, and 91% (75.5%+15.7%) of employees of Adventist healthcare, media, welfare, publishing
and food industries agreed or strongly agreed that they serve the mission of the Church in their work (see Figures 1.1 and 1.2 in section
1, and Tables Al.1 and A1.2 in Appendix A). But we have already seen in section 1 that employees have a range of viewpoints about
what the Church should be doing in fulfilling its mission. In this section, we will see that there is also a range of outlooks about what
Adventist organizations should be doing to support the mission of the Church.

That there should be a range of ideas as to what Adventist organization should be doing to further the mission of the Church should
come as no surprise. After all, there is a wide range of competing expectations of employees in Adventist organizations. Such
organizations are expected to be financially self-sufficient and to meet or exceed the standards of their industries, while at the same time
acting to further the interests and mission of the Seventh-day Adventist Church. Teachers, for example, are the focus of competing and
often unrealistic expectations. They are expected to manage the classroom environment so that learning is able to take place. They are
expected to make academic content interesting and accessible to students who may not necessarily immediately warm to their content.
Then they are expected to nurture the spiritual and social development of their students. Balancing the expectations of school
administration, government authorities, parents, church, and the teachers’ own expectations of themselves can be a delicate task.
Furthermore, the expectations of each of these groups are constantly changing.!! That different teachers should give different priorities
to expectations is to be expected.

What has been said of teachers is mirrored to a greater or lesser extent for employees of Adventist healthcare, media, welfare,
publishing and food industries. Each industry comes with its own set of competing expectations for financial viability, excellent in the
service it provides, and support of the wider mission of the Church.

As the first question on the survey in SurveyMonkey, and before they were offered any prompts by the following questions which
are found in the next screen, participants were given the following request: “I work at a Church-connected organization (e.g. school,
hospital, media center, factory, etc). If I were asked what the mission of my organization should be, I would say [please write one or two
short sentences].”!? They were then asked to choose the priority that should be assigned to various goals that have been suggested for
organizations associated with the Seventh-day Adventist Church by using the following evaluations: “Does not apply to my

10 Section 2 was written collaboratively by Peter W. Kilgour and Robert K. Mclver.

' The changing expectations of the Church for Adventist school systems has been document in Robert K. Mclver, “Responses of Teachers to the
Competing Claims Regarding the Purpose of Adventist Schools Among Teachers in Australia and the Solomon Islands,” in R. Mclver, S. Hattingh, & P. Kilgour,
Eds., Education as Preparation for Eternity: Teachers in Seventh-day Adventist Schools in Australia and the Solomon Islands, and Their Perceptions of Mission
(Cooranbong/Silver Spring, MD, Australia: Avondale Academic Press/ Office of Archives Statistics and Research, 2020), 269-83.

12 A sample of their responses may be found later in this section.
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organization,” “Should NOT be a purpose or goal of my organization,” “I feel neutral about this as a purpose or goal of my organization,”
“An important purpose / goal of my organization, but not one of the top three,” “One of top three purposes / goals of my organization
(use this in 3 or 4 answers only)” (abbreviated to “Doesn’t apply”, “NOT a goal”, “Neutral”, “Important”, “Top 3 or 4” in figures and
tables).

The goals which participants were asked to rank, together with the abbreviations used for them in Figures and Tables, may be
found in Table 2.1.

Table 2.1
Potential aims of an Adventist organization and the abbreviations used in tables and graphs

Request found in survey (Q2):
There are many views on what an organization related to the Seventh-day Adventist Church should be doing. Some of them are listed below.
Read the statements in 2a to 20 to pick out what you think the top three or four aims of your organization should be, and then choose one option for each
statement according to what you think
Wording provided for participants Abbrewahg;ltézeii 't?]i]:%i;es rtand some
2a. Deliver the highest quality in the services we provide 2a Quality
2b. Act in a manner which contributes to the physical, psychological, social and spiritual wellbeing of our students / | 2b Wellbeing
care recipients / clients / etc.
2c. Promote a healthy lifestyle 2¢c Healthy lifestyle
2d. Be competitive in the sector or marketplace in which it operates 2d Competitive
2e. Meet the needs of the local community in which the organization is found 2e Needs of community
2f. Create a Christian environment in which to work 2f Christian environment
2g. Further the teaching and healing ministry of Jesus 2g Teaching and healing like Jesus
2h. Create an environment that makes it more likely that each student / care recipients / client / etc. will accept 2h Accepts Jesus
Jesus Christ as their savior and friend
2i. Create a positive perception of the Adventist Church 2i Perception of SDA Church
2j. Further the mission of the wider Adventist Church 2j Mission of SDA Church
2k. Make money to support the activities of the Adventist Church 2k Make money
2. Be a link or interface between the Adventist Church and the community 2| Link Church and community
2m. Put into practice the teachings of the Adventist Church 2m Practice teachings of Church
2n. Create opportunities for students/ care recipients /clients / etc. to hear about the Adventist Church 2n Hear about SDA Church
20. Lead students / care recipients / clients / etc. to join the Adventist Church and become baptized 20 Join Church through Baptism
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Their relative ranking of the possible goals of an Adventist Organization is revealed by Figure 2.1a and 2.1b (see also Tables
A2.1a & A2.1b in Appendix A)."3

Fig. 2.1a EDUC: Important Goals of Organization (Q2)
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13 Table A2.1a reports the row-averages of Tables found in Appendix A.2, Tables A2.2a through A2.16a. It is these row-averages that are graphed in
Figure 2.1a. Similarly, Table A2.1b reports the row-averages of Tables found in Appendix A.2, Tables A2.2b through A2.16b. It is these row-averages that are
graphed in Figure 2.1b.
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Fig. 2.1b NON-Educ: Important Goals of Organization (Q2)
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2.2 The top three goals of institution should be ...

Of the responses available to participants, two were particularly revealing: “Should be one of the top three purposes/goals of my
organization” and “Should NOT be a purpose or goal of my organization”.

Focusing on the goals that were most likely to be considered one of the organization’s top three, we found that two goals stood
out among the others for teachers and lecturers (see Figure 2.1a above and Table A2.1a in appendix A): The first one was: “2b. Act in
a manner which contributes to the physical, psychological, social and spiritual wellbeing of our students / care recipients / clients / etc.”
65% of teachers and lecturers included this in their top three. The second highest ranked was: “2h. Create an environment that makes
it more likely that each student / care recipients / client / etc. will accept Jesus Christ as their savior and friend.” 63% of participants
included this in their top three. In the North American Division 83% of participants put this into their top three. How respondents from

Report on Institutional Workers’ Survey 2023-06-30 Page 28



the various Divisions of the Adventist Church rated items 2b and 2h is graphically represented in Figure 2.2a and 2.3a (note: Figure 2.3b
is provided to facilitate easy comparison between the responses of non-teachers and teachers).'*

Fig. 2.2a EDUC: 2b. Act in @ manner that contributes to wellbeing
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14 In figures and tables, the following standard abbreviations have been used for the Divisions of the Seventh-day Adventist Church throughout this report:
East-Central Africa Division (ECD), Euro-Asia Division (ESD), Inter-America Division (IAD), Inter-European Division (EUD), North American Division (NAD),
Northern Asia-Pacific Division (NSD), South American Division (SAD), South Pacific Division (SPD), Southern Africa-Indian Ocean (SID), Southern Asia
Division (SUD), Southern Asia-Pacific Division (SSD), Trans-European Division (TED), West-Central Africa Division (WAD). In tables showing crosstabulations
against “Division”, the Division is identified from the participant’s response to the item: “I currently work in an organization that is based in the following Division
of the Seventh-day Adventist Church.”
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Fig. 2.3a EDUC: 2h. Create an environment that makes it more likely to accept Jesus Christ as
Savior and friend
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Fig. 2.3b NON-EDUC: 2h. Create an environment that makes it more likely to accept Jesus Christ
as Savior and friend
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There were also two goals most likely to be ranked among their organization’s top three by healthcare workers, ADRA personnel,
publishing house employees, and employees of media centers, and one that was almost as likely (see Figure 2.1b and Table A2.1b): the
two ranked highest were: “2a. Deliver the highest quality in the services we provide” (chosen by 59%), and “2b. Act in a manner which
contributes to the physical, psychological, social and spiritual wellbeing of our students / care recipients / clients / etc.” (chosen by 58%).
How respondents from the various Divisions of the Adventist Church rated items 2a and 2b is shown in Figures 2.4b and 2.3a (note:

Fig. 2.4b NON-Educ: 2a. Deliver the highest quality services

how educators ranked items 2a and 2b is represented in Figures 2.4a below and 2.2a above).
= - I ]

ECD ESD IAD EUD NAD SAD SPD TED WAD Average

100%

80%

60%

40%

20%

0%

B Doesn’tapply M NOTagoal ™ Neutral Important M Top3or4

Report on Institutional Workers’ Survey 2023-06-30 Page 31



Fig. 2.4a EDUC: 2a. Deliver the highest quality services
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Fig. 2.5b NON-Educ: 2b. Act in a manner that contributes to well-being
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“2g. Further the teaching and healing ministry of Jesus” was also ranked highly by healthcare workers, ADRA personnel,
publishing house employees, and employees of media centers, being chosen as a “Top 3 or 4” by 50%. How respondents from the
various Divisions of the Adventist Church rated items 2a and 2b is graphically represented in Figure 2.4b and 2.3a (note:
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Fig. 2.6b NON-Educ: 2g. Further the teaching and healing ministry of Jesus
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Fig. 2.6a EDUC: 2g. Further the teaching and healing ministry of Jesus
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2.3 Should not be a goal of institution
Of the three goals that participants believed should not be goals (see Figures 3.1a & 3.1b, and Tables A2.1a & A2.1b), the highest
by all participants was: Make money to support the activities of the Adventist Church

Fig. 2.7a EDUC: 2k. Make money to support the activities of the Adventist Church

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0
ESD IAD EUD NAD NSD SAD SPD SID SuUbD SSD TED WAD

ECD

X

Average

H Doesn’tapply B NOTagoal ™ Neutral ®Important ETop3or4

Report on Institutional Workers’ Survey 2023-06-30 Page 34



Fig. 2.7b NON-Educ: 2k. Make money to support the activities
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2.4 Open-ended responses to question, “What should be the mission of my organization?”: Education

On the first screen of the Institutional Workers’ Survey in SurveyMonkey, as the sole text on the screen (and before they were
offered any prompts by the question which is found in the next screen), participants were given the following request: “I work at a
Church-connected organization (e.g. school, hospital, media center, factory, etc). If [ were asked what the mission of my organization
should be, I would say [please write one or two short sentences].”” Table 2.2 provides a sample of responses to this question within each of the
Divisions which illustrates the main themes found in the responses.*

15 Those persons analysing the open-ended responses were provided with responses only in a language in which they were fluent. They were asked to read
through the entire corpus of responses (which for some language groups was a large data set), and to identify common themes that emerged from the responses.
Having done this, they were then asked to choose representative responses, which are normally cited in full in the report. Sherene Hattingh and Peter Kilgour from
the research team are responsible for making the choices of which responses to include from English-language responses from teachers. Stephen Currow made the
choices for the English-language response from employees in organizations devoted to healthcare, media, welfare/development, and publishing. The research team
thank the following individuals for reading through the responses and choosing five representative samples from each of the Divisions, and for translating them
into English from languages other than English: Hensley Gungadoo for French-language responses, John Skrzypaszek for German, Matthew Lee for Korean, Goreti
McCarthy for Portuguese, Marcial Hernandez Ramos and Daniel Puljic for Spanish, and Roman Selivanov for Russian.
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Table 2.2
What should be the mission o

my school/university?

East-Central Africa Division
(ECD)

English (translated from French original) French original

Proclaim the Gospel Proclamé 'evangile

Education Education

Teaching Ensiegnement

Evangelism Notre mission est d évangéliser

Develop knowledge and announce the Good news Développer le savoir et annoncer la bonne nouvelle
Improvement of education for the student. Amélioration de I'¢ducation chez I'éleve

English original

Our mission is to provide holistic education that develops learners’ physical mental, social and spiritual faculties.
To reach out to the world with the everlasting gospel

Educate for eternity

Equipping learners with true knowledge that moulds character for eternity

Transforming the students to be heaven bound citizens

Where children come first we strive to develop confident and creative lifelong learners with integrity by nurturing their holistic development in a caring Christian
environment

Euro-Asia Division
(ESD)

English (translated from Russian / Ukrainian original) Russian / Ukrainian original

To help each student understand their place and purpose in life. Practically ToMOYb KaXgoMy CTYAEHTY NOHATL CBOE MECTO W LiESTb B XMU3HM.

teach personal relationship with God and service to others [MpaKTUYECKN HAYUYUTb INYHBIM OTHOLLEHUSM C BOroM 1 CnyxeHuio Apyrum
Formation of Christian values and development of competencies in young dopmMmpoBaHne XPUCTUAHCKIX LIEHHOCTEN W Pa3BUTNE KOMNETEHTHOCTEN
people for the ability to serve God and society MOMOAEXbI ANst CNOCOBHOCTM cryeHus bory n obiecTsy

Teaching, introducing students to Christ and biblical truths OByueHue, 3HAKOMCTBO yyaLLmXcst ¢ XpUCTOM 1 G1Bneickumm nctuHamm
Show the character of Christ through your own example. Lead children to lMokasaTb CBOMM NpUMeEPOM xapakTep Xpucta. Hanpasutb feTeit ko Xpucty
Christ

Quality education for the effective ministry KauectBeHHoe 0bpa3oBaHme ans 3hPEKTUBHOIO CryXEHUS

English (original)
To create or provide the environment where students will be able to make friends with God and each other
Academic Achievement and Character Development must go hand in hand
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Table 2.2
What should be the mission o

my school/university?

Inter-America Division
(IAD)

English (translated from Spanish original)

Saving souls

Salvation and service, improving the quality of life of our fellow people
Evangelism

Preach the gospel

Service and the gospel

Service and love

English original

Spanish original

Salvar almas

Salvacion y servicio, mejorar a calidad de vida de nuestros semejantes
Evangelismo

Predicar el evangelio

Mision de servicio y evangelio.

Servicio y Amor

The mission of Northern Caribbean University, a Seventh-day Adventist institution, is to improve the human condition by providing Christ-centered education
through academic excellence, values-based focus, spiritual and physical development, social interaction, and a strong work ethic thereby equipping each

student for committed professional service to all people, and to God.
Transforming lives for service in society and in preparation for the world to come
Our mission is to improve the human condition through Christ-centred education
To preach the gospel and get others closer to Christ

To see to the whole development of the student through Christ-centered education. To create an environment for students to be thinkers and ready for making

a significant impact on the world as men of integrity, character and scholarship.
School; Enlighten the mind, strengthen the body and enrich the soul.

Inter-European Division
(EUD)

English (translated from German original)
Support children in their learning and accompany them in a Christian sense.

Strengthening and increasing the faith of the believing disciples and outreach
to the unbelieving disciples

High-quality and holistic education with a special focus on value-oriented,
biblically based character building

We are a school that values Christian values alongside curriculum knowledge

Prepare students for the return of Jesus

The mission is to lead children to a living relationship with our God and to
influence their character development positively.
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German original
Kinder beim Lernen unterstiitzen und im christlichen Sinne begleiten.

Den Glauben der glaubigen Schillern starken und festigen und Mission bei
den unglaubigen Schiilern.

Eine hochwertige und ganzheitliche Bildung mit besonderem Schwerpunkt
auf eine werteorientierte, biblisch fundierte Charakterbildung

Wir sind eine Schule, die, neben dem Lehrplanwissen, Wert auf Christliche
Werte legt

Schiiler und Studenten auf die Wiederkunft Jesu vorbereiten

Die Mission ist, Kinder zu einer lebendigen Beziehung zu unserem Gott zu
filhren und ihre Charakterentwicklung positiv zu beeinflussen.
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Table 2.2
What should be the mission o

my school/university?

English original

Our mission is to educate children so that they can grow up in connection with God, there friends and the church. They should have the opportunity to
experience and live a true Christian daily life while growing up in our schools.

Lead young people to Jesus (and baptism)

It's a place to share love and hope of the gospel

Prepare children for eternity

To be a safe and encouraging place for young people to get a strong faith

North American Division
(NAD)

English original
Our mission would be to teach students in a wholistic way: spiritually, mentally, physically and emotionally, and to share our faith with them.

To educate students academically, and also to prepare them physically, emotionally and socially to take their place in society. The focussed under-girding of
spiritual support and the intentional emphasis on spiritual realities forms the framework within which all of our educational activities take place.

To plant seeds of curiosity in the minds of teenagers who don't know God; to encourage those who are already curious and searching for God; and to confirm
and excel those who already have an understanding of God. My mission is also to challenge teenagers from a cross-section of socio-economic, church-
experienced and nonchurch-experienced backgrounds, how to think ethically and act morally, both in a specific sense of church-based morals and also a
broad sense of community-based ethics.

Educating for eternity while surviving here and now
Education in a caring, Christian environment.
The mission of my organization would be to spread the gospel to as many people as we can.

Northern Asia-Pacific Division
(NSD)

English (translated from Korean original) Korean original

Salvation and serving others. T Tp EA}
School. A school is a place to teach the love and salvation of Jesus.

Developing Creative Talents to Restore the Character of God.

= <25
Evangelizing through Education. NS EYHNEES=A

To train disciples of Jesus. ol2=uo| MAtES LM sl= Z{0|Ct.
Leading students to God. SHMES SILIY Y Ol =8t= A
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Table 2.2
What should be the mission o

my school/university?

South American Division
(SAD)

English (translated from Portuguese original)

We are involved in the mission, but we could be more involved.
Taking the Gospel to all.
Taking the message of salvation to all the people.

English (translated from Spanish original)

Save and serve

To show (them) Jesus

To preach

Help the community and more interest in the families of the church
To restore the image of God in man

Teaching

Portuguese original

Estamos envovidos, mas poderia ser mais
Levar o evangelho & todos
Levar a mensagem de salvagao a todas as pessoas

Spanish original

Salvar y servir

Mostrar a Jesus

Predicar

Ayuda a la Comunidad y mas interés en las familias de la iglesia
Restaurar la imagen de Dios en el hombre

Ensefianza

South Pacific Division
(SPD)

English original

The mission of my organisation is to do services for Jesus, visiting and encouraging the valued members in the church and conducting Bible studies with the

pupils in the schools, both Adventist and non-Adventist.

To educate and teach students about our Saviour, God, His Truth and Way of Life. | also need students to gain required skills to participate in life on Earth.

To assist in organizing programs in educational sections by having more Conference meetings for teachers. To have regular spe akers visit local missions
especially to help encourage the faith of church members and to share what to expect ahead.

To provide quality Christian education. To bring students and their families to a closer relationship with Christ. To assist students to achieve their potential and

nurture them in becoming a vital member of their communities.

Our Purpose is, through excellence in education, to develop people of integrity and Christian character. This purpose statement sums up the mission of me as

a teacher.

To model Christ and use effective methods of education so that the young people in our care are equipped to function in their world and more importantly to

become people showing integrity and love to those around them.

1. To provide a high-quality education; 2. to provide a nurturing Christian environment for children of Christian families aiming to keep them in the faith; 3. to
provide a nurturing Christian environment for children of non-Christian families aiming to bring them into the faith
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Table 2.2
What should be the mission o

my school/university?

Southern Africa-Indian Ocean
(SID)

English (translated from Portuguese original) Portuguese original

We are involved in the mission but we could be more involved. Estamos envovidos, mas poderia ser mais

Taking the Gospel to all. Levar o evangelho & todos

Taking the message of salvation to all the people. Levar a mensagem de salvacgéo a todas as pessoas

English original

Spreading the gospel

To provide holistic quality mission-oriented education to prepare citizens for this world and in the world to come
To provide a Christ-centred education and restore the image of God

To introduce learners to Christ. To inspire and to empower to serve God and mankind.

To offer inclusive quality education that seeks to develop the child mentally, physically, spiritually and socially...

Southern Asia Division
(SUD)

English original

To prepare students not only for employment in this world but for the higher employment in the world to come.

To provide its students a distinctive and quality education to pursue excellence in knowledge, faith, service and well being
To share the gospel of Jesus Christ in order that people accept Him as their savior and to share the three angels' messages.
Serve the community and work for its welfare

To help the children to develop physically, mentally, spiritually.

Southern Asia-Pacific Division
(SSD)

English original

To tell the Gospel of Jesus Christ

To seek and save the lost.

The work leads to the fulfilment of Church mission

To preach the gospel, share the good news allow God to work with you.

Redemption of the children of God

Nurturing students to think and to act with compassion and competence thereby blessing humanity.

Trans-European Division
(TED)

English original
To provide quality Bible-based Christian education to the children
To Educate for Eternity

Report on Institutional Workers’ Survey 2023-06-30 Page 40




Table 2.2
What should be the mission of my school/university?

To serve people in our community and to share Gods love and good news with pupils and coworkers.
To help students grow as persons in knowledge, faith and character.
To prepare our pupils for the Kingdom and introducing them to the Gospel of Jesus Christ

West-Central Africa Division English (translated from French original) French original
(WAD) School école
Evangelism L'évangélisation
Teaching while giving Christian values. Eduquer en donnant dés valeurs chrétiennes
Making disciples for Christ Faire des disciples pour Christ.
Soul- winning Gagner des ames
| work in a school and the mission is to produce responsible citizens. Je travaille dans une école, la mission c'est de former des jeunes citoyens
responsables

English original

Transform the lives of people

To prepare students for kingdom of God and better future

Our goal is to prepare pupils, students and others for the soon return of our Lord Jesus
To give a value-based education to the youth in a morally challenging society

To educate the students on the beliefs of the church

School. To meet the need and educate the young ones with wholistic education and be a landmark to the world

2.5 Open-ended responses to question, “What should be the mission of my organization?”: Adventist healthcare, media, welfare,
publishing and food industries

On the first screen of Institutional Workers’ Survey in SurveyMonkey, as the sole text on the screen (and before they were offered
any prompts by the question which is found in the next screen), participants were given the following request: “I work at a Church-
connected organization (e.g. school, hospital, media center, factory, etc). If [ were asked what the mission of my organization should
be, I would say [please write one or two short sentences].” Table 2.3 provides a sample of responses to this question from each Division.
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Table 2.3
What should be the mission o

my organization? ”: Adventist healthcare, media, welfare, publishing and food industries

East-Central Africa Division
(ECD)

English (translated from French original)
Evangelism
Preach the three angels’ message to baptise.

The mission is to reflect the character of God throough humanitarian activities
and development.

Provide for the less fortunate

Contribute to evangelism bythrough the healing of the sick through the health
system

English original

French original
L'évangélisation
Diffuser le message des trois anges pour baptiser

La mission est de refléter le caractére de notre Dieu au travers d’activités
humanitaires et de Développement

Répondre aux besoins des personnes vulnérables

Contribuer & I'évangélisation via la guérison des malades dans une structure
de santé

To spread the everlasting gospel of the three angels' message as revealed in Revelation 14:6-13

To Serve Humanity as God Intended - "to follow Christ's example by being a voice for, serving, and partnering with those in need"

To provide a wholesome health package through provision of compassionate, accessible, high quality and cost-effective medical care.

To bring hope to people and make them to be followers of Jesus Christ

| work at a media house - The mission should be preaching gospel in the context of the current generation

Euro-Asia Division
(ESD)

English (translated from Russian / Ukrainian original)

The mission of our organisation which is connected to the church is to serve
and support the church in its mission of preaching the gospel and caring for
others, through our professional work and knowledge.

To reveal the character of God to other people. To tell about His love and
salvation

[ work in a publishing house. The mission of the organisation is to bring good
news to the people.

The mission of our organisation is the publication and distribution of Christian
literature, which is very important for the Gospel ministry. Books are one of
the leading ways of spreading God's message.

[ work for Istochnik Zhizni (Life Source) publishing house in Russia, the
mission of our organisation is to spread the Gospel of the kingdom of God
through the printing and distribution of silent messengers

To preach the word of God and make this world a better place
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Russian / Ukrainian original

Muccus Hallei opraHu3aumm CBA3aHHOM C LEPKOBBIO - CITYXeHWe U1
NOAAEPXKA LIEPKBI B €€ MUCCUN NPONOBEJOBaHMNS €BaHreNns 1 3ab0Tbl 0
BrimkHeM, Yepes Hallm NPOECCUOHAMNBHBIE YCUIUS U 3HAHNS.

OrkpeiBaTth xapaktep Bora apyrum niogam. Pacckasbieats 0 Ero nio6eu 1
craceHum

Pa6otato B u3gatenscTae. Muccust opraHu3aLiv HecTi braryto BeCTb
noasiM.

Mwuccns Hallen opraHusaunm - U3aaHue 1 pacnpocTpaHeHNe XPUCTUAHCKOM
nuTEpaTypbl, KOTOpas 04YeHb BaxHa Ans EBaHrensckoro cnyxenns. Kaurm -
OLVH U3 BEYLLWX NyTel pacnpocTpaHeHus Boxbel BECTH.

A pabotato B u3aatenbcTBe MICTOUHMK Xn3HM B Poccun, Muccust Haluei
OpraHu3aLum 3aKni4aeTcs B TOM YTOObI pacnpoCTpaHsThL eBaHrenme
LapcTea boxbero nocpeCcTBOM neyaTaHusi U pacnpoCTPaHEHUS
MOMNYanmBbIX BECTHUKOB

HPOI'IOBGD,OBaTb cnoso boxbe 1 genatb aToT Mup ,q06pee
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Table 2.3
What should be the mission o

my organization? ”: Adventist healthcare, media, welfare, publishing and food industries

South American Division
(SAD)

English (translated from Portuguese original)

Hastening Jesus’ return

The mission of preaching the return of Jesus

Help your fellow neighbour/person

Spreading/taking the message of Jesus’ soon return to the world
To be in the mission of saving people.

Taking Jesus’s love to the people

English (translated from Spanish original)
To heal and to save

To serve with love

To accomplish the mission

Evangelism

To produce books and materials for the spiritual development of the church
and for the preaching of the Adventist message throughout the world

To reflect the biblical principles

Portuguese original

Apressar volta de Jesus

A misséo de pregar a volta de Jesus

Ajuda ao préximo.

Levar a mensagem da breve volta de Jesus a todo o mundo.
Na miss&o de salvar pessoas.

Levar o0 amor de Jesus as pessoas,

Spanish original
sanar y salvar
Servir con amor
Cumplir la mision
Evangelismo

producir libros y materiales para el desarrollo espiritual de la iglesia y para la

predicacién del mensaje adventista en todo el mundo.
Reflejar los principios biblicos

South Pacific Division
(SPD)

English original

To create media for internal and external audiences that INSPIRES people to know God, TRAINS them how to share, and EQUIPS them with media

resources to share and grow.

To support the church in its mission to share hope and well-being. To create resources for church members and members of the wider community to find hope

and well-being.

The mission of my organisation should be an Evangelist (sic) tool and reach out to the lost

To create resources and facilitate the coordination of media to enable the church and church member to share Jesus as easily as possible.

To get print media out to as many people as possible to assist them with finding God and developing an eternal relationship with him.

Southern Africa-Indian Ocean
(SID)

English original

To sustainably continue the mission of making man whole, introduced by Jesus Christ the great physician by providing high-quality health care.
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Table 2.3

What should be the mission of my organization? ”: Adventist healthcare, media, welfare, publishing and food industries

Itis an Adventist mission clinic operating in partnership with God in improving the health of the people by preventive and curative healthcare following the
example of Jesus Christ.

To provide quality health services to all kind of people (patients) regardless of their religions.

The mission of AWR as it is of the Seventh-day Adventist Church is to call all people to become disciples of Jesus Christ, to proclaim the everlasting Gospel
embraced by the three angels' messages (Revelation 14:6-12), and to prepare the world for Christ's soon return.

ADRA works with people experiencing poverty and distress to create just and positive change. ADRA follows Christ's example by serving, and associating
with those in need

Southern Asia Division
(SUD)

English original

To introduce Jesus to the patients and relatives through our medical work

To empathically treat patient while directing them to the salvational love of God

Reach the unreached people through media

To provide service and support to all people regardless of their faith, heritage or financial position

The mission of my organization should be, | would say Honesty, Integrity, transparency and unbiased approach towards people and institutions

Southern Asia-Pacific Division
(SSD)

English original

Committed to demonstrating the love and healing ministry of Christ by providing comprehensive, competent and excellent health care for all
Extending the healing ministry of Jesus Christ through holistic excellent care and living a healthy lifestyle

God's care through the ministry of physical, mental and spiritual healing.

Disseminating the Gospel of Jesus Christ

Sharing the good news of God's grace

2.6 Open-ended responses to question, “What makes my school/university different from schools/universities that are NOT part
of the Seventh-day Adventist Church?”: Teachers and Lecturers

In question 3 of the survey, participants were given the following request: “A3. My organization is owned by or connected to the
Seventh-day Adventist Church. If I were asked what makes it different from similar organizations that are NOT part of the Seventh-day
Adventist Church, I would say ... [please write one or two short sentences].” Table 2.4 provides a sample of responses to this question from
each Division which illustrates some of the main themes found in the responses.
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Table 2.4

“What makes my school/university different from schools/universities that are NOT part of the Seventh-day Adventist Church?”

East-Central Africa Division
(ECD)

English (translated from French original)

In my organisation, priority is given to the teaching of the Bible (spirituality)
unlike in other educational systems.

It differentiates itself from other organisations because it preaches the good
news.

No activities on Saturday

It stands out from others because we pray every morning and do additional
meditation.

My organisation stands out through evangelism and bringing souls to God.

It stands out from others through the teaching of the word of God.
English original

French original

Dans mon organisation, la priorité est mis a I'enseignement de la Bible
(spiritualité) contrairement aux autres systemes d'enseignement.

Elle se différencie des autres organisations par ce que elle préche la bonne
nouvelle

Pas d'activité samedi

Elle se distingue aux autres car nous prions chaque matin et plus une
médiation.

Mon organisation se distingue par la mission d'évangélisation et amener les
ames a Dieu

elle se distingue des autres par I'enseignement de la parole divine

Spiritual growth and great understanding and wisdom that comes from our Lord Jesus Christ

Itis Christ-centered by integrating faith in teaching and all activities.
Uniqueness is preparing people for heavenly citizenship too
Teaches holistic education

Time for spiritual nourishment and worship

Euro-Asia Division
(ESD)

English (translated from Russian / Ukrainian original)
In my organisation, the learning process is based on Christian values

Good atmosphere, love for neighbours, Christian spirit

The difference from other organisations is that we live and work on the basis
of Christian (biblical) principles

Our school tells children about Christ every day, we pray with children every
day, sing Christian songs, and study the truth together.

Saturday - day off
English (original)
We are motivated by Great commission given by Jesus Christ.
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Russian / Ukrainian original

B moeir opranmsauumm npouecc 0By4eHust CTPOUTCS Ha OCHOBE XPUCTUAHCKNX
LleHHOCTEN

XopoLuein aTMocdepoit,iio6oBbH K BRKHEMY, XPUCTUAHCKIM AYXOM

OTnmnume OT Jpyrux opraHM3aLmin B TOM, 4TO Mbl XMBEM U paboTaem Ha
OCHOBE XpUCTUaHCKMX(61Bnenckmx) NpuHLMNoB

Halwa wkona kaxabli eHb roBOpUT AETAM 0 XpUCTe, Mbl MOMIUMCS C
DETbMM KaXablit A€Hb, NOEM XPUCTUAHCKNE NECHU, U U3Y4YaeM UCTUHY
BMecTe.

cybbota - BbIXOOHOM
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Table 2.4

“What makes my school/university different from schools/universities that are NOT part of the Seventh-day Adventist Church?”

It is Bible based

Inter-America Division
(IAD)

English (translated from Spanish original)

For Christian values and principles

Biblical principles

Our Biblical Philosophy

The love of Jesus

We show the love of Jesus

Love to God

English original

It caters to both the earthly and heavenly education.

Spanish original

Por los valores y principios cristianos
Principios biblicos

Nuestra filosofia biblica

El amor de jesus

Mostramos el amor de Jesus

Amor a Dios

Teaching the love of God in our lives AND the moral values to reflect Jesus's character

How we integrate faith with learning

The intentional Christ-centred transformational approach to educating students is unique. Building character along with academic excellence

The care and concern given to our students and parents that overflows from the love the teachers have for and receive from God

Inter-European Division
(EUD)

English (translated from German original)
No desecrating programs or festivals on Saturdays
Teachers are more sincere and talk about God in class.

The Christian working atmosphere, looking at the spiritual well-being of the
children and young people entrusted to us

Here you meet people who are deeply grounded in their faith and live it out of
conviction.

We work for eternity and stay connected with our students beyond school!!

There is a friendlier way of dealing with each other. Christian faith is
practically and lived and talked about.

English original

German original
Samstags keine Verunstaltungen oder Feste
Lehrer verhalten sich herzlicher und reden im Unterricht tiber Gott.

Die christliche Arbeitsatmosphére, der Blick auf das geistliche Wohl der uns
anvertrauten Kinder und Jugendlichen

Hier .tlrifft man Menschen, die tief in ihrem Glauben verwurzelt sind und ihn
aus Uberzeugung leben.

Wir arbeiten fiir die Ewigkeit und bleiben mit unseren Schiilern (iber die
Schulzeit hinaus verbunden!!

Es herrscht ein freundlicherer Umgang miteinander. Christlicher Glaube wird
praktisch und offensichtlich gelebt und davon geredet.

God and His word are the core of our teaching and we would not have a chance to have a school like this without the support of the church.

[ can live out my faith and mission without restriction and openly exchange ideas with my colleagues and present challenges together in prayer to God.
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Table 2.4

“What makes my school/university different from schools/universities that are NOT part of the Seventh-day Adventist Church?”

Education in the context of salvation. Teachers do much more than teaching a curriculum. They care about the students and their whole lives, including their

personal and spiritual development.

North American Division
(NAD)

English original

Yes. | have a different standard of expectations placed upon me, both in my professional and personal life. In a secular work -environment my personal life
would have little to do with my professional life but this is not the case in the SDA system.

It has a closed-door mentality and not very open to others. Judgemental and at times cruel. But has some amazing people who shine Jesus.

It has some unique yet biblical perspectives on certain issues or topics.

Friendly, supportive staff. Cater to individual students and families. Support our community

It does create a link to a community, locally and worldwide, this at times makes it seem exclusive.

A more family oriented, personal approach, nurturing and caring

Northern Asia-Pacific Division
(NSD)

English (translated from Korean original)
God is with us. Employees with a Christian calling work.

An organization that realizes the Seventh-day Adventist beliefs.
An organization possessing the truth.

Itis a globally connected educational institution.

Itis an institution operated by God.

The sense of mission is different.

Korean original

HuH AMHZHO| CH2L,

South American Division
(SAD)

English (translated from Portuguese original)

Itis an institution that has a mission to save and give hope to people through
the gospel of Jesus Christ.

The environment, purpose and vision.

Christian environment.

That we honour the Sabbath.

Report on Institutional Workers’ Survey 2023-06-30

Portuguese original

E uma instituigdo que tem uma miss&o de salvar e dar esperanca as
pessoas através do evangelho de Jesus Cristo.

O ambiente, propésito e visdo

Ambiente cristao.

Que guardamos o Sabado
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Table 2.4
“What makes my school/university different from schools/universities that are NOT part of the Seventh-day Adventist Church?”

English (translated from Spanish original) Spanish original
The values and principles which are taught Los valores y principios que se ensefia
Our mission and vision Nuestra mision y visién
Communion with God La comunion con Dios
It's the same es igual
To teach the scriptures Ensefiar las escrituras
The service El servicio
South Pacific Division English original

(SPD) The difference is other organisations that are not Seventh-day Adventist do not see the Bible as important in education, but Seventh-day Adventist

organisations see the Bible as a good book for the role modelling of life. They make sure that children know God first before other subjects.

[ would say that the difference between my school and other similar organisations is that the behaviour of our students is way better than the non—Adventist
schools. E.g., There is no swearing, students are very clean, the school is managed well and it is the best place, next to home. | feel like I belonged to the
environment the first day | entered the place. Amen.

While all schools have an academic focus—we have a strong spiritual focus that is inherent as part of Adventist education. Thus our focus is on restoring
relationships with God and providing an eternal perspective.

The connectedness of the staff and community, feeling like you are part of a wider family/community and that you are doing more than your job, you are
connecting and spreading the gospel. You have a larger purpose driving everything you do.

Our special Adventist message to tell the world about Jesus’ soon coming and the kind of life He wants us to live influences every aspect of our organisation.
It influences the kind of people who work here. It influences the kinds of programs we run. Itinfluences some of the subjects we offer. It influences the way we
teach our subjects. It influences the way we think towards our students. It affects the atmosphere at our school. It makes our school a special, positive place. |
feel that way, anyway.

Southern Africa-Indian Ocean | English original
(SID) The Christian education that imparts good morals and values

Preaches and shares the word of God

The mission to teach both what the students will find in their lives in future and lead them to Christ
We educate learners not only for this life but also for the life to come.

We provide teaching and learning which are taking place within the integration of faith and learning.

Christ-centered, we develop our learners academically, mentally, socially, spiritually and physically.

Southern Asia Division English original
(SUD)

My Organization is concerned about the recipient's usefulness in this earth and how they can fitinto heavenly places in services for eternity
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Table 2.4

“What makes my school/university different from schools/universities that are NOT part of the Seventh-day Adventist Church?”

Teach about Jesus

Teaching moral values

A very suitable environment and comfortable. Most importantly our seniors are very cooperative and very supportive.
We are Sabbath keepers

Southern Asia-Pacific Division
(SSD)

English original
I would say the benefits such as medical, dental, education subsidy for dependents

The school | currently work in is distinct from other schools because we integrate faith and learning. All of the activities, may it be curricular or extracurricular,
are linked back to the Bible and the teachings of Mrs. White.

Adventist organization has devotional / prayer before or after the work while non Adventist organization doesn't have devotional.

My organization is different because it follows the exact principles of what it is to follow Christ and train young people to serve other people within and outside
the immediate community.

Itis Christ-centered service.
The integration of faith in learning

Trans-European Division
(TED)

English original

The Bible-based teaching makes it a big difference from the other

Healthier environment at work, better students, wonderful team

Freedom to talk about Jesus and create a Christian, values-based environment for our pupils.

Holistic approach to students and meeting their individual needs

Respect for everyone, respect for diversity. Encouraging the development of good habits and character.

West-Central Africa Division
(WAD)

English (translated from French original) French original

Christian Ethics Ethique et déontologie chrétienne

Teach the three angel's message C'est une organisation qui enseigne le message des trois anges.
Through teachings based on the Bible. Par ses enseignements basés sur la bible

It distinguishes itself from other organizations in worship elle se distingue des autres organisations dans I'adoration

The mission of my organisation is to give an education based on the fear of La mission de mon organisation est de donner une education de qualité
the Lord. basée sur la crainte de Dieu.
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“What makes my school/university different from schools/universities that are NOT part of the Seventh-day Adventist Church?”

English original

We believe in the spirit of prophecy

They observe sabbath as God commanded, they follow the bible guidelines and principles,
We uphold Adventist doctrines

The beliefs of the Adventists, and the day of worship

We are part of the Adventist organisation

Because we based all our dealings on the expectation of the second coming of Jesus Christ

2.7 Open-ended responses to question, “What makes my organization different from similar organizations that are NOT part

of the Seventh-day Adventist Church?”: Adventist healthcare, media, welfare, publishing and food industries

In question 3 of the survey, participants were given the following request: “A3. My organization is owned by or connected to the

Seventh-day Adventist Church. If I were asked what makes it different from similar organizations that are NOT part of the Seventh-

day Adventist Church, I would say ... [please write one or two short sentences].”

Table 2.5 provides a sample of responses to this question, by Division. The file labelled Appendix C contains a more complete set of

responses to this question.
Table 2.5
What makes your organization different from similar organizations that are NOT part of the Seventh-day Adventist Church.: Adventist healthcare, media, welfare,
publishing and food industries

East-Central Africa Division English (translated from French original) French original
(ECD) We share the 3 angels’ messages. Nous propageons le message des trois anges
Jesus is at the centre. Jésus Christ est au centre
A hospital, the mission is evangelism Un hopital, la mission est I'évangélisation
Our Radio broadcasts only the Adventist message and is not involved in Notre radio diffuse uniquement le message adventiste et ne se méle pas ala
political and other secular things. politique et aux autres affaires séculiéres.
We have Bible studies II'ya I'étude bibilque
My organisation’s mission is to teach and heal mon organisation a une mission d'enseignement et de guerison
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What makes your organization different from similar organizations that are NOT part of the Seventh-day Adventist Church.: Adventist healthcare, media, welfare,
publishing and food industries

English original

All its efforts geared towards preparing the world for the second coming of Christ

The uniqueness of my organisation is different from others in its core beliefs and the doctrine of the heavenly sanctuary especially teachings of the second

coming of Jesus.
Meets the needs of the community regardless of faith race or religion

1. We are not profit oriented 2. Our Employment is mission based 3. Our values are Christ-centered.

ADRA is a faith-based organization that is different from the many secular NGO's globally. Know Your Reality: ADRA realized the agency’s impact could only
be effective if its staff, volunteers, and partners understood their own risks and took the appropriate measures to mitigate and address them. Love Your
Neighbor: While adhering to social responsibility, valuing and providing protection, and in consideration of pandemic restrictions, ADRA was intentional in
strengthening connections with the SDA Church and other entities to further extend its reach to the most vulnerable. Grow Local: ADRA enabled local
networks and leadership, as well as fostered economic recovery and resilience. Offices were advised to “think outside the box” of external funding,
highlighting the focus on providing local solutions to local problems. This meant being intentional about mapping assets and understanding how to leverage
existing resources through local partnerships. Think Global: Understanding that ADRA’s global network of offices would be “stronger together,” this fourth

pillar built common purpose in ADRA’s worldwide office network.

Euro-Asia Division
(ESD)

English (translated from Russian / Ukrainian original)

All needs are resolved with God’s help, and we have morning services and
prayer meetings.

It doesn’t have the goal of making money. The main purpose is of serving the
world with the Word of Truth.

People are the top priority for my organisation. We work in places where
others can’t or don’t want to go to work. We help people from remote areas.

Personnel are believers; a holistic approach to human health based on a
prophetic vision; non-commercial orientation (and therefore budget).

The atmosphere in the team, not everything can be published
It helps to learn about Christ

Russian / Ukrainian original

Bce Hyxabl pewwatotcs ¢ borom, npoBoaaTcs YTPEeHHWE 1 MOUTBEHHbIE
BorocnyxeHus.

He aBnsieTcs yenbto 3apabatbiBaHus aeHer. Lienb cnyxexns mupy Cnosom
MCTuHBI.

[ns moen opraHu3auun, rasHoe 31O NoAdun. Mbi pa60TaeM B TaKnx MecTax,
Kyaa opyrue He MoryT Unn He XOTAT exaTtb pa6OTaTb. [omoraem nogsam u3
OTAaneHHbIX HaCeneHHbIX MYyHKTOB.

BepytoLuuii nepcoHan; LenocTHbIN NoAXO0S, K 3A0POBbI0 YenoBeka,
OCHOBaHHbIf HA MPOPOYECKOM BUAEHUM; HEKOMEpPYeckas
OpMEHTMPOBAHHOCTb (@ 3HAUNT GHOIKETHOCTB).

aTMocchepoit B KOMMEKTHBE, HE BCE MOXHO W3LaBaTh
Ona nomoraer y3HaTb 0 XpucTe

South American Division
(SAD)

English (translated from Portuguese original)

The ultimate purpose. Teach about Christ and take salvation to the people.
Here we have a definite mission — support the mission of the Church.
We work for God.
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Portuguese original

O propésito final. Ensinar sobre Cristo e levar a salvagéo.
Aqui temos uma missao bem definida. Apoiar a missdo da igreja
Trabalhamos para Deus

Page 51




Table 2.5

What makes your organization different from similar organizations that are NOT part of the Seventh-day Adventist Church.: Adventist healthcare, media, welfare,
publishing and food industries

We have a vision of service and not profit. Tem uma vis&o de servigo e n&o de lucro.
We work for God, for the mission. Trabalhamos para Deus, por missdo

The objective/the mission to save O objetivo/missao de salvar.

English (translated from Spanish original) Spanish original

Humane treatment, to practice what is preached, to be together with those in  trato humanizado, vivir lo que se predica , estar junto a los necesitados
need

To reflect the character of Christ Reflejar el caracter de Cristo

they create education and work which aren’t necessarily for their parishioners ~ Crean educacién y trabajo sin ser necesariamente para sus feligeeses
Serving with love Sirviendo con Amor

The quality of attention and to keep in mind that we serve with love La calidad de atencion y tener presente que servimos con amor.

The faith in God La fe en Dios

South Pacific Division
(SPD)

English original

We're committed to the values and ethics of the Seventh-day Adventist Church, this may not be apparent or possible in similar companies. This is reflected in
the morals and other fundamentals shown through our work.

We are mission-focused on spreading the gospel and everything we do is centered on mission, ministry and biblical truths and Jesus.

The media we produce is mission directed rather than profit driven like other media organisations.

For the actual size of our organisation, it has quite a wide reach in the South Pacific. However, | would say it is not as technologically advanced/social media
active as other church organisations.

They are more up to speed with the rest of the industry, actually making high quality media which makes an impact. Adventist media (particularly hope
channel TV) is becoming less impactful and more outdated because its run by old people with no marketing or media experience. Us creatives are forced to
make redundant and outdated content when we have the ability to create stuff that will really make an impact. We understand sales, marketing, public opinion,
and media influence. Yet we are always blocked by the clueless but influential old people at the top. Harsh truth, most of my coworkers agree but no one is
brave enough to say it

Southern Africa-Indian Ocean
(SID)

English original
Provides both spiritual and physical care
We have a culture of praying before starting the day and when operating
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What makes your organization different from similar organizations that are NOT part of the Seventh-day Adventist Church.: Adventist healthcare, media, welfare,
publishing and food industries

The warm environment under which people work in as well as the hollistic care that comes with each member of staff as they try to intervene in the health of
the clients

What makes us different is that our content has an eternal purpose
Because our mission is to educate and to give hope to the hopeless that's what makes it different.

Southern Asia Division English original
(SUD) They do more mission work with full freedom. And the pay should be higher to meet the basic needs of daily life

Comparing to other organisations, our organisation is different in Sabbath consciousness and not more money minded... Somewhat humanity is there...
Quality management skills are not there in the Seventh-day Adventist set up to take the hospital to higher levels

Sabbath, Stewardship, Health ministry, SOP...

It completely depends on the other organizations. Some of these similar organizations perform at a level as good or better than our organization. The SDA
church connection may improve our worldwide exposure or communication as opposed to some other entities.

Southern Asia-Pacific Division | English original
(SSD) Having worked in profit organizations and non-religious organizations, a quite distinct difference is that ADVENTIST is compassionate
We are a mission-minded hospital, focusing on whole-person care, that includes spiritual care.

We are not just involved in healing but also in soul winning.

Promotion of healthy lifestyle

We espouse the values of SDA church, and followed inspiration as in the Bible and Spirit of Prophecy
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3. Demographic Profiles

Age, Education, Gender

Age and educational profiles varied considerably across the Divisions.'® For example, 19% of NAD and 13% of TED teachers
were 60 years of age or older, while 54% of NAD and 47% of TED teachers had a master’s or doctorate degree (see Tables 3.1a and
3.2a). By way of contrast, 21% of ECD teachers were aged from 20 to 29, while 21% of them had a master’s or doctoral degree (see
Tables 3.1a and 3.2a). It will be no surprise to administrators that the resources put into recruitment and upgrading of qualifications
will be quite different for these three Divisions. It may be further noted that some Divisions have a group of teachers who are young
but well-educated when compared to the other Divisions (e.g. 40% in SUD are from 20 to 39 years of age, and 51% of them have a
master’s or doctoral degree).

Fig. 3.1a EDUC: Age Group
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1%In figures and tables, the following standard abbreviations have been used for the Divisions of the Seventh-day Adventist Church throughout this report:
East-Central Africa Division (ECD), Euro-Asia Division (ESD), Inter-America Division (IAD), Inter-European Division (EUD), North American Division (NAD),
Northern Asia-Pacific Division (NSD), South American Division (SAD), South Pacific Division (SPD), Southern Africa-Indian Ocean (SID), Southern Asia
Division (SUD), Southern Asia-Pacific Division (SSD), Trans-European Division (TED), West-Central Africa Division (WAD). In tables showing crosstabulations
against “Division”, the Division is identified from the participant’s response to the item: “I currently work in an organization that is based in the following Division
of the Seventh-day Adventist Church.”
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Fig. 3.1b NON-Educ: Age Group
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Table 3.1a
EDUC Crosstabulation of Age Group and Division
ECD ESD IAD EUD NAD NSD SAD SPD SID SUD SSD TED WAD Average

20-29 21.3% 14.9% 15.9% 13.0% 9.0% 7.9% 15.0% 25.1% 8.4% 11.7% 22.4% 10.1% 7.1% 14.0%

30-39 39.7% 25.0% 29.6% 26.0% 19.4% 23.0% 33.1% 26.4% 28.4% 27.8% 29.8% 21.5% 30.4% 271.7%

40-49 21.7% 34.5% 29.4% 34.0% 24.4% 26.6% 30.6% 25.5% 28.7% 32.2% 31.8% 21.5% 30.4% 28.5%

50-59 12.7% 19.0% 19.9% 21.0% 28.1% 36.0% 17.3% 17.4% 26.8% 20.2% 12.4% 34.2% 26.8% 22.4%

60-69 4.2% 6.5% 4.5% 4.0% 17.8% 6.5% 2.7% 4.8% 6.8% 7.9% 3.7% 12.7% 5.4% 6.7%

70-79 0.2% 0.0% 0.6% 2.0% 1.2% 0.0% 0.2% 0.3% 1.0% 0.3% 0.0% 0.0% 0.0% 0.4%

Over 80 0.2% 0.0% 0.1% 0.0% 0.1% 0.0% 0.0% 0.2% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%

n= 993 168 1,557 100 887 139 2,767 880 310 367 299 79 56 8,602

Notes on Table 3.1a and 3.1b (and most subsequent tables):
1. The statistics in the main body of Table 1.1 and most subsequent tables are expressed in percentages.
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2. The final two columns provide an average of the percentages across the row, first for the 13 Divisions and 2 attached Unions (“Average
All”), then for only the 13 Divisions (“Average 13 Div”). Taking the average percentage means that each Division [and attached Union] is
equally represented in the final result, independent of how many participated in each Division.

3. The bottom row, with the label “n=", provides a count of the number of surveys from each Division in which respondents answered this

question.

Table 3.1b
NON-EDUC Crosstabulation of Age Group and Division

ECD ESD IAD EUD NAD SAD SPD SID SuD SSD TED WAD  Average
20-29 17.4% 6.4% 17.9% 14.3% 7.3% 25.0% 8.0% 15.3% 9.8% 9.1% 0.0% 3.3% 11.2%
30-39 38.3% 23.4% 35.9% 14.3% 19.5% 0.0% 20.0% 38.0% 39.0% 29.5% 7.1% 13.3% 23.2%
40-49 24.3% 48.9% 20.5% 14.3% 24.4% 0.0% 40.0% 24.7% 19.5% 27.3% 21.4% 40.0% 25.4%
50-59 15.7% 14.9% 17.9% 28.6% 24.4% 50.0% 20.0% 19.3% 22.0% 29.5% 57.1% 26.7% 27.2%
60-69 3.8% 6.4% 5.1% 28.6% 17.1% 25.0% 8.0% 2.7% 9.8% 2.3% 14.3% 16.7% 11.6%
70-79 0.4% 0.0% 2.6% 0.0% 7.3% 0.0% 4.0% 0.0% 0.0% 2.3% 0.0% 0.0% 1.4%
n= 5 233 47 39 7 43 2,960 56 150 41 44 16 3,641
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Fig. 3.2b NON-Educ: Education
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Table 3.2a

EDUC Crosstabulation of Education (“highest” completed) and Division

ECD ESD IAD EUD NAD NSD SAD SPD sD  SuD SSD TED  WAD Average
ggmly 20%  12%  29%  30%  01%  00%  15%  19%  07%  47%  07%  13%  00% 1.5%
g'j:;ol 73%  06%  29%  30%  04%  22%  97%  91%  47%  44%  13%  51%  4.0% 4.2%
Trade
/CTerr;'ggate 98%  31%  46%  91%  02%  00%  30%  106%  130%  17%  03%  13%  27% 4.6%
License
SZZ‘;gfte 92%  25%  32%  20%  16%  14%  372%  145%  80%  22%  07%  13%  8.0% 74%
gzc;rr]:éors 505%  258%  567%  354%  433%  568%  29.6%  446%  450%  356%  540%  436%  613% |  44.8%
'\D":;:ggs 157%  540%  243%  394%  493%  39.6%  131%  149%  233%  47.8%  363%  436%  22.7% 32.6%
Doctoral % 12.9% % 8.1% 5.1% 0.0% 4.6% 3.7% 5.3% 3.6% 6.7% 3.8% 1.3% 5.1%
Degree 55 0 . 0 55 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 . (1] . (1] . 0 . (1]
n= 981 163 1554 99 825 139 2766 832 300 360 300 78 75 8,472
Table 3.2b
NON-EDUC Crosstabulation of Education (“highest” completed) and Division

ECD ESD IAD EUD NAD SPD sID suD SSD TED WAD  Average
ggm}rly 0.4% 0.0% 2.6% 0.0% 0.0% 0.0% 6.0% 0.0% 4.9% 2.3% 0.0% 3.3% 1.6%
High School |  6.4% 114%  26% 0.0% 2.5% 0.0% 16.0%  4.1% 0.0% 0.0% 7.1% 6.7% 4.7%
Trade
?fargzcate Pl o9%  136%  128%  429%  50%  250%  10.0%  207%  98%  23%  143%  67%  144%
License
SZZ$§fte 11.2% 4.5% 2.6% 0.0% 100%  250%  2.0% 16.6% 0.0% 0.0% 0.0% 3.3% 6.3%
BaChelor,S 0, 0, 0, 0, 0, 0, 0, 0, 0, 0, 0, 0, 0,
Dogres 489%  295%  564%  143%  275%  500%  36.0%  29.0%  415%  47.7%  429%  333%  38.1%
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Table 3.2b
NON-EDUC Crosstabulation of Education (“highest” completed) and Division

ECD ESD IAD EUD NAD SAD SPD siD SuD SSD TED WAD  Average
'B"ZQS::;S 16.3%  386%  154%  286%  425%  00%  260%  234%  39.0%  31.8%  214%  267%  25.8%
Bg;‘r‘;f" 69%  2.3% 77%  143%  125%  00%  4.0% 62%  49%  159%  143%  200%  9.1%
n= 231 44 39 7 42 2,960 56 145 41 44 16 30 3,655

The proportion of teachers who are female varied considerably across the Divisions, from 32% in the ECD to 74% in the SUD (see

Figure 3.3a and 3.3b below and Table A3.1a and A3.1b in Appendix A).

Fig. 3.3a EDUC: Gender
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Fig. 3.3b NON-Educ: Gender
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Personal religious affiliation
The respondents reported the following about their personal religious affiliation:

e 95% of teachers and 92% of employees of Adventist healthcare, media, welfare, publishing and food industries identified themselves as
Christian (see Tables 3.4a and 3.4b).

e 91% of teachers and 87% of employees of Adventist healthcare, media, welfare, publishing and food industries who identified themselves
as Christians usually attend a Seventh-day Adventist church (see Tables 3.5a and 3.5b).

e 77% of teachers and 75% of employees of Adventist healthcare, media, welfare, publishing and food industries stated that they have been a
member of their church or religion for 16 years or more (see Figure 3.4 below and Tables A3.3a and 3.3b in Appendix A).

o 69% of teachers and 72% of employees of Adventist healthcare, media, welfare, publishing and food industries who identified themselves
as Adventists rated their commitment to their /ocal Seventh-day Adventist church as a 4 or a 5 on a five-point scale (0=Not at all; 5=Very
high; see Figures 3.5a and 3.5b and Tables 3.6a and 3.6D).

e 72% of teachers and 70% of employees of Adventist healthcare, media, welfare, publishing and food industries who identified themselves
as Adventists rated their commitment to the world-wide Seventh-day Adventist church as a 4 or a 5 on a five-point scale (0=Not at all;
5=Very high; see Figures 3.6a and 3.6b and Tables A3.4a and A3.4b).

e 82% of teachers and 95% of employees of Adventist healthcare, media, welfare, publishing and food industries who identified themselves
as Adventists rated the likelihood of attending a Seventh-day Adventist Church for the rest of their lives as a 4 or a 5 on a five-point scale
(0=Not at all; 5=Very likely; see Figures 3.7a and 3.7b and Tables A3.5a and A3.5b).

Report on Institutional Workers’ Survey 2023-06-30 Page 60



o 66% of teachers and 65% of employees of Adventist healthcare, media, welfare, publishing and food industries who have identified
themselves as Adventists stated that they have held office in their local church in the last 12 months (see Tables A3.6a and A3.6b in Appendix

B).

Table 3.4a
EDUC Crosstabulation of “Present religion, if any? ” and Division

ECD ESD IAD EUD NAD NSD SAD SPD SID SuD SSD TED WAD Avera
Christian 98.6% 93.7% 99.5% 100.0% 99.4% 99.2% 95.0% 91.3% 99.3% 75.5% 89.4% 94.9% 98.5% 94.9¢
Muslim 0.7% 1.3% 0.0% 0.0% 0.1% 0.0% 0.0% 0.0% 0.0% 0.6% 1.4% 1.3% 1.5% 0.5%
Jewish 0.1% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Buddhist 0.1% 0.6% 0.1% 0.0% 0.1% 0.0% 0.0% 0.0% 0.0% 0.6% 0.4% 0.0% 0.0% 0.1%
Hindu 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.2% 0.0% 19.7% 8.2% 1.3% 0.0% 2.3%
Not religious 0.3% 1.9% 0.0% 0.0% 0.0% 0.0% 0.2% 0.7% 0.3% 0.0% 0.0% 2.6% 0.0% 0.5%
Atheist 0.1% 0.6% 0.0% 0.0% 0.0% 0.8% 0.0% 0.1% 0.0% 0.6% 0.4% 0.0% 0.0% 0.2Y%
Agnostic 0.1% 0.0% 0.2% 0.0% 0.0% 0.0% 0.1% 0.2% 0.0% 0.0% 0.4% 0.0% 0.0% 0.1%
Other 0.0% 1.9% 0.2% 0.0% 0.1% 0.0% 0.6% 2.5% 0.3% 31% 0.0% 0.0% 0.0% 0.7Y%
n= 973 159 1,512 101 933 132 2,818 850 296 351 282 78 68 8,57!

Curiously enough, of the 955 participants who answered, “Other” to the question “C26. What is your present religion, if any?”, 906 participants
specifically identified themselves as Seventh-day Adventist, using such descriptions as “Seventh-day Adventist Christian,” “Christian-SDA,”
“Seventh day Adventist,” “SDA,” “Iglesia Adventista del Séptimo Dia”, “Eglise Adventiste du 7e Jour,” “Adventista,” etc. They have all been
classified as Seventh-day Adventists in this study.

Table 3.4b
NON-EDUC Crosstabulation of “Present religion, if any?” and Division

ECD ESD IAD EUD NAD SAD SPD SID SUD §$SD TED WAD Average |
Christian 99.6% 97.8% 100.0%  100.0% 97.8% 92.7% 67.7% 96.6% 91.7% 65.9% 100.0% 93.3% 91.9%
Muslim 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 2.1% 0.0% 4.9% 0.0% 3.3% 0.9%
Buddhist 0.0% 0.0% 0.0% 0.0% 0.0% 0.1% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Hindu 0.0% 0.0% 0.0% 0.0% 0.0% 0.1% 0.0% 0.0% 0.0% 9.8% 0.0% 0.0% 0.8%
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Table 3.4b

NON-EDUC Crosstabulation of “Present religion, if any?” and Division

ECD ESD IAD EUD NAD  SAD SPD s SUD SsD TED  WAD  Average

Notreligious | 00%  22%  00%  00%  00%  00%  00%  00%  56%  98%  00%  00% | 15%

Atheist 04%  00%  00%  00%  00%  12%  10%  07%  00%  24%  00%  00% | 05%

Agnostic 00%  00%  00%  00%  00%  00%  00%  07%  00%  49%  00%  00% | 05%

Other 00%  00%  00%  00%  22%  29%  313%  00%  28%  24%  00%  00% | 35%

o= 227 45 35 8 135 3014 99 146 36 1 18 30 3834
Table 3.5a
EDUC Crosstabulation of Place of worship usually attended and Division

ECD ESD IAD EUD NAD _ NSD _ SAD _ SPD _ SD _ SUD _ SSD _ TED _ WAD  Average

A Sevenih-day AdvenfistChurch | 93.9%  86.1%  97.7%  930%  98.7%  99.2%  905%  76.9%  818%  909%  925%  971%  882% | 91.3%
A Pentecostal Church 18%  13%  04%  10%  04%  00%  20%  05%  75%  15%  12%  00%  88% | 20%
’éiﬁg’:ﬁglcatho“c Church or 27%  13%  14%  00%  02%  00%  02%  18%  14%  27%  28%  00%  15% | 12%
égtﬁg:j;‘l’pa' [Anglican Churehor | 4o 0% 04%  00%  00%  00%  05%  08%  07%  15%  00%  14%  00% | 0.4%
A Baptist Church 00%  13%  04%  10%  01%  00%  01%  02%  03%  08%  16%  00%  15% | 05%
A Methodist or Uniting Church 01%  00%  00%  00%  00%  00%  02%  08%  17%  00%  00%  00%  00% | 0.2%
ﬁrsseg‘;g?:n%?‘ggufr‘:fm) 01%  00%  00%  00%  00%  08%  00%  00%  10%  00%  00%  00%  00% | 0.1%
A Lutheran Church or Cathedral 01%  00%  00%  40%  00%  00%  00%  13%  07%  00%  00%  00%  00% | 05%
/%e'\rﬂ]oprlr:"” Chapel, Chureh, or 00%  00%  00%  00%  01%  00%  00%  02%  03%  00%  00%  00%  00% | 01%
o Ol (e G et 00%  73%  00%  00%  01%  00%  00%  99%  00%  00%  00%  00%  00% | 13%
(e.g. Greek or Russian)
Other 08%  26%  05%  10%  04%  00%  13%  00%  45%  27%  20%  14%  00% | 1.3%
e 956 151 1504 100 931 132 2817 841 202 264 254 69 68 8404
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Table 3.5b
NON-EDUC Crosstabulation of Place of worship usually attended and Division

ECD ESD IAD EUD NAD SAD SPD SID SUD SSD TED WAD Average
0, 0, 0, 0, 0, 0, 0, 0, 0, 0,

A Seventh-day Adventist Church 884% 955% 82.9% 1%2.0 925% 794% 657% 729% 90.9% 81.5% 1(12.0 88.9% | gc 5o
A Pentecostal Church 18% 23% 00% 00% 00% 59% 00% 57% 30% 37% 00% 74% | 25%
A Roman Catholic Church or Cathedral 44% 00% 57% 00% 00% 01% 00% 79% 00% 74% 00% 37% | 24%
An Episcopal / Anglican Church or Cathedral 1.3% 00% 29% 00% 00% 27% 00% 00% 00% 00% 00% 00% | 0.6%
A Baptist Church 00% 00% 00% 00% 15% 01% 00% 07% 30% 00% 00% 00% | 04%
A Methodist or Uniting Church 09% 00% 00% 00% 00% 03% 00% 00% 00% 37% 00% 00% | 04%
A Reformed Church 04% 00% 00% 00% 07% 01% 00% 71% 00% 00% 00% 00% | 0.7%
A Lutheran Church or Cathedral 09% 00% 57% 00% 00% 02% 00% 14% 00% 00% 00% 00% | 0.7%
An Orthodox Church or Temple (e.g. Greek or 00% 00% 00% 00% 07% 00% 00% 00% 00% 00% 00% 0.0% 0.1%
Russian) '
Other 14% 00% 36% 00% 59% 00% 00% 45% 37% 43% 00% 00% | 2.0%
n= 225 | 44 | 35 | 8 [ 134 | 3012 99 | 140 | 33 [ 27 | 18 | 27 | 3802

Fig. 3.4 EDUC: Years of Church membership
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Fig. 3.5a EDUC: Commitment to the local SDA church
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Fig. 3.5b NON-Educ: Commitment to the local SDA church
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Table 3.6a

EDUC Crosstabulation of “Commitment to the local Seventh-day Adventist Church” and Division

ECD ESD IAD EUD NAD NSD SAD SPD SID SuD SSD TED WAD  Average |
| really don't know 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 1.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.1%
0 Not at all 2.7% 1.6% 0.7% 3.2% 0.3% 1.9% 1.0% 3.8% 0.0% 5.9% 0.0% 6.7% 0.0% 2.1%
1 3.6% 3.2% 2.2% 3.2% 1.3% 7.5% 3.6% 8.3% 1.0% 1.7% 0.0% 0.0% 0.0% 2.7%
2 4.1% 0.0% 6.1% 0.0% 146% 132% 153% 138%  0.0% 2.5% 1.3% 10.0% 3.3% 6.5%
3 7.0% 9.7% 153%  97%  294% 321% 478% 394% 129% 119% 80% 233% 10.0% 19.7%
4 211% 419% 248% 194% 524% 283% 315% 304% 27.7% 161% 133% 36.7% 13.3% 27.5%
5 Very well 615% 435% 51.0% 64.5% 1.9% 17.0%  0.8% 28%  584% 61.9% 773% 233% 73.3% 41.3%
n= 413 62 412 31 309 53 391 289 101 118 75 30 30 2,314
Table 3.6b
NON-EDUC Crosstabulation of “Commitment to the local Seventh-day Adventist Church” and Division
ECD ESD IAD EUD NAD SPD SID SubD SsD TED WAD Average |
0 Not at all 1.2% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 10.0% 0.0% 1.0%
1 1.2% 29.4% 12.5% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 10.0% 7.1% 5.5%
2 0.0% 5.9% 12.5% 20.0% 0.0% 4.5% 5.0% 9.1% 0.0% 10.0% 7.1% 6.7%
3 9.5% 5.9% 25.0% 40.0% 17.6% 18.2% 12.5% 9.1% 0.0% 20.0% 0.0% 14.3%
4 16.7% 23.5% 12.5% 20.0% 17.6% 27.3% 20.0% 18.2% 33.3% 10.0% 14.3% 19.4%
5 Very well 71.4% 35.3% 37.5% 20.0% 64.7% 50.0% 62.5% 63.6% 66.7% 40.0% 71.4% 53.0%
n= 83 17 8 5 17 22 40 11 6 11 14 234
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Fig. 3.6a EDUC: Commitment to the world-wide SDA church
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Fig. 3.7a EDUC: Likelihood of attending for the rest of life
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Fig. 3.7b NON-Educ: Likelihood of attending a SDA church for rest of life
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4. The Experience of Working in an Adventist Organization

4.1 About the organization where employee works
Several questions in the survey asked about the organization that employed the participant. The survey participants reported that:

The majority of schools (87%) and Adventist healthcare, media, welfare, publishing and food industries (76%) where they worked were owned
by the Seventh-day Adventist Church (see Figures 4.1a & 4.1b and Tables 4.1a & 4.1b).

The institutions were attached to various levels of the Church structure (i.e. Divisions, Unions, Conferences/Missions/Fields). The largest
proportion of schools are managed at either Conference/Mission/Field or Union level (see Figure 4.3a and Table A4.1a), while Adventist
healthcare, media, welfare, publishing and food industries tend to me managed at Union or Division level (see Figure 4.3b and Table A4.1b).
62% of teachers and lecturers say that they perceive that the wider Seventh-day Adventist Church organization is involved with their
schools/universities; while 60% of employees of Adventist healthcare, media, welfare, publishing and food industries thought the same of their
institution (see Figures 4.4a & 4.4b and Tables A4.2a & 2b).

87% of teachers report that almost everybody or the majority of those that they work for are members of the Seventh-day Adventist Church
(see Figure 4.5 and Table A4.3a).

57% of teachers and lecturers were asked whether they were an active member of the Seventh-day Adventist Church when they were being
interviewed for employment in an Adventist school or university, and a further 34% said that the interview panel already knew that they were
active SDAs (see Figure 4.6 and Table A4.4a); the corresponding figures for employees of Adventist healthcare, media, welfare, publishing
and food industries were 47% and 48% (see Table A4.4b).

13% of respondents work at a school or university which makes “a good surplus”, while 24% report that their institution “pays its way” (see
Figure 4.7 and Table 4.4).
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Fig. 4.1a EDUC: Employed by an organisation that is...
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Fig. 4.1b NON-Educ: Employed by an organization that is..
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Table 4.1a
EDUC Crosstabulation of “I am employed by an organization that is ...” and Division

Averag
ECD ESD IAD EUD NAD NSD SAD SPD SID SUD SSD TED WAD e

8miﬂbytheSe"e”th'dayAd"e”t'St 04.1% 835% 797% 79.2% 919% 89.3% 840% 924% 826% 90.5% 90.0% 833% 91.9% | 87.1%
stz by euatillase i s 39% 116% 137% 158% 63% 93% 107% 37% 129% 27% 50% 154% 81% | 9.2%
Seventh-day Adventist Church
Is related to the Seventh-day Adventist
Church somehow, but [ don'tknow exactly | 08% 24% 29% 40% 06% 14% 22% 16% 32% 43% 20% 13% 00% | 21%
how
| don't know the answer to this question 12% 24%  37% 1.0% 12% 00% 17% 08% 13% 24% 30% 00% 0.0% | 1.4%
n= 1002 164 1557 101 840 140 2766 859 311 370 299 78 74 8561
Table 4.1b
NON-EDUC Crosstabulation of “I am employed by an organization that is ... ” and Division

Averag

ECD ESD IAD EUD NAD SAD SPD SID SUD SSD TED WAD e
Owned by the Seventh-day Adventist Church | 945% 78.7% 70.7% 750% 524% 60.0% 98.0% 83.3% 70.0% 744% 66.7% 933% | 764%
Sponsored by, or affliated with the Seventh- | 5o 1700 1959, 125% 405% 00%  20% 115% 50% 47% 333% 00% | 125%
day Adventist Church
s related o the Seventh-day AdventistChUICh | o jor 439 249,  125% 48% 200% 00% 32% 50% 140% 00%  00% | 55%
somehow, but | don’t know exactly how
| don't know the answer to this question 08% 00% 73% 00% 24% 200% 0.0% 19% 200% 70% 00% 6.7% | 55%
n= 236 47 41 8 44 2061 56 156 40 43 17 30 3679
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Fig. 4.2 EDUC: The organization | work at is mainly engaged in..
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Table 4.2
EDUC Crosstabulation of “The school / college / university for which I work is mainly engaged in” and Division

ECD ESD IAD EUD NAD NSD SAD SPD SID SUD S8SD TED WAD Average |

Ireally don't know 00% 00% 00% 00% 00% 00% 71% 00% 00% 00% 00% 00% 00% | 05%
Education_ 0, 0, 0, 0, 0, 0, 0, 0, 0, 0, 0, 0, 0, 0,
rooehoolKindergarten/Early Childhood | 41% 5% 114% 104% 590% 07% 102% 475% 24% 46% 104% 39% 15% | 132%
Education — Primary 185% 152% 137% 19.8% 255% 157% 135% 280% 324% 173% 23.1% 27.6% 74% | 19.8%
ggggﬁg‘;?y‘ [Kindergarten¥] Primary + | »3 5o, 4379, 387% 344% 12.0% 30% 463% 140% 64% 41.0% 284% 28.9% 27.9% | 26.7%
Education — Secondary Education 366% 139% 133% 229% 31% 806% 46% 27% 365% 328% 227% 382% 603% | 28.3%
Education — Tertiary Education 164% 219% 223% 115% 04% 0.0% 166% 7.4% 223% 36% 142% 13% 2.9% | 108%
Health/Medical Education 10% 00% 06% 10% 00% 00% 00% 02% 03% 06% 15% 00% 0.0% | 04%
= 941 151 1430 96 835 134 2764 857 296 329 260 76 68 8237
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Fig. 4.3a EDUC: Organization is managed from the following level ...
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Note on Figure 4.3a: This item was absent from surveys used by participants in the South Pacific Division.

WAD Average

B | do not know the answer to this question

W An independent group of owners who have some
connection with the Adventist Church

M Local Church

M Conference / Field / Mission

= Union

M Division

Fig. 4.3b NON-Educ: My organization is managed from the following level ...
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Note on Figure 4.3b: there were insufficient responses from the EUD and SAD (item was absent from survey used by most SAD participants)
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Fig. 4.4a EDUC: Words that best describe the relationship between the Adventist Church and
your organization
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Fig. 4.4b NON-Educ: Best words for your perception of the relationship between larger SDA
church and your organization
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Note on Figure A4.4b: there were insufficient responses to B6 from the EUD and SSD to include in this figure.
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Fig 4.5 EDUC: Of the people | work with, the following are members of the Adventist Church
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Fig. 4.6 EDUC: When being interviewed for employment at my organization, | was asked about
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Fig. 4.7 EDUC: My organization makes a profit
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Table 4.4 EDUC: Crosstabulation of “C78. Does your organization make a surplus/profit?” and Division

ECD ESD IAD EUD NAD NSD SAD SPD SID SuD SSD TED WAD  Average |
A good surplus 17.1% 0.8% 18.7% 6.3% 6.7% 155%  26.1% 6.9% 9.0% 241%  154% 0.0% 19.1% 12.8%
It pays its way 170%  173%  306%  228% 42.0% 131% 235% 280% 186% 195% 322% 229% 21.3% 23.7%
It doesn’t quite
break even, but is 5.6% 13% 129%  139% 13.0% 14.3% 4.8% 9.2% 11.4% 2.7% 9.6% 125%  12.8% 10.3%
close
ltrunsatasmall |y, a0 04190 10.8%  152%  92%  36%  77%  10.6%  95%  230%  130%  125%  14.9% | 12.9%
financial deficit
Lliis 21 lEre s 93%  203% 71%  152%  25%  36%  33%  73%  74%  51%  48%  229%  21% | 85%
financial deficit
Itis desperately
22?013;1‘;326;"‘* 130%  45%  34%  13%  6.3% 14%  41%  114%  89%  58%  63%  85% | 62%
behind in wages
Don’t know 237% 218%  165%  253% 202% 500% 332% 339% 329% 16.7% 192% 229% 21.3% 26.0%
n= 718 133 1,201 79 238 84 1,683 218 210 257 208 48 47 5,124
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4.2 Employee’s Experience with their Adventist Organization

In Question B8, participants were given the following request: “B8. The following activities may be run by or required of you by your
organization. Please rate how effective each of them has been in helping you form your understanding of the relationship between the
mission of your organization and the wider mission of the Adventist Church.” Table 4.5 lists the three activities which they were
asked to rate, and how they are described in figures and tables.

Table 4.5

Activities which have potential of explaining the relationship between the mission of employer’s organization and the mission of the
Seventh-day Adventist Church

As described on the survey As described in figures and tables in this report

8a. The discussion of my organization’s mission and its relationship to the Orientation/induction

church’s mission that was part of my orientation / induction when | began
working at my organization

8b. Day-long meetings devoted to spiritual matters Day-long meetings
8c. Formal education such as a graduate diploma Formal education

Fig. 4.8a EDUC Effectiveness in explaining relationship of missions of organization and Church

Formal education | " |

Day-long meetings | - |

orientation/induction || e ]
0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

B Doesn't happen M Poor M OK Good M Very Good
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Fig. 4.8b Non-Educ: Effectiveness in explaining relationship of missions of organization and
Church
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Fig. 4.9 EDUC: Years working for the Adventist Church
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Table 4.6a

EDUC Crosstabulation of Years worked for an organization of the Seventh-day Adventist Church and Division

ECD ESD IAD EUD NAD NSD SAD SPD SID SUD SSD TED WAD  Average |
0-1 13.9% 14.1% 12.5% 16.1% 23.1% 5.2% 1.3% 3.2% 6.9% 5.1% 3.9% 8.3% 13.3% 9.8%
2-4 23.6% 20.3% 17.2% 9.7% 15.4% 3.4% 2.7% 12.9% 19.6% 4.3% 16.9% 41.7% 3.3% 14.7%
59 23.4% 34.4% 23.5% 22.6% 7.7% 15.5% 3.7% 19.4% 17.6% 10.3% 28.6% 25.0% 13.3% 18.8%
10-19 24.3% 12.5% 26.6% 41.9% 46.2% 15.5% 3.8% 21.8% 30.4% 35.0% 26.0% 16.7% 50.0% 27.0%
20-29 10.2% 15.6% 13.6% 0.0% 7.7% 36.2% 1.9% 18.5% 11.8% 25.6% 20.8% 8.3% 13.3% 14.1%
30-39 4.3% 3.1% 5.6% 3.2% 0.0% 19.0% 0.8% 11.3% 11.8% 13.7% 3.9% 0.0% 6.7% 6.4%
40-49 0.0% 0.0% 0.5% 6.5% 0.0% 0.0% 0.1% 6.5% 2.0% 4.3% 0.0% 0.0% 0.0% 1.5%
50+ 0.2% 0.0% 0.5% 0.0% 0.0% 5.2% 0.0% 0.0% 0.0% 1.7% 0.0% 0.0% 0.0% 0.6%
n= 423 64 425 3 13 58 2,736 124 102 117 7 12 30 4,212
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Table 4.6b
NON-EDUC Crosstabulation of Years have you worked for an organization of the Seventh-day Adventist Church and Division

ECD ESD IAD EUD NAD SPD SID SuD SSD TED WAD Average |
0-1 14.5% 0.0% 0.0% 0.0% 0.0% 4.5% 9.5% 9.1% 0.0% 0.0% 0.0% 3.4%
2-4 14.5% 17.6% 33.3% 0.0% 17.6% 13.6% 23.8% 9.1% 0.0% 10.0% 6.7% 13.3%
5-9 25.3% 23.5% 11.1% 20.0% 29.4% 27.3% 31.0% 9.1% 0.0% 30.0% 6.7% 19.4%
10-19 20.5% 29.4% 22.2% 20.0% 35.3% 22.71% 16.7% 18.2% 16.7% 0.0% 53.3% 23.2%
20-29 15.7% 23.5% 11.1% 40.0% 17.6% 18.2% 11.9% 18.2% 33.3% 50.0% 20.0% 23.6%
30-39 8.4% 5.9% 11.1% 20.0% 0.0% 13.6% 4.8% 36.4% 50.0% 10.0% 6.7% 15.2%
40-49 1.2% 0.0% 0.0% 0.0% 0.0% 0.0% 2.4% 0.0% 0.0% 0.0% 0.0% 0.3%
50+ 0.0% 0.0% 11.1% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 6.7% 1.6%
n= 82 17 9 5 17 22 42 11 6 10 15 236

Questions 33 and 77 asked participants, “C33. [C77.] How much do you agree or disagree with the following statements about where
you work?” They were asked to reflect on how much they agreed or disagreed with eleven statements. These statements are listed in
Table 4.7, and the responses of participants may be found in Figure 4.10 below and Tables A4.8a through A4.17b in Appendix A.

Table 4.7

“C33. [C77.] How much do you agree or disagree with the following statements about where you work?”’
Wording found on survey Summary wording used in tables and figures
33a. I like working in a place that is interested in representing 33a I like that it represents God

God in the world

33c.!” I do not think the Church leadership properly values what | 33c Leadership doesn’t value us
my school / organization contributes to the wider mission of the

Church
33d. I can freely share my own faith in a way that would not be | 33d Can share my faith
possible in other places of work
33e. My school / organization is being pressured to be an 33e Pressured to evangelize
evangelizing agency of the Seventh-day Adventist Church?

17 Note responses to “33b. I serve the mission of the Church through my work™ have been reported in section 1.
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77a. I can wholeheartedly support the goals of the organization 77a Can support goals

77b. I am able to work with like-minded individuals 77b Work with like-minded

77c. I can help the needy through my work 77c Help needy

77d. The administrators of my organization give too much 77d Too much attention to extreme views
attention to not upsetting those Christians with extreme view

77e. It is a much more pleasant environment in which to work 77e Pleasant environment

than in a non-church organization

77f. My organization should ensure what it already does is done | 77f Should concentrate on what it is doing
well before offering new programs or services

77g. 1 appreciate working for a faith-based organization 77¢g 1 like that it is faith-based

In their responses:

84% of teachers and lecturers, and 77% of healthcare workers, ADRA personnel, publishing house employees, and employees of media
centers strongly agreed that they “like working in a place that is interested in representing God in the world” (see Figures 4.10 & 4.11
and Tables A4.8a and A4.8b).

78% of teachers and lecturers, and 72% of healthcare workers, ADRA personnel, publishing house employees, and employees of media
centers strongly agreed that they “appreciate working for a faith-based organization” (see Figures 4.10 & 4.11 and Tables A4.18a &
A4.18b).

67% of teachers and lecturers, and 68% of healthcare workers, ADRA personnel, publishing house employees, and employees of media
centers strongly agreed that they “can wholeheartedly support the goals of the organization” (see Figures 4.10 & 4.11 and Tables A4.12a
and A4.12b).

52.9% of teachers and lecturers, and 52.7% of healthcare workers, ADRA personnel, publishing house employees, and employees of media
centers strongly agreed that “It is a much more pleasant environment in which to work than in a non-church organization” (see Figures
4.10 & 4.11 and Tables A4.16a & A4.16b).
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Fig. 4.10 EDUC: Where you work
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Fig. 4.11 NON-Educ: Where you work
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Table 4.8a

EDUC How much do you agree or disagree with the following statements about where you work?

Disagree more

Agree more than

Don’t know Strongly disagree than agree disagree Strongly agree n=

33a | like that it represents God 1.4% 3.0% 1.2% 10.2% 84.2% 2,059
33c Leadership doesn’t value us 11.3% 29.8% 18.7% 22.0% 19.0% 2,033
33d Can share my faith 2.5% 5.2% 3.5% 19.9% 68.9% 2,036
33e Pressured to evangelize 14.5% 28.2% 19.4% 17.4% 20.6% 2,038
77a Can support goals 2.7% 2.8% 3.7% 23.6% 67.1% 5177
77b Work with like-minded 2.3% 4.5% 5.4% 26.2% 61.6% 5147
77¢ Help needy 3.4% 3.5% 8.1% 26.9% 58.1% 5,144
77d Too much attention to extreme views 15.9% 16.0% 22.3% 23.8% 22.0% 5,123
77e Pleasant environment 5.9% 7.6% 8.9% 24.6% 52.9% 5,140
77f Should concentrate on what it is doing 6.8% 5.0% 9.6% 32.3% 46.2% 5,118
779 | like that it is faith-based | 1.6% 3.5% 1.3% 16.3% 77.2% 5,129
Table 4.8b

NON-EDUC How much do you agree or disagree with the following statements about where you work?

Don't know Strongly disagree Disagree more Agreg more than Strongly agree n=
than agree disagree
33a | like that it represents God 0.8% 5.0% 0.2% 17.1% 77.3% 1,279
33c Leadership doesn’t value us 9.4% 26.3% 26.6% 21.5% 16.2% 1,253
33d Can share my faith 3.1% 6.2% 8.6% 23.8% 58.3% 1,275
33e Pressured to evangelize 14.4% 40.8% 17.6% 8.3% 19.0% 1,262
77a Can support goals 2.5% 2.8% 3.4% 23.5% 67.8% 5,155
77b Work with like-minded 2.1% 5.1% 5.9% 26.2% 60.7% 5,125
77¢ Help needy 3.6% 4.4% 7.4% 26.7% 57.9% 5,122
77d Too much attention to extreme views 16.5% 15.4% 22.0% 23.8% 22.2% 5,101
77e Pleasant environment 7.4% 7.4% 8.3% 24.2% 52.7% 5,118
77f Should concentrate on what it is doing 6.8% 5.0% 9.6% 32.3% 46.2% 5,097
779 | like that it is faith-based 1.4% 8.0% 1.4% 16.8% 72.3% 5,108
Report on Institutional Workers’ Survey 2023-06-30 Page 82




4.3 Open-ended responses to question, “What do I like about working for a Church organization?”: Education

Participants were given the following request: “C70. My School / Organization is connected with the Seventh-day Adventist
Church. If I were asked what I liked about working for a Church organization, I would say: [please write one or two short sentences].”

Table 4.9a provides a sample of responses to this question, by Division. The file labelled Appendix C contains a more complete
set of responses to this question.'®

Table 4.9a
What I like about working in an Adventist school or university
East- English (translated from French original) French original
gfr'i‘:;al | love Evangelistic campaigns. Jaime beaucoup les campagnes d’évangelisations
Division | Share the word of God Partager la parole de Dieu
(ECD) The ability to practice my faith. La posibilité de vivre ma foi
Teaching the Bible Enseigner la Bible et connaissances
Prayer and worship La priéres et les cultes chantés
A good organisation Une bonne organisation
English original
| have freedom of worship without negotiation. Freedom to serve God.
Being able to help in advancing the mission of the church in reaching out to many who are my students.
| am always uplifted spiritually.
Working with people of same faith
Gives me a peace of mind and satisfaction working for God
Euro-Asia | English (translated from Russian / Ukrainian original) Russian / Ukrainian original
Division | That the day begins with prayer and instructions, there is an Y70 AeHb HAYNHAETCS C HACTABNEHWI U MOMUTBAI, €CTb MOHUMAHME 1 YENOBEYHOCTb.
(ESD) understanding and humanity.

18 Sherene Hattingh and Peter Kilgour from the research team are responsible for making the choices of which responses to include from English-language
responses from teachers. Stephen Currow made the choices for the English-language response from employees in organizations devoted to healthcare, media,
welfare/development, and publishing. The research team thank the following individuals for reading through the responses and choosing five representative
samples from each of the Divisions, and for translating them into English from languages other than English: Hensley Gungadoo for French-language responses,
John Skrzypaszek for German, Matthew Lee for Korean, Goreti McCarthy for Portuguese, Marcial Hernandez Ramos and Daniel Puljic for Spanish, and Roman
Selivanov for Russian.
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Table 4.9a
What I like about working in an Adventist school or university

Opportunity to freely express your faith in the Lord Jesus Christ and
share it with the younger generation

Saturday is a day off, fellow Christians
Good atmosphere and God's grace
Relationships between people

There is no contradiction between the beliefs and the requirements of the
employer.

English original

Being free to live and express my faith, and share Jesus to my students
Feeling part of a family, my work contributes to a higher goal

Bo3moxHOCTb CBOGOHO CNOBEAOBATH CBOK) BEpy B locnoga Vlmcyoa XpI/ICTa 1 O0ennTbca 3TuM C

MOMNOABIM MOKONEHNEM
BbIXOZHOM CyBb0Ta, Konnern xpuctmaxe

xopollast atmoceepa 1 boxus bnarogath
B3anmooTHoweHNs cpeaw noaen

HeT npoTvBopeumst Mexay Bepoit 1 TpeGoBaHusiMu paboTogaTens.

I'm happy being on God's service! It's a tremendous advantage to work with people who believe the same as yourself.

Inter- English (translated from Spanish original) Spanish original
America | g6 the Lord servir al Sefior
Division
(IAD) Serve fulfilling the mission Servir cumpliendo la misién
The environment El ambiente
The work environment El ambiente de trabajo
Service to students, and search for God Servicio a los estudiantes, y busqueda de Dios
I like the brotherhood atmosphere Me gusta el ambiente de hermandad
English original
I like that we are a Christian service-oriented organization; I like that we are consistent with our beliefs
The fellowship of the workers. The Christian persona of its leader
To know that my colleagues are godly.
Sharing Jesus with my students.
The idea that what | do is somehow linked to building up the Kingdom of God.
Inter- English (translated from German original) German original
E?'vri‘;?::" Good relationships with each other, openness, appreciation Der gute Umgang miteinander, Offenheit, Wertschatzung

The assurance to know that | work where God wants me to be.
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Table 4.9a

What I like about working in an Adventist school or university

(EUD) The chance to pray with both the School Staff and the children and youth  Die Chance, sowohl mit dem Kollegium als auch mit den Kindern und Jugendlichen zu beten und offen
and to openly discuss spiritual issues. geistliche Themen anzusprechen.
Here | meet people who are human and deeply rooted in faith Hier treffe ich Menschen, die menschlich sind und tief im Glauben verwurzelt
Work for God; make a difference for eternity. Fur Gott arbeiten; einen Unterschied fiir die Ewigkeit machen.
That | can live out my faith freely and pass it on. Dass ich meinen Glauben frei ausleben und weitergeben kann.
English original
| work for God
Implementing my faith in work, being able to share my faith freely
| can share my faith while teaching. | work with a team that is spiritually motivated.
North English original
American | ¢ freedom to pray and worship God
Division
(NAD) The Christian attitude displayed by each employee.
Involved in mission and building the kingdom by impacting student lives
Being able to integrate my faith and spirituality into my daily work and helping young people experience Jesus every day.
It aligns with my beliefs
| appreciate being around people with similar religious beliefs.
Northern | English (translated from Korean original) Korean original
é:::?;ic Worship, Bible-reading, and prayer are free. ofluiot M Z 97| 7|7} XS 2L,
?r\?ggl)on | feel at ease. o2 0| mokstCH
To be able to keep the Sabbath. OFAIQI ZEATE 4 Ol 0] Af
The fact that therg are colleaglue.s with whom | can share.my fgith, anq L Al sty gt Qe S 27 Qo= 74 2|1 w3 7F =Xjsict=s A O]
that the church exists, all of this is possible because | believe in God is
the best. BEA0| StLtEE (0| Zhsstthe Aol 7HE ELt
Because | can freely share the love of Jesus and the words of the Bible OFS 74 Ofj &L D A2 2 XSE A QIo| M
with my students.
It's nice that | can live in a religious environment every day. Oj QY AIQYA Ol SHAL0| A et 2~ QIrt=A
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South English (translated from Portuguese original) Portuguese original
Sircrsrif:n Because | work for God. Por que estou trabalhando para Deus
(SAD) Service of God. servigo do Senhor !!!
Security. Seguranca
Making a difference in people’s lives. Fazer a diferenga na vida das pessoas
Because it’s like family. Porque € como uma familia.
For the Mission Pela misséo
English (translated from Spanish original) Spanish original
To serve others Servir a los demas
Helps connect with God Ayuda a la conexion con Dios
To support Adventist education Aportar a la educacién Adventista
Not working on the sabbath no trabajar los sébados
I'm happy serving God with my job Soy feliz sirviendo a Dios con mi trabajo!!
To be able to share the love of Jesus to students and their families. Poder compartir el amor de Jesus a estudiantes y sus familias
South English original
E?\z::gn [ love being able to share the good news that Jesus Christ came to save us and that we can have a personal relationship with Him.
(SPD) The frgedom to ta]k about Jesus every §ingle.<.jay. The common kngwledge anq sharing qf beliefs bgtwegn staff members. The opportunity to witness to so many students knowing
that aside from this school they and their families may never come in contact with Adventists or Christianity.
The values and goals
The ability to share my faith with others on a daily basis.
Southern | English original
ﬁfé:g: It helps me build my faith
Ocean It offers me an opportunity to practice what | believe as an Adventist Christian
(SID) | like being involved in prayer and worship
| can practice my religion freely
| love to be an extension of Christ's ministry
Southern | English original
Asia Being able to teach my faith in the classroom and pray for my students.
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Division | |'s God's institution so we are blessed servants of God, | am happy that | am part of Seventh-day mission
(SUD) | like working with believers
Very good working environment
My work is that which bringeth me near unto the Lord. So, | love my work so much.
| can talk about God everyday with my co-worker
Southern | English original
é:::?;ic Every worker is a missionary who is preparing for God's kingdom
Division | am assured that | will never work on a sabbath. The Christian atmosphere is always refreshing
(SSD) | don't need to work on Sabbaths
My Sabbath is safe and my family is with the best family circle of workers
Itis the privilege to be part of God's ministry in educating young minds.
Fellow workers have a Christian perception in the workplace. Having one goal
Trans- English original
E?\lriz}i)::n People come first. | participate in the mission of the church. | work with people who believe similarly.
(TED) It supports the values that are important to me and | am surrounded by people who are honest and it is a pleasant environment
| can work with someone who has similar issues and we can pray together, encourage one another, efc.
That we put God first at the centre of all we do.
West- English (translated from French original) French original
g;er?(t:;al Holy Communion, Evangelism and worship La sainte scene, |'évangélisation et I'adoration
Division Integration of faith in all the activities. L'intégration de la foi dans toutes les activités.
(WAD) Share the experiences Partager les expériences
Winning souls and teaching the students Gagner des ames et faire réussir les apprenants
Teaching L’enseignement
English original
It's a very good place to be because the Bible is read everyday
I'm bound by standards set for my operations
To be able to practice my belief as a Seventh day Adventist
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It's rewarding

It draws me closer to Jesus
Training the future leaders

4.4 Open-ended responses to question, “What do I like about working for a Church organization?”: Adventist healthcare, media,
welfare, publishing and food industries

Participants were given the following request: “I work at a Church-connected organization (e.g. school, hospital, media center,
factory, etc). If I were asked what the mission of my organization should be, I would say [please write one or two short sentences].”

Table 4.9b provides a sample of responses to this question, by Division. The file labelled Appendix C contains a more complete
set of responses to this question.

Table 4.9b

What 1 like about working for a Church-connected organization: Adventist healthcare, media, welfare, publishing and food industries

East-Central Africa Division
(ECD)

English (translated from French original) French original

Evangelism Evangeliser

Share the good news with the audience Partager la bonne nouvelle avec I'auditoire

Support the Gospel work Soutenir I'ceuvre de I'évangile

Bible Study L'etude de la parole de Dieu

Offering medical help and spiritual help to those who are sick. Apporter les soins médicaux et apporter un réconfort spirituel aux malades

Preach salvation in Christ Jesus Apporter ma contribution a la proclamation du message du salut en Jésus
Christ

English original

Helping my neighbors, participating in public evangelist campaign

Through living in a godly manner and touch peoples needs, they (themselves) understand Jesus' love.
| always use Social media platforms to share the message with friends.

| do charity work at individual level too. An active member of a local adventist church
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Through tithe and offerings

Euro-Asia Division
(ESD)

English (translated from Russian / Ukrainian original)
A sense of belonging to the mission

I like the relationship people have with each other, we have morning and
prayer services, and the whole process of work is dedicated to God

Christian atmosphere, work schedule without Saturday

Truth that | can live and share
Friendly team, spiritual support, common goals

Russian / Ukrainian original
YyBCTBO NPUHAANEXHOCTU K MUCCUM

MHe HpaBSATCA OTHOLLEHWS Niogen ApYr C APYroM, NPOBOLAATCS YTPEHHWE Y
MOJTNTBEHHbIE BOrOCMy)XeHNs, BeCb npouecc paboTbl NocBsLwEH bory

XpucTuaHckast atmocdepa, rpacuk pabotbl 6e3 cy660ThI

McTiHa KOTOPOW S MOTY XWTb 1 KOTOPOW MOry LenuTes
[py*HbIli KONNEKTUB, AYXOBHAS NOAAPEXKA, EAUHCTBO Lienen

South American Division
(SAD)

English (translated from Portuguese original)

| feel at ease to express my love for God.
[ like the way the church treats people.
To help in the mission.

Because it's a good place to be.

An honour to work for God.

English (translated from Spanish original)
Serve as gratitude for salvation

To maintain contact with people (students and authorities of the University)
who share my faith in Jesus Christ and who have a different perspective of
our daily work.

The atmosphere is different

To give the message to others

Because they practice the teachings of Jesus
To have friends of the same faith

Portuguese original

Me sinto avontade para expressar o amor de Deus.
Gosto da maneira como tratam as pessoas

Para ajudar na misséo

Porque € um bom lugar

Uma honra trabalhar para Deus

Spanish original
Servir como gratitud por la salvacion

Mantener contacto con personas (alumnos y autoridades de la Universidad )
que comparten mi fe en Jesucristo y que tienen una perspectiva diferente de
nuestra labor diaria.

el ambiente es diferente

Dar el mensaje a otros

Por que se practica las ensefianzas de JesUs
Tener amigos de la misma fe

South Pacific Division
(SPD)

English original
Volunteering in local church, for ADRA and other occasional projects

| am on the leadership team of a church plant, often have people at my home, | host a Bible study group and do individual studies with people.

Being the sermon myself...| do house to house evangelism

| am heavily involved with my local Pathfinder club as well as Women's Ministries for my local Conference and music for my local SDA Church.
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I train and equip people to contribute to the mission of the SDA Church through my own time and expertise.

Southern Africa-Indian Ocean
(SID)

English original

| share literature, conduct seminars, and at times hold special meetings at which | will be the speaker
By helping the needy individuals in my community

Being a faithful witness. Invite people to the church. Hospitality and friendship ministries.

Taking part in church activities and community activities

Through offerings and tithes; Attend church activities; participate in health expos

Southern Asia Division
(SUD)

Southern Asia-Pacific Division
(SSD)

English original

Actively promote through social media

Health principles | follow and the way | behave with the people | come across

[ contribute in church either in ministry or any kind of work that is involved in church
Gospel work

Counselling

English original

Hospital and house visitation

Health Education to the community

Community outreach

Witnessing, take opportunity to support those who labor to proclaim the kingdom
Active in SDA church programs

4.5 Open-ended responses to question, “What frustrates me about working for a Church organization?”: Education
Participants were given the following request: “C71. If I were asked what frustrates me about the fact that my organization is a
Church organization, I would say: [please write one or two short sentences].”

Table 4.10a provides a sample of responses to this question, by Division. The file labelled Appendix C contains a more

complete set of responses to this question.
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East-Central Africa Division
(ECD)

English (translated from French original)

Nothing at all.

Unchristian behaviour among Adventists.

Hierarchical authority

English original

Lack of recognition and appreciation from church leadership
Diminishing good will from church members

Leaders interfering with the proper running of the school
The payment is low compared to other institutions

People are not practicing their faith.

French original

Rien du tout

Comportement non chrétien des membres Adventistes
Les authorités hiérarchique

Euro-Asia Division
(ESD)

English (translated from Russian / Ukrainian original)
[ do not have any regrets regarding the religious nature of the organisation.
Lack of funding

Not all the teachers are Christians. Therefore, there are problems in the
team. Gossip. They do not teach the children to properly love Christ. They do
not understand the value of appearance and allow you to come in an
inappropriate form. The management does what suits them. Don't listen to
the parents or to the advice of other people from the outside

| am upset by the very low (small) salary at our school

It has become apparent that our organisation has integrated non-church
norms, standards, formalism, and bureaucracy.

English original

Russian / Ukrainian original
Y MeHs! HET OropyeHHin No NOBOAY LIEPKOBHOCTW OpraHM3aLum
Hepocratok puHaHcMpoBaHns

He Bce yuntens xpuctuae. Moatomy B KONNEKTUB eCTb Npobremb!.
CnneTHu. OHKM HenyyaT AeTel foMmKHbIM 06pasom nbute Xpucta. OHK He
MOHUMAIOT LIEHHOCTI BO BHELUHEM BiZE W NO3BOMSIOT MPUXOANUTb B
HeHaanexallem Buae. PyKOBOACTBO AenaeT Tak, kak UM yaobHo. He
npucnyLwmBaThCs K poautensm. K coBeTam apyrux niogen co CTOPOHb

MeHA orop4aeT O4eHb H3KadA (MaﬂeHbKaﬂ) 3apnnarta y Hac B LLKONne

OueHb MHOTO CTano 3amMeTHbIM yrogobneHne He LePKOBHBIM OpraHu3aLmsiM:;
HOPMbI, CTaHAapTbI, (hopMannam 1 GropokpaTus

It's slow (even unwilling) to adjust to the local and present needs and circumstances

Financial pressure.
Many would judge us.

Inter-America Division
(IAD)

English (translated from Spanish original)

The meddling of leaders in businesses that do not dominate
the leaders

The pay
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Economy

Salary

Poor organization, frequent change of leaders
English original

Economia
sueldo
La mala organizacion, cambio frecuente de lideres

That we think pastors are more important than teachers and other workers, that I'm paid below my worth and qualifications, that my organization does not
value Christian Education enough to ensure that the schools in my conference are well equipped and that staff is empowered to give their best.

Anytime the salary is mentioned, it is said it is a ministry as if we should be content with what is.

That sometimes not everyone has the same commitment and there is not enough support from the wider church

Inter-European Division
(EUD)

English (translated from German original)
If some lesson topics are dropped by parents without any ifs and buts

Interference from local church and nepotism. Sometimes a mixture of
personal and professional life.

As imperfect human beings, through our wrong decisions and problems, we
sometimes convey an unfavourable image of God to others through our
actions.

Some brothers do not recognize the importance of educational work and the
seriousness of our time and instead hinder the work rather than promote it,
but they sit in decision-making positions/responsibilities.

One deals almost exclusively with Adventists and it is sometimes difficult to
get out of this "bubble".

English original
Some decisions take a long time due to the complex administration

German original

Wenn einige Unterrichtsthemen von Eltern ohne wenn und aber abgelegt
wird

Einmischung von Ortsgemeinde und Vetternwirtschaft. Manchmal Mischung
von Privatleben und Beruflichem.

Als unvollkommene Menschen vermitteln wir durch unsere
Fehlentscheidungen und Probleme manchmal anderen durch unser Handeln
ein ungiinstiges Gottesbild.

Dass manche Briider die Wichtigkeit des Erziehungswerks und den Ernst
unserer Zeit nicht erkennen und das Werk eher behindern als fordern, sie
aber in Entscheidungsgremien sitzen.

Man hat fast nur mit Adventisten zu tun und es fallt manchmal schwer aus
dieser "Bubble" herauszukommen.

| earn less money and miss out on retirement advantages my country would offer me if | were state-employed. Also how my time is consumed by additional
school things and how my free time is treated often really feel like my coworkers in higher positions are overstepping boundaries.

Higher expectations on everyone, not enough money to pay enough staff members which leads to overwork

North American Division
(NAD)

English original

Not frustrated we are a church organization. Frustration is more with the church, particularly the view of women as less-than.

The coldness of people's attitudes. The church is too much of a clique. Those who are popular or well known or connected get promoted and move up. It's
also the good old boys club and some leaders of conferences are not qualified to lead.
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churches and hospitals.

Our focus is on increasing enrollment to increase monies. Our focus should be on leading students to a vibrant relationship with Jesus through educational
excellence. Not drilling church doctrine into them.

The leadership (conference, union, NAD) is made up of mostly clergy with no experience in business, or finance and has mismanaged many schools,

Intolerance and arguing about debatable matters as though those things are what matter most (Romans 14:1)

Its rigidity, resistance to change, unnecessarily deep organizational structure/hierarchy, top down funding, so that many small and local needs in churches
and schools go unmet. Only big churches with wealthy members get additional personnel and resources. Much of our local money goes elsewhere while our
community struggles to find full time pastors and teachers. Adventist education is not considered evangelism. The pastors and teachers work long hours
and sacrifice health and family but are not always supported by church or conference and we are asked to teach family values and healthy lifestyle practices
that our employment practices do not support. Needs to be a mentoring structure for pastors and teachers. Needs to be a training and better vetting of
conference leaders and personnel. Leaders spend much time traveling outside the conference attending meetings around the states and in exotic places,
(just survey fb and Instagram) but spend very little time in the trenches serving and mentoring the pastors and teachers in their conference.

Northern Asia-Pacific Division | English (translated from Korean original)

Korean original

(NSD) Unfair personnel transfer. 22X O A}
When | am asked to be too religious, or to obey a doctrine that seems XLHK| A 52 AQUAIS QHEALE AFRQIOEO|E mE|E
unloving.
’ I
| feel sad when there are secular things that are not connected to Christ in A2|AEQF MZAL|X| 28 X0l 22 Otz o QS
SDA school.
CrEFS|CH
When leaders of an SDA school behave like worldly organizations. NAH =X ZHo| =S, E3| X|EXHSO|
There are many things to be disappointed because my faith and my work are  Ajobp =Ixbo| X X|Of Algtst Qo] B L|CH
done in the same place.
Excessive fear of organizational change. HBlo)| CHSH X|LHEl =L
South American Division English (translated from Portuguese original) Portuguese original
(SAD)

Do not live what they preach.
Lack of firmness.

Statistical data of baptisms.
That not all have the same vision.
| don't have any frustrations.
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| don't feel frustrated, on the contrary, proud.

N&o vive aquilo que prega....

falta de firmeza

N&o me sinto frustrada, pelo contrario, orgulhosa
Datos estadisticos de batismos

E que nem todos tem a mesma vis&o

nao tenho frustacéo.
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English (translated from Spanish original) Spanish original

The coldness with which some adults treat the youth La frialdad con que algunos adultos tratan a los jovenes

That it's managed by men and no important places are given to women when  Que es manejada por hombres (sexo masculino) y no se da lugares de

we were created in equality by the same God. importancia a las mujeres cuando hemos sido credados en igualdad por el
mismo Dios.

Extra work (the extra mile) Trabajo extra (la milla extra)

Sometimes due to fear of offending students, teaching the Adventist truth is A veces por miedo a ofender a los alumnos se omite ensefiar la verdad

omitted. adventista

Sometimes, how imperfect we servants are. A veces, lo imperfectos que somos los servidores

Politics, accommodations, incompetency. La politica, los acomodos, la incompetencia

South Pacific Division
(SPD)

English original

Staff are expected to go above and beyond because we work for the church. If we need some consideration (such as time off from face-to-face duties to
prepare or recover) for the extra time for church services or other programs run, there is nothing available to support - it is an expected roll. Life is busy
enough, itis hard to find time to follow Jesus' example and take time out to pray and recover and reconnect with Him.

Sometimes | feel that the higher administration sees everything in black and white and doesn't show Christian concern to their workers.

The biggest thing for me is that there isn't enough autonomy given to schools where it counts - we could take a lot of leaves out of the book of the Catholic
system of education in Australia. They lobby as a body, pool when it helps financially, but still enjoy independence at the school level.

Poor management structure and lack of economical vision.
Many get caught up in bureaucracy.

Lack of professionalism, poor communication between school and conference. The fact that boundaries are blurred between staff during the week and then
worshiping alongside the same people at church. Lack of confidentiality.

Southern Africa-Indian Ocean
(SID)

English original

People pretending to love one another and yet stab each other in the back, which may be a bad example to others who are non-adventists.

The long working hours

Other than the remuneration package that is low, | am perturbed when fellow workers treat one another (especially the subordinates) with insensitivity.
Little renumeration, failure to maintain employees

Southern Asia Division
(SUD)

English original
Nepotism
Politics and greed mixed with church
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We are not getting salary as fits our work
Some teachers are not honest to their jobs
Nothing

Southern Asia-Pacific Division
(SSD)

English original

Sometimes leaders act like a worldly leaders boasting of themselves

Hypocrisy and hatred among brethren. lll-spirit towards others

Most parents and students expecting to receive high grades

Church leaders are placing a little investment in educational institutions.

They do not give right benefits and a government approved minimum salary to the newly hired teachers, and the regularization takes more than 3 years
Politics run in the church

Trans-European Division
(TED)

English original
Nepotism and politicisation
The leaders do not understand the importance of schools as contributing to the mission of the church.

West-Central Africa Division
(WAD)

English (translated from French original) French original

All those that don’t want to confess their sins Tous ces gens qui ne veulent pas a confesser leurs péchés
Dictatorial leadership Le leadership dictatoriale

What frustrates me is that many ignore truth. Ce qui me frustre ce que beaucoup de gens ignorent la vérité.
Students not accepting Jesus. L'incompréhension de certains éléves d'accepter Jésus et
Lack of meritocracy. Manque de méritocratie

Nothing to report Rien & signaler

English original

Overtime working

The members do not appreciate what they have .

Some still do not know God

Spiritual weakness of our leaders

Majority of people are not spirit-filled, they are only interested in the money
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‘ Its organizational structure allows for partisan politics

4.6 Open-ended responses to question, “What frustrates me about working for a Church organization?”: Adventist healthcare,
media, welfare, publishing, and food industries

Participants were given the following request: C71. If I were asked what frustrates me about the fact that my organization is a
Church organization, I would say: [ [please write one or two short sentences].”

Table 4.10b provides a sample of responses to this question, by Division. The file labelled Appendix C contains a more
complete set of responses to this question.

Table 4.10b

What frustrates me about working for Adventist healthcare, media, welfare, publishing, and food industries

East-Central Africa Division
(ECD)

English (translated from French original) French original

Nothing Aucune

The behaviour of some church members isare contrary to their beliefs and Les pratiques de certains membres d'eglise contradicoires avec leurs
position croyances et leurs positions

At times there is a lack of finances. Des fois il y a manque de moyens financiers.

If the church does not fuffil its mission Si l'organisation ne répond pas a la mission lui confiée

Politics in church La politique dans I'Eglise

Not paying workers/agents Le non payment des agents

English original
Contributing to the Mission of the Church is fulfilling, the working environment is good

Working for a Church organization provides me with a sense of purpose and meaning beyond just a job. | appreciate the emphasis on service, community,
and values, and the opportunity to integrate my faith and work in a meaningful way.

We open each day with a word of prayer and the word of God. rare to find it anywhere else
The Christian environment
Simply because am doing what the Lord would wish me to do, and | don't struggle for Sabbath ...

Euro-Asia Division
(ESD)

English (translated from Russian / Ukrainian original) Russian / Ukrainian original
Lack of sufficient flexibility and speed in decision-making. OTcyTCTBIE [OCTATOUHOM TMBKOCTM M CKOPOCTU B MPUHATUM PELLEHUIA.
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Excessive reporting and approvals, lack of independence of the organisation
and the large company structures on which it depends, what prevents the
organisation from developing in the personnel and economic direction

Dependence on the opinion of the church leadership on some issues.

Bureaucracy.

It does not upset me but only pleases that my organisation is connected to
the church

Nothing

L{pesmepHaﬂ OTYETHOCTb U cornacoBaHnA, HECaMOCTOATENIbHOCTb
opraHusauun n OOnbLLOE KONMYeCTBO CTPYKTYP OT KOTOPbIX OHa 3aBUCUT,
KOTOpblE MeLIaloT OpraHn3aLlnn pa3BnBaTbCA B KapOBOM 1 SKOHOMUYECKOM
HanpasleHnn

3aBMCUMOCTb OT MHEHMS LIEPKOBHOIO PyKOBOACTBA MO HEKOTOPLIM
BOMPOCAM.

Bropokpatus.

MeHsi He Orop4aert, a TONbKO pafyeT YTo MOA OpraHn3aluna LiepkoBHas

Huuero

South American Division
(SAD)

English (translated from Portuguese original)

Not all are looking for the truth.

Nothing frustrates me.

Nothing

People don't take the mission seriously.

Bring dignity to the underprivileged.

| don't get frustrated because | honor the place | work for.

English (translated from Spanish original)
Some exaggerations and injustices

It frustrates me that sometimes there are people who believe strongly in God
but continue to sin

It's that they don’t demonstrate what they prophesy with their actions
Inequality

LMiIots of materialism

There’s no good salary

Portuguese original

Nem todos estdo a procura da verdade

N&o me frustra

Nada

As pessoas néo leva a sério a missao

Levar dignidade aos menos favorecidos.

Nao me frustro pois honro o local que trabalho

Spanish original
Algunas exageraciones e injusticias.

Me frustra que aveces hay personas que son muy creyentes del Sefior pero
siguen pecando

Es que no demuestran con actos lo que profetizan.
Desigualdad

Mucho materialismo

No tiene un buen salario

South Pacific Division
(SPD)

English original

Working for a purpose not just to earn a living. Working with like-minded people who share a passion to bring the Jesus to others

Meeting like-minded people around the world, being able to share and explore my faith openly with others and feeling like I'm working within God's mission

and purpose for my life.
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People sharing the same belief as you and you can learn from one another. Also, they help you in the darkest times.
Ability to commit my skills and interests to furthering the mission of the Church. Without this it may be a lot harder to do so on a daily basis.
This is an awesome way to serve God. | love that we have morning devotional/worship as a workplace.

Southern Africa-Indian Ocean
(SID)

English original

| feel that am serving God through all my work

My organisation promotes spiritual life among its employees and patients, so every time | go for work, | am also taken closer to word of God.
I like working for a church organization as | believe itis my calling and it gives me a lot of opportunities to witness for my faith.

Being part of the global mission - evangelizing through provision of health services

Office talk is "clean" and Christian like business behaviour.

Southern Asia Division
(SUD)

English original

God's blessings are upon me when | do His will

A good place to practice ethical treatments and follow the Sabbath

Morning worship only. Rest | don't want to comment about it.

I like the similar faith family environment.

A worldwide commitment to mission. Some excellent people throughout the organization.

Southern Asia-Pacific Division
(SSD)

English original

You feel like a part of the greater calling from God

Perfectly comfortable in the environment, aligned with the values, mission of the organization. Praise God for the opportunities to use this platform to share
To be part of His Mission

Adventist and Muslim have more similar belief

Love among colleagues, patients
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5. Practices of Personal Spirituality
The concept of spirituality is evoked in a wide range of contexts and takes on a different flavor in each context. As a

consequence, there are many approaches that can be taken to study the spirituality of individuals.!® Thus the question naturally arises:
what is the most appropriate approach in an Adventist context? Bruce Manners summed his study of Seventh-day Adventist
Spirituality as follows:

So, what could an Adventist model of spirituality look like? From the research there is a strong emphasis on what could be called

“practical spirituality,” or defined as spirituality demonstrated in action, in doing—a part of our heritage. We have tended to

promote and applaud action.?°
Consequently, it is entirely appropriate, if incomplete, to study Adventist spirituality in terms of commonly promoted behaviors
associated with spirituality in an Adventist context, such as those found in Question 69 of the survey.

5.1 Summary of results

Question 69 invited participants to reflect on personal activities which are associated with spirituality in Adventist writings and
practices: prayer, prayer groups, reading Scripture, reading theological books and journals, reading the writings of Ellen G. White,
family worship, sharing faith, feelings of wonder and spiritual peace. The responses provided indicate that:

e 86% of teachers and lecturers, and 85% of healthcare workers, ADRA personnel, publishing house employees, and employees of media
centers strongly agree that they have “made a personal commitment to Jesus Christ that is still important in my life today” (see Figures
5.1a & 5.1b and Tables 5.1a & 5.1Db).

e 67% of teachers and lecturers, and 65% of healthcare workers, ADRA personnel, publishing house employees, and employees of media
centers have prayed outside of religious services once or more times per day (see Figures 5.2a & 5.2b, 5.3a and 5.3b and Tables 5.2a &
5.2b,5.3a & 5.3b).

e 56% of teachers and lecturers, and 44% of healthcare workers, ADRA personnel, publishing house employees, and employees of media
centers have participated in prayer groups, Scripture study groups, or religious education programs a few times per week or more (see
Figures 5.2a & 5.2b, 5.3a and 5.3b and Tables 5.2a & 5.2b, and 5.4a & 5.4b).

o 49% of teachers and lecturers, and 43% of healthcare workers, ADRA personnel, publishing house employees, and employees of media
centers read Scripture once or more per day (see Figures 5.2a & 5.2b, 5.4a and 5.4b and Tables 5.2a & 5.2b, and A5.1a & AS5.1D).

19 Some of the various approaches taken to the study of spirituality are canvassed in the chapter by Robert K. Mclver, “Practices of Seventh-day Adventist
Spirituality (Including Tithing) Among Teachers in Adventist Schools in Australia and the Solomon Islands,” in R. Mclver, S. Hattingh, P. Kilgour, Eds., Education
as Preparation for Eternity: Teachers in Seventh-day Adventist Schools in Australia and the Solomon Islands, and Their Perceptions of Mission (Cooranbong/Silver
Spring, MD, Australia: Avondale Academic Press/Office of Archives Statistics and Research, 284-301).

20 Bruce Manners, “Developing an Adventist concept of spirituality,” Ministry April 2008 (80[4]), 19
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60% of teachers and lecturers, and 70% of healthcare workers, ADRA personnel, publishing house employees, and employees of media
centers had shared their faith with non-believers or people from other religious backgrounds a few times per week or more (see Figures
5.2a & 5.2b, 5.7a and 5.7b and Tables 5.2a & 5.2b, and A5.3a & A5.3b).

59% of teachers and lecturers, and 95% of healthcare workers, ADRA personnel, publishing house employees, and employees of media
centers had felt a deep sense of spiritual peace and well-being a few times per week or more (see Figures 5.2a & 5.2b, 5.8a & 5.8b and
Tables 5.2a & 5.2b, and A5.4a & AS5.4b).

76% of teachers and lecturers, and 65% of healthcare workers, ADRA personnel, publishing house employees, and employees of media
centers had felt a deep sense of wonder about the universe a few times per week or more (see Figures 5.9a & 5.9b and Tables A5.5a &
AS5.5b).

Fig. 5.1a EDUC: | have made a personal commitment to Jesus Christ

NSD SAD

ECD ESD IAD EUD NAD SPD SID SuUD SSD TED WAD
H | really do not know B strongly disagree M disagree more than agree agree more than disagree B strongly agree
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Fig. 5.1b NON-Educ: | have made a personal commitment to Jesus Christ
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Table 5.1a
EDUC Crosstabulation of “I have made a personal commitment to Jesus Christ that is still important in my life today” and Division
| ECD ESD IAD EUD NAD NSD SAD SPD SID SuD SSD TED WAD  Average
| really do not know 1.1% 4.6% 0.9% 1.3% 1.3% 1.8% 1.0% 1.1% 0.7% 0.9% 06% 10.0% 0.0% 2.0%
strongly disagree 1.2% 23% 313%  2.6% 1.3% 1.8% 1.4% 1.1% 34%  2.8% 1.9% 0.0% 0.0% 3.9%
disagree more than agree 0.2% 0.8% 3.8% 0.0% 0.0% 4.5% 0.3% 0.6% 0.7% 0.5% 0.6% 3.3% 0.0% 1.2%
agree more than disagree 65% 13.0% 1.9% 5.2% 06% 164% 3.5% 1.7% 7.9% 6.0% 44% 16.7%  6.8% 7.0%
strongly agree 91.0% 794% 621% 90.9% 96.9% 755% 938% 954% 873% 89.9% 925% 70.0% 93.2% 86.0%
n= 845 131 862 77 19 110 1,196 54 267 218 159 30 59 4,027
Table 5.1b
NON-EDUC Crosstabulation of “I have made a personal commitment to Jesus Christ that is still important in my life today” and Division
‘ ECD ESD IAD NAD SAD SPD SID SuD SSD TED WAD Average |

I really do not know 0.5% 7.1% 0.0% 0.0% 2.1% 0.0% 2.4% 0.0% 4.8% 0.0% 0.0% 1.5%
strongly disagree 2.6% 2.4% 26.1% 0.0% 1.4% 2.3% 0.8% 0.0% 0.0% 0.0% 0.0% 3.2%
disagree more than agree 0.0% 0.0% 17.4% 0.0% 0.8% 0.0% 0.8% 0.0% 0.0% 0.0% 0.0% 1.7%
agree more than disagree 6.3% 16.7% 4.3% 1.7% 8.6% 2.3% 9.8% 7.7% 9.5% 23.1% 4.8% 8.6%
strongly agree 90.5% 73.8% 52.2% 98.3% 87.2% 95.3% 86.2% 92.3% 85.7% 76.9% 95.2% 84.9%
n= 190 42 23 32 2,265 38 123 26 21 13 21 2,800
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Fig. 5.2a EDUC: Practices of personal spirituality
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5.2b NON-Educ: Practices of Personal Spirituality
Q69aPray

Q69bSmallGroups
Q69cReadScripture
Q69dMeditate
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Q69gWonder
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Table 5.2a
EDUC: “Please indicate how often you do or experience each of the following ...”

Never Seldom Afew timesamonth A few times aweek  Once or more a day n=
Q69aPray 4.1% 5.9% 7.8% 15.2% 66.9% 4,115
Q69bSmallGroups 3.1% 17.0% 24.1% 33.0% 22.8% 4,111
Q69cReadScripture 3.5% 9.9% 9.9% 27.8% 48.9% 4,097
Q69dMeditate 8.8% 14.1% 9.5% 22.5% 45.1% 4,071
Q69eShareFaith 4.2% 22.1% 26.1% 26.7% 20.9% 4,093
Q69fPeace 1.0% 9.9% 14.0% 29.7% 45.3% 4,076
Q69gWonder 3.1% 11.9% 17.0% 26.9% 41.2% 4,056

Note on Tables 5.2a and 5.2b: The numbers in Table 5.2a and 5.2b are derived from the row averages of Tables 5.2a & 5.2b through 5.4a & 5.4b and Tables
AS5.la & AS.1b through AS5.5a & 5.5b in Appendix A.

Table 5.2b
NON-Educ: “Please indicate how often you do or experience each of the following ...”
Never Seldom Afew times amonth A few times aweek  Once or more a day n=

Q69aPray 4.7% 10.5% 5.0% 15.0% 64.7% 2,595
Q69bSmallGroups 4.5% 22.1% 29.4% 22.4% 21.5% 2,596
Q69cReadScripture 5.2% 13.5% 10.0% 28.1% 43.2% 2,597
Q69dMeditate 8.3% 14.6% 9.6% 22.2% 45.4% 2,583
Q69eShareFaith 5.3% 29.1% 25.7% 20.3% 19.6% 2,598
Q69fPeace 3.1% 10.3% 15.0% 25.6% 46.0% 2,584
Q69gWonder 4.0% 14.3% 16.4% 23.4% 41.9% 2,577
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5.2 Division-level analysis

Fig. 5.3a EDUC: Pray outside of religious services
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Fig. 5.3b NON-Educ: Pray outside of religous services
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Table 5.3a

EDUC Crosstabulation of ““Pray outside of attending religious services” and Division

ECD

ESD

IAD

EUD NAD NSD SAD SPD SID Sub SSD TED WAD  Average

Never 101%  1.8% 11% 00% 06%  0.0% 05% 30% 25% 165% 88% 22%  6.7% 4.1%
Seldom 97%  44% 53% 00% 00% 84% 25% 90% 74% 153% 11.0% 43%  0.0% 5.9%
A few times a month 79%  44% 1.1%  4.8% 11% 133% 55% 85% 69% 182% 16.9% 8.7%  4.4% 7.8%
A few times a week 162% 11.5% 13.0% 79% 56% 265% 141% 219% 158% 186% 176% 87%  20.0% 15.2%
Once or more a day 561% 779% 796% 87.3% 92.8% 518% 774% 57.7% 675% 314% 456% 76.1% 68.9% 66.9%
n= 693 113 647 63 180 83 1,469 201 203 236 136 46 45 4,115
Table 5.3b
NON-Educ Crosstabulation of “Pray outside of attending religious services” and Division

ECD ESD IAD NAD SAD SPD SID Sub SsD WAD Average
Never 9.2% 2.6% 0.0% 0.0% 0.5% 0.0% 7.0% 17.4% 10.3% 0.0% 4.7%
Seldom 7.9% 10.3% 11.1% 0.0% 6.5% 7.1% 19.0% 17.4% 20.7% 5.0% 10.5%
A few times a month 9.9% 2.6% 5.6% 0.0% 8.5% 0.0% 9.0% 4.3% 10.3% 0.0% 5.0%
A few times a week 14.5% 10.3% 11.1% 9.7% 20.1% 17.9% 17.0% 26.1% 13.8% 10.0% 15.0%
Once or more a day 58.6% 74.4% 72.2% 90.3% 64.3% 75.0% 48.0% 34.8% 44.8% 85.0% 64.7%
n= 152 39 18 31 2,155 28 100 29 20 2,595

Note: Because of the small number of respondents that answered Question 69, EUD and TED numbers are not reported in Non-Educ tables such as Table 5.3b.
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Fig. 5.4a EDUC: Participate in prayer groups
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Fig. 5.4b NON-Educ: Participate in prayer groups
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Table S.4a

EDUC Crosstabulation of ““Participate in prayer groups, Scripture study groups or religious education programs” and Division

ECD ESD IAD EUD NAD NSD SAD SPD sID SuD SSD TED WAD  Average

Never 30%  45%  2.0% 16%  44%  2.4% 10%  30%  20%  94%  74%  00%  0.0% 3.1%
Seldom 89%  277%  176%  206%  21.7%  183%  155%  225%  123%  166%  125%  152%  11.1% | 17.0%
{:rfsg’nt'r:“es 138%  250%  110%  333%  32.8%  268%  238%  335%  187%  255%  184%  391%  11.1% | 24.1%
/:foevfaﬁmes 36.1%  304%  39.8%  286%  250%  341%  410%  310%  320%  247%  338%  283%  444% | 33.0%
2’;‘;2 ;’rday 381%  125%  296%  159%  16.1%  183%  187%  100%  350%  23.8%  27.9%  174%  333% | 22.8%
n= 695 112 646 63 180 82 1468 200 203 235 136 46 45 4111
Table 5.4b
NON-Educ Crosstabulation of ““Participate in prayer groups, Scripture study groups or religious education programs’ and Division

| EcD ESD IAD NAD SAD SPD sID suD SSD WAD Average
Never 1.3% 51% 0.0% 0.0% 3.3% 3.6% 6.0% 8.7% 17.2% 0.0% 4.5%
Seldom 11.1% 43.6% 21.1% 25.8% 31.9% 14.3% 18.0% 26.1% 24.1% 5.0% 22.1%
A few times a month 17.6% 20.5% 31.6% 48.4% 28.5% 50.0% 21.0% 30.4% 31.0% 15.0% 29.4%
A few times a week 35.3% 17.9% 15.8% 12.9% 28.6% 21.4% 32.0% 21.7% 13.8% 25.0% 22.4%
Once or more a day 34.6% 12.8% 31.6% 12.9% 7.7% 10.7% 23.0% 13.0% 13.8% 55.0% 21.5%
n= 153 39 19 31 2154 28 100 23 29 20 2,596

Analysis of early Institutional Workers’ Survey responses revealed significant differences in the way personal spirituality is
expressed by teachers in Adventist Schools in the Solomon Islands compared to the teachers in Adventist Schools in the Australian
Union Conference.?! In particular, while analyzing responses from teachers in Adventist Schools in Australian, North America and the
Solomon Islands, it was observed that while 71% of teachers in Adventist schools in Australia prayed once or more a day, only 30% of
teachers in Adventist schools in the Solomon Islands did so. The research team was intrigued by this result. In the end they thought the

2l See treatment of practices of personal spirituality in Mclver, “Practices of Seventh-day Adventist Spirituality (Including Tithing) Among Teachers in
Adventist Schools in Australia and the Solomon Islands,”, pp. 284-301. Many of the patterns seen in microcosm in the comparison between the survey results
from teachers in Adventist Schools in Australia and the Solomon Islands are also evident in responses of teachers, healthcare workers, ADRA personnel, publishing
house employees, and employees of media centers participating in the survey reported here, and evident in the cross-tabulations of the items that relate to matters

of personal spirituality.
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explanation was hinted at in the differences in attendance at “Weekly prayer groups”: 35% of Australian teachers did so, and 45% of
Solomon Island teachers did so. Perhaps the explanation lies in the different cultures of Australia and the Solomon Islands: Australian
culture is more individualistic than the strongly group-oriented culture of the Solomons. Teachers in the Solomons appear to have prayed
more often in groups than individually.

The team analyzing the responses of the Institutional Workers’ Survey were very interested to see whether a similar pattern would
be reproduced across Divisions. One may observe in Figures 5.5a & 5.3b and Tables 5.3a & 5.3b that higher proportions of ministers
pray once or more each day in Divisions which have more-individualistic cultures (e.g. ESD, IAD, EUD, NAD, TED). By way of
contrast, Figure 8.3 reveals that a higher proportion of teachers, healthcare workers, ADRA personnel, publishing house employees, and
employees of media centers in such group-oriented cultures as the ECD, NSD, SPD (in part), and SSD and will be found in prayer
groups and study groups (see also Figures 5.4a & 5.4b and Tables 5.4a & 4b).

Fig. 5.5a EDUC: Read Scripture outside of services
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Fig. 5.5b NON-Educ: Read scripture outside of services
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Fig. 5.6a EDUC: Meditate
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Fig. 5.6b NON-Educ: Meditate
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Fig. 5.7a EDUC: Share your faith
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Fig. 5.7b NON-Educ: Share your faith
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Fig. 5.8a EDUC: Feel a deep sense of peace

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%
ECD ESD IAD EUD NAD NSD SAD SPD SID SuUb SSD TED WAD

Average

B Never MSeldom MAfewtimesamonth ™ Afew timesaweek B Onceor moreaday

Report on Institutional Workers’ Survey 2023-06-30 Page 111



Fig. 5.8b NON-Educ: Feel a deep sense of peace
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Fig. 5.9a EDUC: Feel wonder about the universe
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Fig. 5.9b NON-EDuc: Feel wonder about universe
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Fig. 5.10a EDUC: Miracles still occur today
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Fig. 5.10b NON-Educ: Miracles still occur today
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Fig. 5.11a EDUC: Angels and demons
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Fig. 5.11b NON-Educ: Angels and demons
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Fig. 5.12a EDUC: Answered Prayer Request
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Fig. 5.12b NON-Educ: Answered Prayer Request
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Fig. 5.13a EDUC: Experienced or Witnessed Divine Healing
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Fig. 5.13b NON-Educ Divine healing
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Table 5.5a
EDUC Crosstabulation of “Have you ever experienced or witnessed a divine healing of an illness or injury?” and Division

ECD ESD IAD EUD NAD NSD SAD SPD SID SuD SSD TED WAD  Average |
Yes 831%  724%  642%  444%  514%  405%  731%  51.0% 77.7%  789%  739%  457%  891% | 65.0%
No 11.0% 15.5% 27.1% 39.7% 31.1% 46.4% 18.8% 36.4% 12.1% 13.2% 15.2% 26.1% 4.3% 22.8%
Do not know 5.9% 12.1% 8.7% 15.9% 17.5% 13.1% 8.1% 12.6% 10.2% 7.9% 10.9% 28.3% 6.5% 12.1%
n= 710 116 653 63 183 84 1,477 206 206 242 138 46 46 4170
Table 5.5b
NON-Educ Crosstabulation of “Have you ever experienced or witnessed a divine healing of an illness or injury? ” and Division

ECD ESD IAD NAD SAD SPD SID SuD SSD WAD Average |

Yes 83.3% 62.5% 68.4% 41.9% 63.3% 32.1% 77.2% 61.9% 65.5% 95.0% 65.1%
No 9.6% 17.5% 26.3% 35.5% 24.8% 50.0% 14.9% 28.6% 27.6% 0.0% 23.5%
Do not know 7.1% 20.0% 5.3% 22.6% 11.8% 17.9% 7.9% 9.5% 6.9% 5.0% 11.4%
n= 156 40 19 31 2,171 28 101 21 29 20 2,616
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6. Beliefs of the Church

Items relating to participants’ agreement with beliefs found in the 28 Fundamental Beliefs of the Seventh-day Adventist Church
(https://www.adventist.org/beliefs) were clustered in two main groups: Questions 44 and 48 in Branch 1, and Questions 51, 56 and 59
in Branch 2. Only those who had identified themselves as Adventists were directed to Branch 1, and thus items relating to beliefs in
Branch 1 were often distinctive to Seventh-day Adventism (e.g. “Q48b. The Seventh day of the week is the Sabbath according to the
Bible”). Seventh-day Adventists share most of their 28 Fundamental Beliefs with most or some other Christian groups, and the items
relating to belief in Branch 2 tested common beliefs.?

For items relating to belief found in Branch 2 (i.e. questions 51, 56, 59, and some of 44 which are repeated in Branch 2), the figures
below report on the responses of all participants, whatever their confessional on non-confessional background. That most of those who
participated in this survey are Seventh-day Adventists has already been reported in Tables 3.4a & 3.4b and 3.5a & 3.5b. However, there
was a substantial group who completed the survey who came from other backgrounds. Indeed, there were 1,253 individuals who, when
asked, “C26. What is your present religion, if any?” identified themselves either as “other” or by one of the categories offered (including
104 who chose “Hinduism” and 57 who indicated that they were “Not religious”).

6.1 General Agreement with Beliefs of Church
Some of the items found in questions 44, 48, 51, 56, and 59 contained more words that can easily be used in tables and figures, so
the following short forms were used to represent the item:

Table 6.1
Short forms used in Figures and Tables for items relating to Scripture

Do you agree or disagree with the following statements?

As found in survey Short form

59i. The Holy Scriptures are the written Word of God 591 Bible word of God

59k./69k. The Holy Scriptures are the infallible revelation of God’s will 59k Bible infallible re God’s will
59n. The Holy Scriptures are the definitive revealer of doctrines 59n Bible definitive re doctrines
44e. The Bible has no errors 44e Bible has no errors

Questions 44 and 59 which asked, “Do you agree or disagree with the following statements?” Participants were given the choices, 1.
Strongly DISAGREE; 2. Disagree more than agree; 3. Agree more than disagree; 4. Strongly AGREE; and 0. I really don’t know.

22 As a courtesy to others, once participants had identified themselves as either non-Christian or from a Christian group other than Seventh-day Adventist,
they were directed to questions about their beliefs that were not specific to Seventh-day Adventism, as noted in the earlier discussion about “ Ensuring the Survey
Is Useable by Employees of Other Faiths or No Faith” found in the section “About the Survey” above.
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Table 6.2
Short forms used in Figures and Tables for items relating to God and Jesus

Do you agree or disagree with the following statements?

As found in survey Short form
59c. I believe there is one God: Father, Son, and Holy Spirit, a unity of three coeternal | 59¢ Trinity
Persons 56a Personal God

56a. I believe in a personal God who seeks a relationship with human beings
56¢. Jesus Christ is the Son of God

56¢ Jesus Son of God

59a. Jesus is forever truly God 59a Jesus truly God
59b. Jesus became truly human at the incarnation 59b Jesus truly human
44h. I believe that Jesus was born of a virgin 4h Jesus born of Virgin

591. Jesus died in my place

491 Jesus died in my place

Table 6.3
Short forms used in Figures and Tables for items relating to salvation

Do you agree or disagree with the following statements?

As found in survey

Short form

44f. I have made a personal commitment to Jesus Christ that is still important in my
life today

56f. I am saved the moment I believe and accept what Jesus has done for me

56d. I will make it to heaven only if [ have a personal relationship with Jesus

44f Personal commitment to Jesus
56f Saved moment believe
56d Need personal relationship Jesus

56b. I should be all right in the end if I am a morally good person
56h. I will not get to heaven unless I obey God’s law

56b OK if morally good
56h Must obey law to be saved

56j. I can only be saved through the Church
56e. Christianity is about Jesus giving me power to live a righteous life

56j Saved only through Church
56e Christianity gives power
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Table 6.4
Short forms used in Figures and Tables for items relating to Creation

Do you agree or disagree with the following statements?

As found in survey Short form

59d. I believe God created the world 59d God created world

59e. I believe God created the world in exactly six days of 24 hours each 59e World created in 7 days

59f. I believe God created the world in the recent past (e.g. within the last 6,000 to 59f Creation in recent past
15,000 years)

59¢g. I believe the world is millions of years old 59g World millions of years old

59h. Evolution is the best explanation for the origins of human life on earth 59h Evolution correct

Table 6.5

Short forms used in Figures and Tables for items relating to law, state of dead, remnant and end-time events
Do you agree or disagree with the following statements?

As found in survey Short form

59m. The fruit of salvation is obedience to the Commandments 59m Obedience a fruit

56i. There are clear and absolute standards for what is right and wrong 561 Absolute standards

56g. I expect the world as we know it to end in the near future 56g World end in near future
44c. I expect the world as we know it to end in the near future and, in any case, within | 44c World end in 20 years
the next 20 years or so 44k Jesus raised physically
44k. Jesus rose from the dead with a physical body that can be touched 51k Jesus will return

51k. Jesus will return to earth a second time
44g. When you get right down to it, there are only two kinds of people in the world: the | 44g Only 2 kinds of people
righteous, who will be rewarded by God, and the rest, who will not

44d. The dead have powers to communicate with and influence the living 44d Dead influence living
59j. People who have died believing in Christ are in heaven right now 49j Dead in heaven right now
56k. The Devil or Satan is not a living being but is a symbol of evil 46k Devil but a symbol

Questions 44, 56, and 59 asked, “Do you agree or disagree with the following statements?” Participants were given the choices,
1. Strongly DISAGREE; 2. Disagree more than agree; 3. Agree more than disagree; 4. Strongly AGREE; and 0. I really don’t know.
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The responses of participants to items relating to the beliefs of the church are found in Figures 6.1 through 6.4, and Tables A6.1 through
A6.4.5

Fig. 6.1 EDUC: Items relating to beliefs about the Bible, God, and Jesus

59i Bible word of God

59k Bible infallible re God’s will
59n Bible definitive re doctrines
44e Bible has no errors

59c¢ Trinity

56a Personal God

56¢ Jesus Son of God

59a Jesus truly God

59b Jesus truly human

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

H Don't know M Strongly DISAGREE M Disagree more than agree [ Agree more than disagree M Strongly AGREE

23 The percentages found in Figures 6.1 through 6.5 and Tables A6.1 through A6.5 are row averages of Tables A6.6 through A6.48. Please note that
Figures 6.1 through 6.4 and Tables A6.1 through A6.4, and A6.6 through A6.38 do not include data from the IAD. Problems with the translation of the response
options provided for questions 44, 56, and 59 were quickly identified. Alas, despite strenuous efforts that were made to recover IAD data for this report, it has not
been possible to solve the issues with the IAD data for questions 44, 56, and 59.
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Fig. 6.2 EDUC: Items relating to Salvation
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Fig. 6.3 EDUC: Items relating to creation

59d God created world

59e World created in 7 days
59f Creation in recent past
59g World millions of years old

59h Evolution correct
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Fig. 6.4 EDUC: Items relating to law, state of dead, remnant and end-time events

59m Obedience a fruit

56i Absolute standards

56g World end in near future

44c World end in 20 years

44k Jesus raised physically
443 Jesus will return

44g Only 2 kinds of people
44d Dead influence living
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46k Devil but a symbol
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Question 48 asked, “To what extent do you accept the following individual teachings of the Adventist Church?” Participants were given
a choice of options shown in Table 6.6:
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Table 6.6
Options to question 48 as appeared in survey, and as found in graphs and tables in this report

Q48 To what extent do you accept the following individual teachings of the Adventist Church?

Survey options Options as reported

0. I have not heard of this / This question is not relevant to me. 0. Unknown/NA

1. Do not accept it 1. Not accept

2. Have major doubts about it 2. Major doubts

3. Have some questions about it 3. Some questions

4. Accept it because the Church teaches it; 4. Accept from Church
5. Accept it because | think it is probably correct 5. Probably correct

6. Fully embrace it 6. Fully embrace
Table 6.7

Short forms used in Figures and Tables for items relating to question 48: Adventist Distinctive Beliefs

Q48 To what extent do you accept the following individual teachings of the Adventist Church?

As found in survey

Short form

48a. All humanity is involved in a great controversy between Christ and Satan
regarding the character of God, His love, His law, and His sovereignty over the

48a Great controversy

universe 48b Sabbath

48b. The seventh day of the week is the Sabbath according to the Bible

48c. Adventist standards in diet 48c Adventist diet
48d. Christians who have died are in an unconscious state until the resurrection (i.e. 48d State of dead
there is no immortal soul that survives after death)

48e. The Adventist church’s interpretation of end-time prophecies 48e End time prophecies
48f. The Investigative Judgment beginning in 1844 48f 1844

48g. The universal church is composed of all who truly believe in Christ, but in the 48g Remnant

last days a remnant has been called out to keep the commandments of God and the

faith of Jesus

48h. Ellen G. White is an inspired messenger to the Adventist church 48h Ellen White

48i. After the millennium, God will restore the earth as a home for the righteous who
were resurrected or who were alive at his coming

481 Millennium

The responses of participants may be observed in Figure 6.5a & 6.5b and Tables A6.5a and A6.5b. Note that only those who had

identified themselves as Seventh-day Adventists were directed to Question 48.
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Fig. 6.5a EDUC: Q48 To what extent do you accept the following individual teachings of the
Adventist Church?
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Fig. 6.5b NON-Educ: Q48 To what extent do you accept the following individual teachings of the
Adventist Church?
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6.2 Division-level Responses to Selected Items Related to Beliefs and Practices
This section includes a set of Figures that show the Division-level responses to selected questions reported in Figures 6.1 through 6.4.
The data on which the figures are based may be found in Appendix A (Tables A6.8 through A6.47).%

24 Please note that Figures 6.1 through 6.20 and Tables A6.1 through A6.38 do not include data from the IAD. Problems with the translation of the
response options provided for questions 44, 56, and 59 were quickly identified. Alas, despite strenuous efforts that were made to recover IAD data for this report,
it has not been possible to solve the issues with the IAD data for questions 44, 56, and 59.
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Fig. 6.6 EDUC: The Holy Scriptures are the definite revealer of doctrines
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Fig. 6.7 EDUC: Statements about the Bible
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Fig. 6.8 EDUC: | believe in a personal God who seeks a relationship
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Fig. 6.9 EDUC: | am saved the moment | believe and accept what Jesus has done for me
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Fig. 6.10 EDUC: | should be all right in the end if | am a morally good person
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Fig. 6:11 EDUC: Christianity is about Jesus giving me power to live a righteous life
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Fig. 6.12 EDUC: The fruit of salvation is obedience to the Commandments
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Fig. 6.13 EDUC: | will not get to heaven unless | obey God's law
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Fig. 6.14 EDUC: | believe God created the world
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Fig. 6.15 EDUC: | believe God created the world in the recent past
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Fig. 6.16 EDUC: There are only two kinds of people: the righteous, who will be rewarded and the
rest, who will not
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Fig. 6.17 EDUC: | can only be saved through the Church
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Fig. 6.18 EDUC: Do you think there is a natural conflict between being a devout religious
person and living in a modern society?
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Fig. 6.19 EDUC: | expect the world as we know it to end in the near future
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Fig. 6.20 EDUC: People who have died believing in Christ are in heaven right now
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7. Openness to New Ideas
Several items tested the participants’ openness to new ideas. For example:

Fig. 7.1 EDUC: | try hard to live my life according to my religious beliefs
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Fig. 7.2 EDUC: There are many religious issues on which my views are still changing
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Fig. 7.3 EDUC: | enjoy reading about my religion

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

ECD ESD IAD EUD NAD NSD SAD SPD SID SubD SSD TED WAD

0%
Average

B | really do not know B strongly disagree B disagree more than agree [ agree more than disagree B strongly agree

Report on Institutional Workers’ Survey 2023-06-30 Page 136



Conclusions and Lessons Learned

In this section are found the conclusions of the study, as well as two “lessons learned”” which the research team hopes will be
helpful information for a future research team who may be tasked with implementing another global survey of Adventist teachers,
healthcare workers, ADRA personnel, publishing-house employees, and employees of media centers.

Conclusions

The aim of the research reported here was “to survey employees of Seventh-day Adventist institutions in the 13 Divisions of the
General Conference of Seventh-day Adventists (GC) from around the world to determine their perceptions of their relationship and the
institution’s relationship to the mission of the Adventist Church.” Of the many statistics reported above, the following result stands out
as especially relevant to the aim of the research: 93% (78.3%+14.5%) of teachers, and 91% (75.5%+15.7%) of employees of
Adventist healthcare, media, welfare, publishing and food industries agreed or strongly agreed that they serve the mission of the
Church in their work (see Figures 1.1 and 1.2 in section 1, and Tables Al.1 and A1.2 in Appendix Al). On this result alone one can
conclude that employees perceive that there is a close relationship between their work and the mission of the Adventist Church.

Yet the real answer about the relationship between the employee and the mission of the Adventist Church is a little more
complex. There are differences in the ways employees understand the mission of the Church. Employees also gave different views
about which institutional goals are appropriate in fulfilling that mission. This should not be surprising, given that employees at
Adventist institutions work in specific industries and must balance the demands of that industry with the mission impulse that led a
church to operate a church-based organization within that industry. For example, as well as working to fulfil the mission of the
Adventist church, teachers in Adventist schools are continually balancing the multiple demands of teaching what is often a
government-specified curriculum, as well as the constraints of the academic field in which they are teaching, the challenges inherent in
managing classroom behavior in such a way as to create a good learning environment, and often the not-always reasonable
expectations of parents. That teachers were able to identify their work so closely with the mission of the Adventist church amid all
these competing concerns is remarkable. There are similar lists of the competing demands made on health professionals, ADRA
personnel, publishing-house employees and employees of media centers. Furthermore, the organizations of the church exist in a global
network of different cultures, different levels of economic development, and different types of government.

Given the inherent diversity among personnel working in the institutions of the Adventist Church, it is remarkable that there is
such a high level of commonality about how the Church should function in society. Both educators and employees of other
institutions of the Adventist church identified the most important goals of the Church to be: (1) to “Lead people to accept Jesus as
their personal saviour” (80.6% educators; 73% other employees); (2) to “Prepare people for the soon return of Jesus” (70.3%
educators; 70.9% other employees); and (3) to “Share the message and teaching of Jesus with the World” (79.8% educators; 70.9%
other employees; see fig. 1.2a and 1.2b). This finding suggests that the missional goals of the Church have been embraced by
employees regardless of their role. The goals that they have identified are consistent with the mission of the Seventh-day Adventist
Church, which is to “Make disciples of Jesus Christ who live as His loving witnesses and proclaim to all people the everlasting gospel
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of the Three Angels’ Messages in preparation for His soon return (Matt. 28:18-20, Acts 1:8, Rev. 14:6-12)”, as it is stated in the
working policy of the Church.?®

Both educators and non-educators alike identified that one of the top three aims of a Church-connected organization should be to
“Act in a manner which contributes to the physical, psychological, social and spiritual wellbeing of our students / care recipients /
clients / etc.” (see Figures 2.1a and 2.1b). This item mirrors to some extent the teaching, preaching and healing ministry of Jesus while
he was on Earth (e.g. Matt 4: 23; 9:35), activities inherent in the work of employees working in church-affiliated schools, hospitals
and health clinics, media centers and publishing houses. For teachers, another important aim of a school was to “Create an
environment that makes it more likely that each student / care recipients / client / etc. will accept Jesus Christ as their savior and
friend” (see Figure 2.1a). This particular aim was reflected in the teachers’ responses to the open-ended questions. For example, one
teacher from the North American Division said that the mission of their school should be “Educating for service and mission”, while
several teachers in the Solomon Islands (in the South Pacific Division) identified the mission of their school to be “Education as
preparation for eternity”. These two responses were used by the researchers in the titles of the two books they produced to provide
preliminary results from this research.?®

Responses from healthcare workers, ADRA personnel, publishing-house employees, and employees of media centers
highlighted another mission of their organization to “Deliver the highest quality in the services we provide” (chosen by 59%, see
Figure 2.1b and Table A2.1b)

As the research team analyzed the responses to the open-ended questions and considered the tables and graphs that were
generated from the quantitative elements of the survey, they were continually struck by how focused the participants in the
Institutional Workers’ survey were on the manner in which the work they did as an employee of an Adventist organization related in a
substantial way to the wider mission of the Seventh-day Adventist Church.

Lesson Learned: SurveyMonkey has proven to be the ideal technology to gather survey responses for the Institutional Workers’
Survey

It is remarkable how technology has changed since the beginning of the research team’s work on the Institutional Workers’
Survey. The first surveys were collected using paper-based surveys, which were scanned and read electronically. The most recent
surveys were collected using SurveyMonkey. Using SurveyMonkey has had many advantages, not least of which is that transcription
errors are reduced to zero, and the data are immediately available to researchers from the moment the participant finishes the survey.

25 General Conference Working Policy, 2019-2020 (Nampa, ID: Pacific Press, 2020), A 05.

26 See Robert K. Mclver, Sherene Hattingh and Peter W. Kilgour, eds. Education as Preparation for Eternity: Teachers in Seventh-day Adventist Schools
in Australia and the Solomon Islands and Their Perceptions of Mission (Silver Spring, MD / Cooranbong, NSW: Office of Archives Statistics and Research /
Avondale Academic Press, 2020, www.amazon.com/dp/0648470458); Robert K. Mclver and Sherene J. Hattingh, eds. Educating for Service and Mission:
Teachers in Seventh-day Adventist Schools in North America and Their Perceptions of Mission. Cooranbong, NSW; Silver Spring MD: Avondale Academic
Press/General Conference Office of Archives, Statistics and Research, 2019, https://www.amazon.com/dp/0648470431).
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Furthermore, most of the employees of Adventist institutions have access to the internet in some way. Although there are still many
places across Africa, Inter-America, and India where access to the internet is not easy or impossible. It remains one of the limitations
of this survey that some teachers, healthcare workers, ADRA personnel, publishing house employees, and employees of media centers
in remote areas without access to the internet were unable to participate in the survey. However, it was still possible to get significant
numbers of surveys from those Divisions where it is most likely that lack of internet access may be of concern (1,486 from the ECD,
1,841 from IAD, and 525 from SUD). As Duane McBride has been heard to comment from time to time, “large numbers of responses
cover many deficits in survey design.” All things considered, SurveyMonkey has now proved to be an ideal low-cost method for
collecting large amounts of data.

SurveyMonkey, of course, has its challenges — particularly that of low participation rates. But the team has had a few successes
when a group of teachers, or media employees have gathered in one place, and they started the survey at the same time using
SurveyMonkey.

Lesson Learned: Future survey teams should take more advantage of local Division resources

The largest number of surveys and the best coverage of all the industries came from the SAD which has the advantage of a full-
time manager of research with excellent support from the Division, and excellent contacts throughout the field. The initial impulse that
began the survey process in the SAD was generated from an online meeting that included the Division president, secretary, and most of
the directors associated with industries of interest to the survey. At that meeting David Trim presented the research in its global context,
and Rob Mclver talked about some of the technical matters associated with it. As a result of the meeting, all the various industries of
the church became involved in gathering data, and the SAD leadership has been able to gain benefit from the high-quality data that was
the result of the excellent participation rate in the SAD. Furthermore, the key involvement of the SAD’s manager of research facilitated
the smooth gathering of data, as he was acting in a role that potential participants recognized as representing the wishes of the Division
leaders, and was a crucial part of the successful gathering of data in the SAD. While this method of organization of the collection of
data would not work as well in all the Divisions of the world Seventh-day Adventist Church, it is likely it will work in many of them,
especially if they have a Division-based manager of research. The research team acknowledges that their approach, which was based
on approaching leaders in the various industries in each Division, is one that grew out of the type of research context in which they
work. But there were significant challenges in gaining traction with such an approach. The data reported here are the results of literally
years of negotiation. Working using a more top-down, Division-leadership-directed approach will not remove the necessity of hours,
months and years of careful negotiation, but it will undoubtedly speed up many of the key processes.

That being said, the research team would like to acknowledge the support that they have had from the leaders of the Divisions,
and those responsible for the various industries that are represented in the data listed here. The team has worked longest and hardest
gathering data from the schools and universities. They have received help and support from Lisa Beardley-Hardy at the GC level, and
from every Division-level education director, their personal assistants, and their Unions’ directors of education. The task of gathering
data for a global survey is daunting. Without the support of the church leaders and directors it would not have been possible.
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Appendix A. Crosstabulations not Found Elsewhere in this Report

This Appendix includes crosstabulations of responses to items which may have been referred to elsewhere in the report in
summary, but which have yet to be reported in detail.

In both the “Results” section and “Appendix A,” the items have been grouped under the following themes: 1. “I Serve the
Mission of the Church Through my Work”, but What is the Purpose of the Church? 2. “I Serve the Mission of the Church Through my
Work”, but What is the Purpose of the Organization for which I Work? 3. Demographics Profile of Participants, 4. The Experience of
Working in an Adventist Organization, 5. Practices of Personal Spirituality, 6. Beliefs of the Church, 7. Standards of the Church, 8.
Evaluation of Different Industries’ Contribution to the Mission of the Church, 9. Openness to New Ideas and Miscellaneous.

Note on numbering of figures and tables: The numbering of Figures and Tables re-sets to 1 in each section. Thus Figure 4.1 is the first figure in section 4
— “The Experience of ...” Tables and Figures in Appendix A are prefixed by an A. Hence Table A-4.1 provides the crosstabulations that are graphically
portrayed in Figure 4.1 in the main text. This numbering scheme is designed to allow a specific figure or table to be quickly found by its section number, and by
the sequential numbering of other figures and tables.

Note also that in figures and tables, the following standard abbreviations have been used for the Divisions of the Seventh-day Adventist Church
throughout this appendix: East-Central Africa Division (ECD), Euro-Asia Division (ESD), Inter-America Division (IAD), Inter-European Division (EUD), North
American Division (NAD), Northern Asia-Pacific Division (NSD), South American Division (SAD), South Pacific Division (SPD), Southern Africa-Indian
Ocean (SID), Southern Asia Division (SUD), Southern Asia-Pacific Division (SSD), Trans-European Division (TED), West-Central Africa Division (WAD). In
tables showing crosstabulations against “Division”, the Division is identified from the participant’s response to the item: “I currently work in an organization that
is based in the following Division of the Seventh-day Adventist Church”
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Supplementary Crosstabulations 1: “I Serve the Mission of the Church Through my Work”,
but What is the Purpose of the Church?

Table A1.1

EDUC: Crosstabulation of “033b0Q51e [ serve the mission of the Church through my work” and Division

ECD  ESD IAD EUD NAD NSD SAD  SPD SO SUD SSD TED WAD Average

| really don't know 17%  52%  10%  13%  16%  18%  10%  17%  15%  18%  19%  64%  52% | 25%

Strongly DISAGREE 14%  07% 203%  13%  21%  09%  20%  17%  41%  32%  25%  00%  17% | 32%

Eéf:gree (TS e 12%  07%  18%  13%  00%  36%  14%  33%  07% 05%  13%  43%  00% | 15%

/(;\i%;egererr;ore (D 124%  178%  85% 165%  95%  255%  105%  16.0%  204%  104%  107%  255%  52% | 14.5%

Strongly AGREE 837% 756% 683% 797%  86.8% 682% 851% 77.3% 732% 842%  836% 638% 87.9% | 78.3%

n= 845 135 878 79 190 110 985 181 269 221 159 47 58 4,157

Table A1.2

NON-Educ: Crosstabulation of “Q33bQ351e I serve the mission of the Church through my work” and “C16. I currently work in ... the following Division”
ECD ESD IAD EUD NAD SAD SPD sID suD SSD TED WAD  Average

| really don't know 2.6% 4.9% 8.7% 0.0% 0.0% 0.0% 0.0% 0.0% 7.7% 0.0% 0.0% 0.0% 2.0%

Strongly DISAGREE 3.1% 24%  304%  16.7% 0.0% 0.0% 0.0% 4.0% 0.0% 5.0% 0.0% 0.0% 5.1%

Eéfzgree e 10%  73%  00%  00%  00% 00%  79%  00% 3.8% 0.0% 0.0% 0.0% 1.7%

g%;egere”;”e Lzl 83%  146%  13.0%  333%  21.9% 00%  132%  13.7% 19.2% 15.0% 23.1% 12.5% 15.7%

Strongly AGREE 850%  707%  478%  500%  78.1%  1000%  789%  823% 69.2% 80.0% 76.9% 87.5% 75.5%

n= 191 41 23 6 32 2265 38 124 26 20 14 24 2,804
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Table A1.3
EDUC: Important Goals of Church

Don’t know NOT a goal Neutral Important Top2or3
5a. Provide meaningful worship services 1.0% 2.1% 8.9% 52.8% 35.2%
5b. Increase the numbers who attend church on a regular basis 1.2% 4.8% 17.3% 44.7% 30.5%
5c. Reduce poverty, disease and ignorance 2.6% 5.4% 18.7% 48.4% 24.9%
5d. Teach an ethical viewpoint 2.9% 5.8% 18.4% 51.3% 21.6%
Se. Share the message and teaching of Jesus with the world 0.7% 0.9% 3.8% 19.9% 74.6%
5f. Lead people to accept Jesus as their personal Savior 0.5% 0.4% 4.1% 19.6% 75.4%
5g. Convince people of the teachings of the Church 2.4% 9.6% 19.1% 47.1% 21.7%
5h. Prepare people for the soon return of Jesus 0.3% 1.2% 5.3% 26.8% 66.3%
5i. Persuade people to join the Church through baptism 1.8% 7.7% 19.6% 42.7% 25.6%
Table Al1.4
NON-Educ: Important Goals of Church

Don’t know NOT a goal Neutral Important Top2or3
5i. Persuade people to join the Church through baptism 1.7% 2.8% 17.5% 44.2% 33.8%
5h. Prepare people for the soon return of Jesus 2.3% 6.5% 27.9% 46.0% 16.1%
5g. Convince people of the teachings of the Church 1.5% 6.2% 21.3% 46.5% 24.5%
5f. Lead people to accept Jesus as their personal Savior 4.0% 7.4% 28.5% 42.9% 17.2%
Se. Share the message and teaching of Jesus with the world 0.2% 0.1% 6.0% 14.4% 79.4%
5d. Teach an ethical viewpoint 0.5% 1.7% 4.5% 18.7% 74.6%
5c. Reduce poverty, disease and ignorance 1.7% 10.1% 32.3% 39.1% 16.8%
5b. Increase the numbers who attend church on a regular basis 0.3% 0.2% 7.9% 19.9% 71.7%
5a. Provide meaningful worship services 2.6% 9.0% 22.0% 43.7% 20.7%
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Table A1.5

EDUC Crosstabulation of “5a. Provide meaningful worship services” and Division
ECD ESD IAD EUD NAD NSD SAD SPD SID SuD SSD TED WAD Average

2;;;” ! 44%  00%  33%  00%  00%  00%  12%  15%  20%  08%  00%  00%  00%| 1.0%
NOT a goal 1.2% 1.7% 3.8% 0.0% 1.2% 0.0% 32%  10.3% 0.0% 1.7% 0.0% 4.0% 0.0% 2.1%
Neutral 8.0% 100%  11.8% 3.8% 7.6% 3.7% 92%  31.0% 30%  10.1% 3.9% 10.0% 3.4% 8.9%
Important 38.0% 767%  494%  769%  648%  333%  526%  52.8%  43.0%  555%  461%  52.0%  44.8% 52.8%
Top2or3 48.3% 1M17%  31.7% 192%  264%  63.0%  33.9% 44%  52.0%  31.9%  500%  34.0% 51.7% 35.2%
n= 410 60 391 26 764 54 2,456 797 100 119 76 50 29 5,332
Table A1.6
EDUC Crosstabulation of “5b. Increase the numbers who attend church on a regular basis” and Division

ECD ESD IAD EUD NAD NSD SAD SPD SID SUD SSD TED WAD Average
E:;?” ! 21%  00%  21%  00%  03%  00%  26%  01%  10%  52%  00%  20%  00% | 12%
NOT agoal | 4.9% 4.8% 4.7% 0.0% 10.1% 11.1% 9.4% 9.1% 4.1% 0.0% 4.2% 0.0% 0.0% 4.8%
Neutral 14.1% 19.4% 18.4% 29.2% 22.9% 17.8% 11.2% 25.1% 51% 23.3% 12.5% 22.4% 3.6% 17.3%
Important 38.6% 66.1% 46.3% 54.2% 40.0% 33.3% 47.4% 37.7% 49.0% 44.0% 44 4% 30.6% 50.0% 44.7%
Top2o0r3 40.4% 9.7% 28.4% 16.7% 24.7% 37.8% 29.3% 25.7% 40.8% 27.6% 38.9% 30.6% 46.4% 30.5%
n= 389 62 380 24 765 45 2,421 778 98 116 72 49 28 5,227
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Table A1.7

EDUC Crosstabulation of “5c. Reduce poverty, disease and ignorance’ and Division

ECD ESD IAD EUD NAD NSD SAD SPD SID SuD SSD TED WAD Average
5;;3”* 66%  34%  63%  00%  08%  00%  51%  29%  21%  35%  14%  20%  00% | 2.6%
NOT a goal 3.8% 8.5% 9.1% 8.3% 2.7% 2.2% 6.2% 13.7% 1.1% 2.7% 0.0% 3.9% 7.4% 5.4%
Neutral 16.0% 23.7% 23.8% 12.5% 18.7% 19.6% 14.8% 32.2% 16.0% 22.1% 27.4% 5.9% 11.1% 18.7%
Important 42.4% 50.8% 46.2% 70.8% 56.1% 43.5% 51.6% 40.1% 42.6% 46.9% 46.6% 47.1% 44.4% 48.4%
Top2o0r3 31.2% 13.6% 14.6% 8.3% 21.7% 34.8% 22.3% 10.9% 38.3% 24.8% 24.7% 41.2% 37.0% 24.9%
n= 394 59 383 24 770 46 2,435 788 94 113 73 51 27 5,257
Table A1.8
EDUC Crosstabulation of “5d. Teach an ethical viewpoint” and Division

ECD ESD IAD EUD NAD NSD SAD SPD SID SuD SSD TED WAD Average
5:;3”’t 57%  00%  36%  00%  13%  00%  21%  43%  43%  44%  14%  20%  83% | 2.9%
NOT a goal 3.1% 0.0% 8.5% 12.5% 4.0% 4.3% 4.1% 20.7% 6.4% 3.5% 0.0% 4.1% 4.2% 5.8%
Neutral 16.4% 10.0% 20.5% 25.0% 25.7% 13.0% 11.5% 37.0% 19.1% 21.1% 21.1% 14.3% 4.2% 18.4%
Important 39.5% 70.0% 50.3% 54.2% 55.1% 52.2% 55.1% 32.6% 43.6% 46.5% 52.1% 57.1% 58.3% 51.3%
Top2o0r3 35.3% 20.0% 17.1% 8.3% 13.8% 30.4% 27.1% 5.1% 26.6% 24.6% 25.4% 22.4% 25.0% 21.6%
n= 385 60 386 24 766 46 2,414 797 94 114 71 49 24 5,230
Table A1.9
EDUC Crosstabulation of “5e. Share the message and teaching of Jesus with the world” and Division

ECD ESD IAD EUD NAD NSD SAD SPD SID SuD SSD TED WAD Average
5:;3” t 12%  00%  05%  33%  00%  00%  03%  23%  10%  08%  00%  00%  00%| 07%
NOT a goal 0.7% 0.0% 0.5% 0.0% 0.1% 0.0% 0.3% 6.4% 1.0% 3.3% 0.0% 0.0% 0.0% 0.9%
Neutral 6.4% 0.0% 3.4% 0.0% 1.6% 5.4% 1.5% 14.4% 2.0% 10.0% 51% 0.0% 0.0% 3.8%
Important 27.0% 18.2% 15.3% 3.3% 21.1% 71% 11.2% 57.5% 15.7% 38.3% 10.3% 15.4% 17.9% 19.9%
Top2or3 64.7% 81.8% 80.4% 93.3% 77.2% 87.5% 86.7% 19.5% 80.4% 47.5% 84.6% 84.6% 82.1% 74.6%
n= 419 66 413 30 807 56 2,572 755 102 120 78 52 28 5,498
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Table A1.10

EDUC Crosstabulation of “5f. Lead people to accept Jesus as their personal Savior” and Division

ECD ESD IAD EUD NAD NSD SAD SPD SID SuD SSD TED WAD Average
2;;;” ! 05%  00%  02%  32%  01%  00%  04%  15%  00%  00%  00%  00%  00%| 0.5%
NOT a goal 0.2% 0.0% 0.0% 0.0% 0.0% 0.0% 0.4% 5.1% 0.0% 0.0% 0.0% 0.0% 0.0% 0.4%
Neutral 6.3% 0.0% 2.9% 0.0% 1.6% 3.8% 23%  152% 19%  10.7% 5.1% 4.0% 0.0% 4.1%
Important 29.0% 4.8% 16.5% 0.0% 22.2% 7.7% 12.0% 60.9% 21.4% 42.0% 14.1% 14.0% 10.0% 19.6%
Top2or3 63.9% 952% 803%  96.8%  761%  885%  85.0% 172%  767%  473%  80.8%  82.0%  90.0% 75.4%
n= 410 63 412 31 803 52 2,543 818 103 112 78 50 30 5,505
Table A1.11
EDUC Crosstabulation of “5g. Convince people of the teachings of the Church” and Division

ECD ESD IAD EUD NAD NSD SAD SPD SID SuD SSD TED WAD Average
5:;;” ! 23%  16%  19%  00%  38%  00%  42%  58%  33%  00%  00%  80%  00%| 24%
NOT a goal 4.4% 1.6% 11.7% 12.5% 23.6% 2.2% 16.0% 23.8% 4.3% 2.6% 2.8% 16.0% 3.7% 9.6%
Neutral 13.7% 14.8% 20.4% 37.5% 35.6% 6.7% 14.4% 41.1% 9.8% 16.7% 18.3% 20.0% 0.0% 19.1%
Important 42.5% 77.0% 46.9% 37.5% 33.4% 44.4% 46.9% 28.0% 54.3% 54.4% 451% 50.0% 51.9% 47.1%
Top2o0r3 37.1% 4.9% 19.1% 12.5% 3.5% 46.7% 18.6% 1.2% 28.3% 26.3% 33.8% 6.0% 44.4% 21.7%
n= 388 61 377 24 763 45 2,399 774 92 114 71 50 27 5185
Table A1.12
EDUC Crosstabulation of “5h. Prepare people for the soon return of Jesus” and Division

ECD ESD IAD EUD NAD NSD SAD SPD SID SuD SSD TED WAD Average
E:;l?” ! 12%  00%  05%  00%  00%  00%  04%  19%  00%  00%  00%  00%  00%| 03%
NOT a goal 1.0% 0.0% 0.5% 0.0% 0.9% 1.8% 0.4% 7.6% 1.0% 0.9% 1.3% 0.0% 0.0% 1.2%
Neutral 6.8% 0.0% 2.7% 0.0% 6.8% 5.5% 2.3% 19.2% 2.9% 10.5% 5.2% 7.5% 0.0% 5.3%
Important 29.1% 25.4% 16.3% 25.9% 34.3% 18.2% 12.5% 62.2% 11.7% 44.7% 9.1% 39.6% 20.0% 26.8%
Top2o0r3 62.0% 74.6% 80.0% 74.1% 58.0% 74.5% 84.5% 9.0% 84.5% 43.9% 84.4% 52.8% 80.0% 66.3%
n= 413 63 411 27 790 55 2,568 807 103 114 77 53 30 5,511
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Table A1.13

EDUC Crosstabulation of “5i. Persuade people to join the Church through baptism” and Division

ECD ESD IAD EUD NAD NSD  SAD SPD SID SUD SSD TED  WAD Average
2;;;” t 13%  17%  19%  00%  23%  00%  23%  72%  00%  18%  14%  38%  0.0% 1.8%
NOT a goal 36%  17%  64%  80% 118%  00%  80%  221%  86%  27%  7.0%  135%  69% | 7.7%
Neutral 127%  133%  182%  200%  274%  244%  94%  344%  97%  241%  296%  250%  69% | 19.6%
Important 388%  750%  433%  56.0%  302%  356%  416%  259%  409%  50.0%  324%  365%  483% | 42.7%
Top2or 3 437%  83%  302%  16.0%  193%  400%  257%  21%  409%  214%  296%  17.3%  37.9% | 25.6%
n= 394 60 374 25 815 45 2736 848 93 112 71 52 29 5654
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Supplementary Crosstabulations 2: “I Serve the Mission of the Church Through my Work”,

but What is the Purpose of the Organization for which I Work?

Table A2.1a
EDUC: Important Goals of Organization (Q2) — Row averages of Tables A2.2a through A2.16a

Doesn't apply NOT a goal Neutral Important Top3oréd n=
2a Quality 2.0% 1.8% 9.2% 33.2% 53.8% 8,139
2b Wellbeing 1.2% 1.1% 6.2% 26.3% 65.1% 8,222
2¢c Healthy lifestyle 1.9% 1.3% 8.9% 48.5% 39.4% 8,009
2d Competitive 6.4% 8.8% 19.6% 41.9% 23.3% 7,872
2e Needs of community 2.6% 2.7% 16.8% 49.5% 28.4% 7,965
2f Christian environment 1.7% 1.6% 8.1% 38.7% 50.0% 7,992
2g Teaching and healing like Jesus 1.9% 0.9% 9.2% 36.3% 51.7% 7,988
2h Accepts Jesus 1.5% 1.3% 7.2% 26.5% 63.4% 8,116
2i Perception of SDA Church 1.6% 2.2% 12.5% 50.1% 33.6% 7,769
2j Mission of SDA Church 2.0% 2.3% 13.5% 45.6% 36.7% 7,869
2k Make money 12.4% 15.2% 28.3% 31.3% 12.9% 7,770
2| Link Church and community 2.3% 2.3% 15.6% 51.9% 28.0% 7,863
2m Practice teachings of Church 1.2% 2.5% 1.7% 47.9% 36.7% 7,852
2n Hear about SDA Church 1.3% 2.0% 12.4% 49.9% 34.4% 7,866
20 Join Church through Baptism 3.0% 7.0% 17.4% 38.6% 34.1% 7,835
Table A2.1b
NON-Educ: Important Goals of Organization (Q2) — Row averages of Tables A2.2b through A2.16b

Doesn't apply NOT a goal Neutral Important Top3oré4 n=
2a Quality 1.9% 2.7% 9.2% 27.7% 58.6% 3,306
2b Wellbeing 3.0% 1.1% 8.5% 29.9% 57.5% 3,268
2c Healthy lifestyle 3.1% 1.4% 14.9% 43.6% 37.0% 3,218
2d Competitive 6.9% 8.8% 17.3% 39.7% 27.3% 3,120
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Table A2.1b

NON-Educ: Important Goals of Organization (02) — Row averages of Tables A2.2b through A2.16b

Doesn't apply NOT a goal Neutral Important Top 3 or4 n=

2e Needs of community 4.2% 1.9% 11.8% 46.3% 35.8% 3,190
2f Christian environment 2.1% 3.5% 14.2% 46.0% 34.3% 3,165
2g Teaching and healing like Jesus 3.5% 3.5% 11.0% 31.8% 50.3% 3,289
2h Accepts Jesus 4.4% 3.8% 13.0% 37.9% 41.0% 3,152
2i Perception of SDA Church 2.3% 3.1% 19.1% 45.0% 30.5% 3,132
2j Mission of SDA Church 1.5% 5.6% 17.3% 37.9% 37.7% 3,214
2k Make money 9.0% 17.1% 33.7% 28.0% 12.3% 3,077
2| Link Church and community 3.3% 4.9% 20.0% 41.8% 30.0% 3,141
2m Practice teachings of Church 4.3% 7.2% 17.7% 42.6% 28.3% 3,089
2n Hear about SDA Church 4.3% 4.5% 21.7% 42.9% 26.6% 3,084
20 Join Church through Baptism 6.3% 12.3% 20.2% 34.4% 26.7% 3,082
Table A2.2a
EDUC Crosstabulation of “2a. Deliver the highest quality in the services we provide” and Division

ECD ESD IAD EUD NAD NSD SAD SPD SID SuD SSD TED WAD  Average
5;’;3” ! 43%  13%  27%  22%  04%  64%  09%  15%  43%  20%  03%  00%  0.0% 2.0%
NOTagoal | 09%  19%  12%  00%  07%  24%  11%  42%  13%  20%  16%  13%  41% 1.8%
Neutral 13.1% 4.5% 8.9% 4.3% 1.7% 16.0% 4.9% 8.0% 10.0% 28.1% 9.5% 1.3% 9.5% 9.2%
Important 28.3% 49.0% 38.6% 44.6% 28.3% 36.8% 32.1% 20.2% 23.3% 38.9% 27.0% 32.1% 32.4% 33.2%
Top3or4 53.4% 43.2% 48.5% 48.9% 68.8% 38.4% 61.1% 66.1% 61.0% 28.9% 61.5% 65.4% 54.1% 53.8%
n= 972 155 1,488 92 801 125 2,570 838 300 342 304 78 74 8,139
Table A2.2b
NON-EDUC Crosstabulation of "“2a. Deliver the highest quality in the services we provide” and Division

ECD ESD IAD EUD NAD SAD SPD SID SuD SSD TED WAD Average
Doesn’t apply 2.7% 2.5% 2.8% 0.0% 2.5% 1.1% 1.5% 2.0% 5.0% 2.3% 0.0% 0.0% | 1.9%
NOT a goal 1.8% 10.0% 0.0% 0.0% 0.0% 1.0% 4.2% 1.3% 5.0% 2.3% 6.7% 0.0% | 2.7%
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Table A2.2b
NON-EDUC Crosstabulation of “2a. Deliver the highest quality in the services we provide” and Division

ECD ESD IAD EUD NAD SAD SPD SID SUD SSD TED WAD Average |
Neutral 12.8% 7.5% 11.1% 0.0% 0.0% 7.3% 8.0% 6.7% 25.0% 13.6% 6.7% 11.1% 9.2%
Important 27.0% 27.5% 16.7% 42.9% 30.0% 32.2% 20.2% 24.7% 35.0% 13.6% 33.3% 29.6% 27.7%
Top3or4 55.8% 52.5% 69.4% 57.1% 67.5% 58.3% 66.1% 65.3% 30.0% 68.2% 53.3% 59.3% 58.6%
n= 226 40 36 7 40 2,631 50 150 40 44 15 27 3,306
Table A2.3a

EDUC Crosstabulation of “2b. Act in a manner which contributes to the physical, psychological, social and spiritual wellbeing of our students /
care recipients / clients / etc.” and Division

ECD ESD IAD EUD NAD NSD SAD  SPD SD SUD SSD TED WAD A"erag
Doesn't apply 2.5% 1.9% 1.9% 1.0% 0.2% 08% 08% 16% 20% 09% 10% 13%  0.0% 1.2%
NOT a goal 0.8% 0.0% 0.4% 0.0% 0.4% 15%  07%  40% 10%  20% 07% 13%  14% 1.1%
Neutral 12.1% 1.3% 4.7% 4.2% 09%  114%  30% 7.0% 51% 240%  53% 00% 14% | 62%
Important 303%  269%  267%  229%  274%  235% 251% 204% 283% 348% 266% 158%  33.8% | 26.3%
Top3ord 542%  69.9%  662%  719%  711%  629% 705% 67.0% 635% 383% 664% 816% 634% | 65.1%
n= 950 156 1,548 96 814 132 2610 833 203 342 301 76 71 8222
Table A2.4a
EDUC Crosstabulation of “2c. Promote a healthy lifestyle” and Division
ECD ESD IAD EUD NAD NSD SAD SPD SID suD SSD TED WAD  Average |
5:;3" t 55%  13%  22%  11%  05%  16%  09%  16%  37%  22%  21%  14%  00% | 1.9%
NOT goal |16%  13%  07%  11%  09%  24%  07%  30%  07%  26%  10%  00%  14% | 1.3%
Neutral 120%  67%  74%  33%  64%  230% 41%  121%  74%  199%  92%  28%  14% | 8.9%
Important | 40.7%  584%  458%  620%  663%  357%  464%  459%  46.1%  401%  418%  556%  458% | 48.5%
Top3ord | 402%  322%  439%  32.6%  26.3%  37.3%  479%  374%  420%  353%  459%  403%  514% | 39.4%
n= 924 149 1507 92 803 126 2562 829 269 312 292 72 72 8,009
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Table A2.5a

EDUC Crosstabulation of “2d. Be competitive in the sector or marketplace in which it operates ” and Division

ECD ESD IAD EUD NAD NSD SAD SPD SID SuD SSD TED WAD  Average
5;;3”* 60%  87%  50%  80%  23%  33%  82%  74% 5%  87% 7%  55%  7.2% 6.4%
NOT a goal 30%  10.1% 6.5% 9.1% 7.5% 49%  24.3% 9.3% 4.4% 80%  10.1% 9.6% 7.2% 8.8%
Neutral 148%  201%  152%  386% 253% 179%  133%  21.0%  128%  28.0%  19.9%  23.3% 4.3% 19.6%
Important 372%  47.0%  477%  364%  531%  423%  37.0%  421%  37.0%  33.8%  402%  411%  49.3% 41.9%
Top3ord 39.0%  141%  25.5% 80%  118%  317% 173%  202%  39.9%  215%  220%  205%  31.9% 23.3%
n= 924 149 1,466 88 796 123 2,510 804 273 311 286 73 69 7,872
Table A2.6a
EDUC Crosstabulation of “2e. Meet the needs of the local community in which the organization is found” and Division

ECD ESD IAD EUD NAD NSD SAD SPD SID SUD SSD TED WAD  Average
5:;3”* 53%  27%  47%  23%  09%  16%  22%  23%  45%  30%  17%  13%  14% |  26%
NOT a goal 1.4% 8.7% 2.8% 1.1% 0.4% 2.4% 2.3% 3.8% 1.5% 1.5% 2.1% 4.0% 2.8% 2.7%
Neutral 142%  253%  128% 273%  115%  25.0% 83% 114%  149% 279%  150% 17.3% 7.0% 16.8%
Important 451%  513% 55.0% 534% 613%  403%  58.0%  448%  444%  401%  476% 507%  521% 49.5%
Top3ord 34.0% 12.0% 24.6% 15.9% 25.9% 30.6% 29.2% 37.7% 34.7% 27.6% 33.6% 26.7% 36.6% 28.4%
n= 921 150 1,477 88 802 124 2,538 828 268 337 286 75 71 7,965
Table A2.7a
EDUC Crosstabulation of “2f. Create a Christian environment in which to work” and Division

ECD ESD IAD EUD NAD NSD SAD SPD SID SuD SSD TED WAD  Average
E:;;” ! 37%  20%  20%  22%  04%  16%  12%  08%  18%  21%  07%  41%  0.0% 1.7%
NOT a goal 0.9% 0.0% 0.9% 0.0% 0.6% 1.6% 0.7% 3.8% 1.1% 2.1% 4.9% 4.1% 0.0% 1.6%
Neutral 10.7% 8.6% 5.3% 5.4% 32%  14.8% 3.8% 6.6% 58%  21.2% 8.3% 9.5% 1.4% 8.1%
Important 34.2% 37.7% 37.5% 46.7% 51.2% 36.9% 38.6% 29.8% 31.4% 39.7% 32.3% 39.2% 47.2% 38.7%
Top3ord 505%  51.7%  543%  457%  446%  451%  556%  59.0%  59.9%  349%  53.8%  432%  51.4% 50.0%
n= 921 151 1,492 92 801 122 2,542 825 277 335 288 74 72 7,992
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Table A2.8a

EDUC Crosstabulation of “2g. Further the teaching and healing ministry of Jesus” and Division

ECD ESD IAD EUD NAD NSD  SAD SPD SID  SUD SSD TED WAD Average
5;;3”* 33%  34%  21%  22%  06%  39%  08%  08%  19%  16%  10%  14%  14% 1.9%
NOT a goal 03%  14%  09%  00%  01%  08%  03%  29%  08%  10%  17%  14%  00% 0.9%
Neutral 120%  96%  58%  67%  26% 148%  27%  89%  56% 216%  89%  162%  4.2% 9.2%
Important 404%  445%  320%  50.0%  333%  305%  211%  290%  350%  39.2%  32.6%  37.8%  465% |  36.3%
Top 3or4 441%  411%  592%  411%  634%  500%  750% 585%  56.8%  36.6%  557%  432%  47.9% | 51.7%
n= 912 146 1491 90 803 128 2587 823 266 306 291 74 71 7,088
Table A2.9a

EDUC Crosstabulation of “2h. Create an environment that makes it more likely that each student / care recipients / client / etc. will accept Jesus
Christ as their savior and friend” and Division

ECD ESD IAD EUD NAD NSD SAD SPD SID SuD SSD TED WAD  Average
Doesn't apply 3.1% 1.9% 1.7% 2.1% 0.4% 2.3% 0.6% 0.9% 2.1% 0.7% 1.3% 2.7% 0.0% 1.5%
NOT a goal 1.0% 0.0% 0.7% 0.0% 0.5% 1.5% 0.4% 3.1% 1.0% 1.6% 1.3% 4.0% 1.4% 1.3%
Neutral 10.7% 5.7% 5.4% 4.2% 1.2% 8.4% 3.4% 7.5% 59%  21.6% 9.4% 8.0% 2.7% 7.2%
Important 352%  19.0% 275%  146%  148% 221%  263% 216%  280% 439% 234% 293%  39.2% 26.5%
Top3or4 50.0% 734%  647% 792% 83.1% 656% 692% 66.9% 629% 321% 645% 56.0% 56.8% 63.4%
n= 924 158 1,532 96 815 131 2,586 835 286 305 299 75 74 8,116
Table A2.10a
EDUC Crosstabulation of “2i. Create a positive perception of the Adventist Church” and Division
ECD ESD IAD EUD NAD NSD SAD SPD SID SuD SSD TED WAD  Average
Doesn't apply 4.3% 2.7% 1.6% 1.1% 0.8% 1.6% 1.3% 0.6% 2.3% 0.3% 1.0% 2.7% 0.0% 1.6%
NOT a goal 0.7% 2.1% 2.5% 5.6% 1.8% 0.8% 3.3% 4.1% 1.9% 2.6% 2.1% 1.4% 0.0% 2.2%
Neutral 127%  12.3% 99% 156%  13.0% 9.8% 83%  15.6% 8.6%  234% 84%  17.6% 7.2% 12.5%
Important 41.0% 623% 524% 60.0% 634% 374% 550% 444% 447% AT0% 446% 541%  44.9% 50.1%
Top 3or4 413% 205% 335% 17.8% 209% 504%  321% 353% 425% 266% 439% 243%  47.8% 33.6%
n= 903 146 1,461 90 714 123 2,521 811 266 304 287 74 69 7,769
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Table A2.11a
EDUC Crosstabulation of “2j. Further the mission of the wider Adventist Church” and Division

ECD ESD IAD EUD NAD NSD SAD SPD SID SuD SSD TED WAD  Average

Doesn’t apply 3.0% 1.4% 1.7% 1.1% 0.4% 3.2% 1.0% 1.5% 2.7% 0.7% 2.1% 5.4% 0..0% 2.0%
NOT a goal 1.0% 5.4% 1.7% 4.5% 2.3% 0.8% 1.5% 4.1% 2.7% 3.0% 2.1% 1.4% 0.0% 2.3%
Neutral 12.1% 9.5% 93% 191% 119% 14.5% 6.6% 17.6% 6.5%  25.6% 99%  25.7% 7.1% 13.5%
Important 424% 483%  445% 528%  58.0% 331% 439% 421%  426% 462% 383% 48.6% 514% 45.6%
Top3or4 415% 354% 428% 225% 275% 484% 47.0% 346% 456% 246% 475% 18.9% 414% 36.7%
n= 903 147 1,466 89 797 124 2,544 805 263 305 282 74 70 7,869
Table A2.12a
EDUC Crosstabulation of “2k. Make money to support the activities of the Adventist Church” and Division

ECD ESD IAD EUD NAD NSD SAD SPD SID SuD SSD TED WAD  Average
Doesn’t apply 91% 159% 138% 273% 103%  10.6% 8.4% 81%  13.9% 6.3% 46% 21.6%  11.4% 12.4%
NOT a goal 51%  19.3% 19.0% 17.0%  30.7% 106% 248%  21.2% 8.9% 13.8% 5.0% 18.9% 2.9% 15.2%
Neutral 217%  324%  249% 386% 371% 23.6% 23.0% 295% 239% 280% 33.0% 36.5% 15.7% 28.3%
Important 383% 29.0%  29.9% 15.9% 182% 341% 331% 263% 363% 345%  40.4% 176%  52.9% 31.3%
Top3or4 25.8% 3.4% 12.4% 1.1% 38%  21.1% 10.7% 14.9% 17.0% 17.4% 17.0% 5.4% 17.1% 12.9%
n= 890 145 1,439 88 796 123 2,490 810 259 304 282 74 70 7,770
Table A2.13a
EDUC Crosstabulation of “21. Be a link or interface between the Adventist Church and the community ” and Division

ECD ESD IAD EUD NAD NSD SAD SPD SID SuD SSD TED WAD  Average
Doesn't apply 4.8% 2.7% 2.9% 2.2% 0.8% 2.3% 1.4% 2.1% 2.6% 2.3% 2.5% 0.0% 3.0% 2.3%
NOT a goal 1.3% 2.7% 1.5% 0.0% 2.0% 31% 1.3% 3.3% 3.0% 3.6% 1.1% 5.4% 1.5% 2.3%
Neutral 146%  185% 102% 225% 11.8%  10.9% 71%  188%  147%  325% 13.0%  18.9% 9.0% 15.6%
Important 446% 623%  546%  596%  634% 484% 551% 449% 432%  423%  458% 541%  56.7% 51.9%
Top3ord 34.8% 13.7%  30.8% 157%  221%  352%  352%  31.0%  36.5% 19.3%  37.7%  216%  29.9% 28.0%
n= 900 146 1,468 89 798 128 2,524 814 266 305 284 74 67 7,863
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Table A2.14a
EDUC Crosstabulation of “2m. Put into practice the teachings of the Adventist Church” and Division

ECD ESD IAD EUD NAD NSD SAD SPD SID SuUD SSD TED WAD  Average
Doesn’t apply 3.6% 1.4% 1.5% 2.2% 0.1% 1.6% 1.5% 0.6% 1.1% 1.3% 1.0% 0.0% 0.0% 1.2%
NOT a goal 2.0% 2.7% 1.9% 1.1% 1.4% 2.4% 3.5% 4.1% 1.5% 2.3% 2.8% 6.8% 0.0% 2.5%
Neutral 118%  11.5% 95%  12.4% 9.0% 12.7% 86%  13.0% 80% 203% 11.0%  18.9% 5.6% 1.7%
Important 394%  554%  48.0% 629% 629% 31.0% 506% 420% 431% 49.7% 328% 54.1%  50.7% 47.9%
Top 3 or4 433%  291%  391%  213%  26.7% 524% 358% 404%  462%  265%  524% 20.3%  43.7% 36.7%
n= 899 148 1,456 89 803 126 2,509 819 262 306 290 74 71 7,852

Table A2.15a

EDUC Crosstabulation of “2n. Create opportunities for students/ care recipients /clients / etc. to hear about the Adventist Church” and Division

ECD ESD IAD EUD NAD NSD SAD SPD SID SuUD SSD TED WAD Average
Doesn't apply 3.6% 1.4% 1.6% 1.1% 0.4% 1.6% 1.0% 0.8% 2.3% 1.6% 0.7% 1.3% 0.0% 1.3%
NOT a goal 0.9% 4.1% 1.4% 2.3% 24% 0.0% 2.3% 5.1% 2.6% 1.0% 1.4% 1.3% 1.4% 2.0%
Neutral 133%  11.6% 82% 114%  149%  12.8% 75%  16.3% 64% 214% 1M11%  18.7% 7.1% 12.4%
Important 406% 63.7% 539% 659% 60.0% 352% 543% 413% 47.0% 46.7%  36.6% 54.7%  48.6% 49.9%
Top3or4 MNT7% 192% 349% 193% 223% 504% 349% 364% 41.7% 293% 502% 24.0%  42.9% 34.4%
n= 900 146 1,467 88 798 125 2,524 816 266 304 287 75 70 7,866

Table A2.16a
EDUC Crosstabulation of “20. Lead students / care recipients / clients / etc. to join the Adventist Church and become baptized " and Division

ECD ESD IAD EUD NAD NSD SAD SPD SID SuD SSD TED WAD Average
Doesn't apply 2.6% 1.4% 1.3% 3.4% 5.0% 2.3% 8.4% 1.3% 1.5% 4.0% 1.8% 5.6% 0.0% 3.0%
NOT a goal 1.6% 5.5% 24% 80%  15.5% 1.6%  24.6% 7.5% 4.2% 5.3% 4.6% 9.9% 0.0% 7.0%
Neutral 122%  13.0% 95% 239% 269% 148%  228% 17.5% 83% 307% 141%  254% 7.0% 17.4%
Important 39.6%  473%  424%  409%  409%  352% 332% 338% 439%  35.6% 324%  366%  394% 38.6%
Top3or4 441%  329% 444% 239%  118% 461% 109% 400% 420% 244% 472%  225%  53.5% 34.1%
n= 895 146 1,471 88 800 128 2,491 823 264 303 284 71 71 7,835
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Supplementary Crosstabulations 3: Demographic Profiles

Table A3.1a
EDUC: Crosstabulation of "C11. My gender" and Division
ECD ESD IAD EUD NAD NSD SAD SPD SID SuD SSD TED WAD Average
Female 31.6% 75.3% 66.3% 73.0% 32.8% 46.4% 34.0% 59.2% 57.7% 74.4% 70.7% 62.8% 34.2% 55.3%
Male 68.4% 24.7% 33.7% 27.0% 67.1% 53.6% 64.9% 39.4% 42.3% 25.6% 29.3% 37.2% 65.8% 44.5%
n= 987 166 1,557 100 838 138 2,766 856 307 359 300 78 76 8,528
Table A3.1b
NON-Educ: Crosstabulation of "C11. My gender" and Division
ECD ESD IAD EUD NAD SAD SPD SID SUD SSD TED WAD Average
Female 26.8% 34.1% 56.4% 28.6% 53.7% 75.0% 40.0% 46.3% 31.7% 68.2% 35.7% 30.0% 43.9%
Male 73.2% 65.9% 43.6% 71.4% 46.3% 25.0% 60.0% 53.7% 68.3% 31.8% 64.3% 70.0% 56.1%
n= 233 44 39 7 43 2,960 56 149 41 44 16 30 3,662
Table A3.2a
EDUC Crosstabulation of "C24. Are you an official member of a local church or house of worship?" and Division
ECD ESD IAD EUD NAD NSD SAD SPD SID SuD SSD TED WAD Average
Yes 88.8%  899%  96.3%  97.0%  969%  956%  94.0%  866%  892%  680%  825%  88.3%  92.8% 89.7%
No 112%  10.1% 3.7% 3.0% 3.1% 4.4% 6.0%  134%  10.8%  320% 175%  11.7% 72% 10.3%
n= 976 158 1,524 101 834 135 2,683 800 296 350 285 77 69 8,288
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Table A3.2b

NON-EDUC Crosstabulation of "C24. Are you an official member of a local church or house of worship?" and Division

ECD ESD IAD EUD NAD SAD SPD SID SubD SSD TED WAD  Average
Yes 89.4% 88.9% 88.6%  100.0%  100.0% 50.0%  100.0% 84.7% 88.9% 585%  100.0% 96.7% 87.1%
No 10.6% 11.1% 11.4% 0.0% 0.0% 50.0% 0.0% 15.3% 11.1% 41.5% 0.0% 3.3% 12.9%
n= 224 45 35 8 41 2,910 53 144 36 41 17 30 3,584
Table A3.3a
EDUC Crosstabulation of "C25. Number of years you have been a member of your church or religion" and Division

ECD ESD IAD EUD NAD NSD SAD SPD SID SuD SSD TED WAD Average
0 2.2% 6.5% 1.1% 0.0% 0.5% 0.7% 0.7% 2.9% 31%  242% 11.1% 7.8% 0.0% 4.7%
1-4 5.7% 1.9% 2.1% 1.0% 0.5% 5.2% 2.9% 4.2% 3.4% 4.0% 3.5% 1.3% 4.3% 3.1%
5-9 9.2% 6.5% 4.9% 10.9% 1.2% 1.5% 6.5% 8.6% 5.8% 2.6% 3.1% 5.2% 4.3% 5.4%
10-15 13.3% 19.5% 11.2% 13.9% 5.2% 3.7% 1.7% 13.3% 11.2% 5.8% 9.4% 5.2% 7.2% 10.0%
16 or more 69.7% 65.6% 80.7% 74.3% 92.7%  88.8% 78.2% 71.1% 76.6% 63.4% 72.8% 80.5% 84.1% 76.8%
n= 971 154 1,520 101 834 134 2,580 760 295 347 287 77 69 8,129
Table A3.3b
NON-EDUC Crosstabulation of "C25. Number of years you have been a member of your church or religion" and Division

ECD ESD IAD EUD NAD SAD SPD SID SuD SSD TED WAD Average |

0 0.9% 6.7% 2.9% 0.0% 0.0% 25.0% 0.0% 4.8% 5.6% 34.1% 0.0% 3.3% 6.9%
1-4 3.1% 0.0% 2.9% 0.0% 2.6% 25.0% 2.1% 4.8% 0.0% 0.0% 0.0% 0.0% 3.4%
5-9 7.1% 2.2% 2.9% 12.5% 0.0% 25.0% 4.3% 7.5% 2.8% 9.8% 0.0% 3.3% 6.4%
10-15 10.6% 4.4% 22.9% 12.5% 5.1% 0.0% 4.3% 8.9% 11.1% 2.4% 13.3% 10.0% 8.8%
16 or more 78.3% 86.7% 68.6% 75.0% 92.3% 25.0% 89.4% 74.0% 80.6% 53.7% 86.7% 83.3% 74.5%
n= 224 45 35 8 41 2,528 53 146 36 41 17 30 3,204
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Table A3.4a
EDUC Crosstabulation of "C37. Commitment to the world-wide Seventh-day Adventist Church" and Division

ECD ESD IAD EUD NAD NSD SAD SPD SID SuD §sD TED WAD  Average

[ really
don't 0.0% 0.0% 0.0% 0.0% 0.3% 0.0% 0.0% 1.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.1%
know
2”NOt at 3.4% 0.0% 1.7% 3.2% 2.3% 3.8% 1.3% 2.1% 0.0% 7.6% 1.3% 6.9% 0.0% 2.6%
1 2.9% 0.0% 4.6% 3.2% 1.9% 9.6% 31% 9.9% 2.0% 3.4% 0.0% 6.9% 0.0% 3.7%
2 6.3% 5.1% 5.8% 3.2% 13.9% 19.2% 16.5% 17.8% 2.0% 9.3% 1.3% 6.9% 3.4% 8.5%
3 9.7% 6.8% 18.6% 12.9% 32.0% 50.0% 53.0% 39.7% 15.7% 15.3% 10.7% 24.1% 13.8% 23.3%
4 20.9% 32.2% 26.8% 25.8% 48.9% 11.5% 24.9% 271% 22.5% 11.9% 10.7% 41.4% 10.3% 24.2%
Sv(\e/”ery 56.7% 55.9% 42.5% 51.6% 0.6% 5.8% 1.3% 2.4% 57.8% 52.5% 76.0% 13.8% 72.4% 37.6%
n= 411 59 414 31 309 52 389 292 102 118 75 29 29 2,310
Table A3.4b
NON-EDUC Crosstabulation of "C37. Commitment to the world-wide Seventh-day Adventist Church" and Division

ECD ESD IAD EUD NAD SPD SID SUD SSD TED WAD Average
0 Not at all 0.0% 11.8% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 20.0% 0.0% 2.9%
1 1.2% 11.8% 0.0% 40.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 7.1% 5.5%
2 4.8% 5.9% 25.0% 20.0% 11.8% 13.6% 10.0% 9.1% 16.7% 0.0% 0.0% 10.6%
3 10.7% 11.8% 12.5% 0.0% 11.8% 9.1% 12.5% 9.1% 0.0% 30.0% 7.1% 10.4%
4 19.0% 11.8% 25.0% 0.0% 29.4% 31.8% 20.0% 36.4% 16.7% 20.0% 14.3% 20.4%
5 Very well 64.3% 47.1% 37.5% 40.0% 47.1% 45.5% 57.5% 45.5% 66.7% 30.0% 71.4% 50.2%
n= 83 17 8 5 17 22 40 11 6 11 14 234
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Table A3.5a

EDUC Crosstabulation of "C38. How likely is it that you will be attending a Seventh-day Adventist Church for the rest of your life?" and Division

ECD ESD IAD EUD NAD NSD SAD SPD SID SuD SSD TED WAD  Average |
Snvliizy 2.2% 0.0% 0.5% 0.0% 0.0% 0.0% 0.3% 0.0% 0.0% 0.0% 0.0% 53.3% 0.0% 4.3%
1 1.5% 0.0% 1.7% 32% 7.7% 0.0% 0.5% 6.1% 1.0% 2.6% 0.0% 6.7% 0.0% 2.3%
2 1.7% 0.0% 1.9% 0.0% 0.0% 1.9% 0.8% 9.1% 0.0% 1.7% 0.0% 3.3% 0.0% 1.5%
3 3.9% 3.2% 31% 3.2% 23.1% 3.8% 5.4% 0.0% 5.0% 1.7% 1.3% 0.0% 0.0% 3.8%
4 6.6% 6.5% 4.1% 6.5% 15.4% 7.5% 91.5%  121% 7.9% 9.4% 6.6% 3.3% 3.3% 7.9%
5Verylikely | 842%  90.3%  887%  87.1%  538%  86.8% 1.5% 727%  861%  846%  921%  333%  96.7% | 73.6%
n= 411 62 416 31 13 53 389 33 101 117 76 30 30 4,109
Table A3.5b
NON-EDUC Crosstabulation of "C38. How likely is it that you will be attending a Seventh-day Adventist Church for the rest of your life?" and
Division

ECD ESD IAD EUD NAD SPD SID SuD SSD TED WAD Average |

Sr}l/lﬁreyly 1.2% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 10.0% 0.0% 1.0%
1 1.2% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.1%
2 1.2% 00% 00% 00% 0.0% 0.0% 2.5% 00% 00% 0.0% 0.0% 03%
3 2.4% 5.9% 12.5% 0.0% 5.9% 9.1% 0.0% 0.0% 0.0% 0.0% 0.0% 3.2%
4 48%  176%  125%  00%  118%  0.0% 2.5% 00% 00%  300%  00% 7.2%
5 Very likely 89.3% 76.5% 75.0% 100.0% 82.4% 90.9% 95.0% 100.0% 100.0% 60.0% 100.0% 88.1%
n= 83 17 8 5 17 22 40 1 6 1 14 234
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Table A3.6a

EDUC Crosstabulation of "C34. | have held office in my local church in the last 12 months" and Division

ECD ESD IAD EUD NAD NSD SAD SPD SID SUD SSD TED WAD  Average |

Yes 66.3% 73.8% 82.2% 63.3% 53.1% 77.3% 68.2% 38.7% 76.5% 45.1% 58.8% 55.6% 93.3% 65.6%
No 25.2% 18.0% 13.7% 20.0% 38.4% 15.9% 29.0% 43.8% 19.4% 23.0% 19.1% 33.3% 6.7% 23.5%
Dl et 84%  82%  41%  167%  85%  68%  28%  175%  41%  319%  221%  111%  00% | 10.9%
apply to me
n= 404 410 30 307 44 390 297 98 113 68 27 30 2,279
Table A3.6b
NON-EDUC Crosstabulation of "C34. | have held office in my local church in the last 12 months" and Division

ECD ESD IAD EUD NAD SPD SID SuUD SSD TED WAD Average
Yes 62.7% 62.5% 87.5% 60.0% 35.3% 66.7% 52.5% 36.4% 80.0% 80.0% 86.7% 64.6%
No 24.1% 25.0% 12.5% 20.0% 58.8% 23.8% 30.0% 18.2% 20.0% 10.0% 13.3% 23.2%
DOEE 1) 13.3% 12.5% 0.0% 20.0% 5.9% 9.5% 175%  45.5% 0.0% 10.0% 0.0% 12.2%
apply to me
n= 82 16 8 5 17 21 40 11 9 11 15 231
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Supplementary Crosstabulations 4: The Experience of Working for an Adventist Organization

Table A4.1a
EDUC Crosstabulation of “C12b. My organization is managed from the following level of the Seventh-day Adventist Church’s Structure” and
Division

Avera

ECD ESD IAD EUD NAD NSD SAD SID SuD SSD TED WAD e |
Other (please specify) 1.2% 3.7% 1.7% 3.0% 0.0% 1.4% 0.0% 0.7% 1.1% 0.7% 5.4% 2.7% 1.7%
General Conference 7.3% 56% 16.7% 20% 257% 36% 206% 189% 102% 121% 8.1% 81% | 10.7%
Division 3.6% 6.8% 7.8% 4.0% 5.7% 0.7% 8.8% 0.3% 6.3% 3.4% 8.1% 9.5% 5.0%
Union 244% 204% 315% 30.7% 343% 662% 176% 215% 60.7% 26.5% 405% 405% | 31.9%
Conference / Field / Mission 523% 383% 371% 446% 229% 165% 471% 50.8% 13.7% 453% 13.5% 23.0% | 38.8%
Local Church 7.7% 3.7% 1.3% 9.9% 0.0% 6.5% 2.9% 2.0% 2.7% 2.3% 54% 10.8% | 4.3%
An independent group of owners who
have some connection with the Adventist | 1.0% 3.1% 0.3% 1.0% 2.9% 2.9% 0.0% 1.0% 1.1% 1.0% 5.4% 2.7% 1.7%
Church
| do not know the answer to this question | 25%  185%  3.7% 5.0% 8.6% 2.2% 29%  4.9% 4.1% 87% 135% 2.7% 5.9%

n= 985 162 1,553 101 35 139 34 307 364 298 37 74 4,091
Note on Table A4.1a: C12 was absent from surveys used by participants in the South Pacific Division.

Table A4.1b
NON-EDUC Crosstabulation of “C12b. My organization is managed from the following level of the Seventh-day Adventist Church’s Structure”
and Division

ECD ESD IAD NAD SPD SID SuD SSD TED WAD  Average |
General Conference 11.1% 13.6% 24.4% 7.3% 6.3% 16.4% 15.4% 4.7% 0.0% 10.0% 11.2%
Division 3.0% 45.5% 4.9% 46.3% 56.3% 6.6% 48.7% 2.3% 6.7% 13.3% 23.6%
Union 44.4% 25.0% 24.4% 19.5% 8.3% 44.1% 17.9% 39.5% 60.0% 26.7% 29.0%
Conference / Field / Mission 33.3% 4.5% 31.7% 4.9% 22.9% 11.8% 0.0% 18.6% 6.7% 40.0% 16.6%
Local Church 2.1% 2.3% 0.0% 0.0% 0.0% 2.0% 0.0% 0.0% 0.0% 0.0% 0.5%
An independent group of owners who
have some connection with the 0.4% 4.5% 2.4% 4.9% 0.0% 3.3% 2.6% 0.0% 6.7% 3.3% 5.5%
Adventist Church
gﬂgsqgnknow LISENENEOUI 43%  23%  122%  73%  21%  132%  128%  302%  00%  33% | 9.4%
n= 233 44 41 41 48 152 39 43 15 30 698
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Note on Table A4.1b: there were insufficient responses from the EUD and SAD (C12b was absent from survey used by most SAD participants).

Table A4.2a

EDUC Crosstabulation of “B6. Which word (or words) best sums up your perception of the relationship between the larger Seventh-day Adventist

Church organization and the organization you work for? The Adventist church is... ” and Division

ECD ESD IAD EUD NAD NSD SAD SPD SID SUD SSD TED WAD Average |
Involved 65.1% 266% 602% 839% 622% 783% 722% 612% 514% 447% 848% 56.6% 64.5% 62.4%
Accepted 19.2%  125%  24.8% 9.7% 24.0% 8.3% 129% 238% 16.8% 350% 101% 20.8%  25.8% 18.7%
Tolerated 3.7% 6.3% 4.9% 0.0% 5.0% 0.0% 3.0% 4.1% 12.1% 4.1% 1.3% 7.5% 0.0% 4.0%
Arm’s length 33%  438%  6.0% 0.0% 4.6% 8.3% 3.1% 4.0% 7.5% 1.6% 1.3% 9.4% 3.2% 7.4%
Leaves us
completely on our 4.0% 31% 2.5% 0.0% 2.0% 0.0% 1.4% 1.6% 9.3% 4.1% 1.3% 1.9% 3.2% 2.6%
own
| do not know 4.7% 7.8% 1.6% 6.5% 2.0% 5.0% 4.5% 2.8% 28%  106%  1.3% 3.8% 3.2% 4.3%
n= 427 64 432 31 813 60 2,737 856 107 123 79 53 31 5,813
Table A4.2b

NON-EDUC Crosstabulation of “B6. Which word (or words) best sums up your perception of the relationship between the larger Seventh-day

Adventist Church organization and the organization you work for? The Adventist church is ... “ and Division

ECD ESD IAD NAD SPD SID SUD TED WAD Average |
Involved 72.9% 38.9% 40.0% 58.8% 50.0% 70.7% 45.5% 54.5% 81.3% 59.8%
Accepted 12.9% 16.7% 10.0% 29.4% 4.5% 9.8% 27.3% 45.5% 12.5% 171%
Tolerated 5.9% 11.1% 10.0% 5.9% 4.5% 4.9% 9.1% 0.0% 0.0% 6.6%
Arm'’s length 1.2% 27.8% 20.0% 5.9% 27.3% 4.9% 0.0% 0.0% 6.3% 10.3%
Leaves us
completely 2.4% 5.6% 20.0% 0.0% 4.5% 7.3% 0.0% 0.0% 0.0% 3.6%
on our own
| do not 0 0 0 0 0 0 0 0 0 0
Know 4.7% 0.0% 0.0% 0.0% 9.1% 2.4% 18.2% 0.0% 0.0% 3.1%
n= 84 18 10 19 28 41 11 13 16 252

Note on Table A4.2b and many subsequent NON-Educ tables: there were insufficient responses to B6 from the EUD and SSD to include in this table.
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Table A4.5a
EDUC Crosstabulation of “B7. Of the people I work with most closely, I would estimate the following are members of the Seventh-day Adventist

Church” and Division

| ECD  ESD IAD EUD NAD NSD SAD SPD SID SUD SSD TED WAD Average

Almost everybody that | work with 469% 594% 688% 83.9% 789% 67.8% 551% 384% 393% 293% 779% 321% 16.1%  53.4%
The majority that | work with 418% 29.7% 282% 16.1% 192% 271% 37.8% 456% 523% 276% 182% 52.8% 41.9%  33.7%
WEOEIDER DRI S o 72% 109% 19% 00% 1.0% 34% 18% 99% 65% 27.6% 26% 94% 226%  8.4%
they are in the minority

A very small minority are Adventists  35% 00% 05% 00% 06% 1.7% 14% 25% 19% 154% 00% 57% 19.4% 4.0%
| have no way of knowing 07% 00% 07% 00% 00% 00% 10% 12% 00% 0.0% 13% 00% 0.0% 0.4%
n= 431 64 429 31 817 59 2,737 857 107 123 77 53 31 5816

Table A4.3b

NON-EDUC Crosstabulation of “B7. Of the people I work with most closely, I would estimate the following are members of the Seventh-day

Adventist Church” and Division
ECD ESD IAD NAD SPD SID SuUD TED WAD Average

Almost everybody that | work with 52.4% 55.6% 50.0% 70.6% 60.9% 39.5% 36.4% 54.5% 56.3% 44.6%
The majority that | work with 35.7% 22.2% 40.0% 5.9% 34.8% 44.2% 54.5% 18.2% 43.8% 33.4%
;Tﬁ;fit‘;‘/re S GBS, U EY e 4D 71%  56%  00%  17.6%  43%  116%  91%  182%  0.0% | 12.9%
A very small minority are Adventists 3.6% 16.7% 10.0% 5.9% 0.0% 4.7% 0.0% 9.1% 0.0% 8.9%

| have no way of knowing 1.2% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.1%
n= 83 18 10 19 29 43 11 13 16 254

Table A4.4a

EDUC Crosstabulation of “C15. When I was being interviewed for employment at my organization, I was asked about whether [ was an active

member of the Seventh-day Adventist Church” and Division

ECD ESD IAD EUD NAD NSD SAD SPD SID SuD SSD TED WAD  Average |
Yes 714% 313% 56.7% 355% 757% 339% 463% 682% 682% 613% 66.7% 56.0% 63.3% 56.5%
B ddyldkggmevi:sgﬁs;i\( UV | 22g% 656% 396% 613% 05% 554% 451% 37% 252% 353% 321% 160% 367% | 338%
They did not need to ask — they
already knew | was not an 14% 31% 18% 32% 00% 36% 27% 08% 09% 08% 00% 40% 00% 1.7%
Adventist
No 4.4% 0.0% 1.8% 00% 238% 71% 59% 2713% 56% 25% 13% 240% 0.0% 8.0%
n= 430 64 434 3 806 56 1,721 842 107 119 78 50 30 4,768
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Table A4.4b

NON-EDUC Crosstabulation of “C15. When I was being interviewed for employment at my organization, 1 was asked about whether [ was an

active member of the Seventh-day Adventist Church” and Division

ECD ESD IAD NAD SPD SID SUD TED WAD  Average |
Yes 624%  167%  800%  529%  478%  605%  636%  222%  375% | 47.3%
They did not need to
Eﬁzvg l”;\‘fgsa;rr?ady 353%  778%  100%  474%  478%  27.9%  364%  77.8%  625% | 47.8%
Adventist
No 2.4% 56%  100%  0.0% 43%  116%  0.0% 0.0% 0.0% 4.9%
o= 84 18 10 19 29 43 1 1 16 253
Table A4.5a

EDUC Crosstabulation of “8a. The discussion of my organization’s mission and its relationship to the church’s mission that was part of my
orientation / induction when I began working at my organization” and “C16. I currently work in the following Division”

ECD  ESD IAD EUD NAD NSD  SAD  SPD SID SUD _ SSD _ TED _ WAD _ Average

E;’;;e?]"t 91%  129%  86%  333%  131%  00%  32%  7.8%  94%  25%  51%  151%  9.7% 10.0%
Poor 61%  48%  79%  67%  101%  00%  108%  146%  85%  99%  13%  113%  3.2% 7.3%
oK 119%  242%  144%  167%  197%  172%  332%  354%  17.0%  256%  9.0%  208%  6.5% 19.3%
Good 369%  290%  312%  233%  282%  448%  242%  326%  330%  446%  244%  283%  484% | 33.0%
V good 360%  290%  379%  200%  289% 37.9% 286%  96%  321%  174%  603%  245%  323% | 30.3%
n= 428 62 430 30 802 58 2625 834 106 121 78 53 31 5,658
Table A4.5b

NON-EDUC Crosstabulation of “8a. The discussion of my organization’s mission and its relationship to the church’s mission that was part of my

orientation / induction when | began working at my organization” and “C16. | currently work in the following Division”

ECD ESD IAD NAD SAD SPD SID SUD TED WAD Average
Does not happen 7.3% 27.8% 10.0% 15.8% 5.8% 6.9% 4.7% 0.0% 25.0% 0.0% 8.6%
Poor 7.3% 0.0% 20.0% 5.3% 16.1% 10.3% 7.0% 0.0% 8.3% 0.0% 10.9%
OK 18.3% 22.2% 10.0% 15.8% 34.0% 17.2% 14.0% 18.2% 8.3% 25.0% 15.3%
Good 36.6% 27.8% 20.0% 10.5% 21.7% 27.6% 44.2% 63.6% 58.3% 50.0% 34.5%
V good 30.5% 22.2% 40.0% 52.6% 22.4% 37.9% 30.2% 18.2% 0.0% 25.0% 30.8%
n= 82 18 10 19 2,776 29 43 11 12 16 3,027
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Table A4.6a

EDUC Crosstabulation of “8b. Day-long meetings devoted to spiritual matters”

and “C16. I currently work in the following Division”

ECD ESD IAD EUD NAD NSD SAD SPD SID SuD SsD TED WAD  Average |
E:;sers]ot 5.2% 159%  106%  250%  27.2% 0.0% 133%  169%  152% 5.0% 1.3% 28.8% 6.5% 13.1%
Poor 7.9% 6.3% 7.3% 143%  13.0% 0.0% 294%  228%  10.5% 7.6% 2.6% 7.7% 6.5% 10.4%
OK 176%  143%  228%  10.7%  228%  203%  304%  306%  286%  294% 115%  327%  161% | 22.1%
Good 400%  365%  459%  357% 243%  407%  164%  194%  324%  437% 423% 173%  387% | 33.3%
V good 293%  27.0% 134%  143%  128%  39.0% 105%  104%  133%  143%  423%  135%  323% | 20.9%
n= 420 63 425 28 799 59 2,589 821 105 119 78 52 31 5,589
Table A4.6b
NON-EDUC Crosstabulation of “8b. Day-long meetings devoted to spiritual matters” and “C16. I currently work in the following Division”
| ECD ESD IAD NAD SAD SPD SID Sub TED WAD Average
Does not happen 11.9% 26.7% 10.0% 52.6% 32.0% 35.7% 17.5% 0.0% 50.0% 6.3% 24.9%
Poor 7.1% 0.0% 0.0% 0.0% 26.0% 7.1% 20.0% 9.1% 16.7% 12.5% 9.9%
OK 28.6% 26.7% 40.0% 26.3% 22.7% 25.0% 20.0% 27.3% 16.7% 12.5% 23.3%
Good 31.0% 26.7% 40.0% 10.5% 10.3% 17.9% 22.5% 36.4% 8.3% 43.8% 23.7%
V good 21.4% 20.0% 10.0% 10.5% 9.0% 14.3% 20.0% 27.3% 8.3% 25.0% 18.3%
n= 84 15 10 19 2,672 28 40 11 12 16 2,918
Table A4.7a
EDUC Crosstabulation of “8c. Formal education such as a graduate diploma or masters” and “C16. I currently work in the following Division”
ECD ESD IAD EUD NAD NSD SAD SPD SID SuD $sD TED WAD  Average |
Does not happen 175% 322% 114% 185% 158% 1.7% 11.6% 114% 194% 7.7% 39%  300%  3.2% 14.2%
Poor 3.4% 3.4% 40%  185%  31%  138% 175% 16.7%  9.7% 2.6% 26%  100%  0.0% 8.1%
OK 146% 305% 201% 74% 144% 397% 31.0% 278% 155% 282% 11.7% 220%  29.0% 22.5%
Good 345% 271% 372%  296% 298% 328% 224% 271% 320% 427% 325% 16.0% 38.7% 31.0%
V good 299%  68% 273% 259% 36.8% 124% 176% 1714% 233%  188%  494%  22.0%  29.0% 24.3%
n= 411 59 422 27 798 58 2,561 809 103 17 77 50 31 5,523
Report on Institutional Workers’ Survey 2023-06-30 Page 163



Table A4.7b
NON-EDUC Crosstabulation of “8c. Formal education such as a graduate diploma or masters” and “C16. I currently work in the following
Division”

ECD ESD IAD NAD SAD SPD SID SuD TED WAD Average

Does not happen 24.1% 31.3% 10.0% 63.2% 33.4% 33.3% 31.7% 0.0% 23.1% 12.5% 25.2%
Poor 8.9% 0.0% 0.0% 0.0% 21.4% 3.7% 12.2% 0.0% 7.7% 12.5% 7.2%
OK 21.5% 18.8% 10.0% 21.1% 24.3% 25.9% 19.5% 36.4% 23.1% 6.3% 17.2%
Good 30.4% 18.8% 50.0% 0.0% 10.5% 14.8% 24.4% 36.4% 30.8% 43.8% 28.3%
V good 15.2% 31.3% 30.0% 15.8% 10.4% 22.2% 12.2% 27.3% 15.4% 25.0% 22.1%
n= 79 16 10 19 2,626 27 41 1 13 16 2,868
Table A4.8a
EDUC Crosstabulation of “33a. 1 like working in a place that is interested in representing God in the world” and Division

ECD ESD IAD EUD NAD NSD SAD SPD SID SUD SSD TED WAD | Average
L;‘f;'v'y don' 12%  00%  29%  00%  05%  38%  03%  06%  10%  26%  13%  34%  00% | 14%

Strongly disagree 1.5% 00%  14.2% 3.2% 2.2% 0.0% 1.3% 2.6% 3.0% 3.4% 1.3% 0.0% 6.9% 3.0%

Disagres more 12%  00%  24%  00%  05%  38%  15%  06%  10%  09%  00%  00%  34% | 12%

than agree

ﬁg;egere”;"re L 97%  92%  94%  65%  49%  308%  36% 116%  89% 111%  67%  138%  69% | 102%
Strongly agree 864%  90.8%  711%  903%  919%  615%  933%  845%  861%  821%  90.7%  82.8%  82.8% | 84.2%
n= 411 65 415 31 185 52 388 155 101 117 75 29 29 2053
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Table A4.8b

NON-Educ: Crosstabulation of “33a. | like working in a place that is interested in representing God in the world” and “C16. | currently work in ...
the following Division”

Averag
ECD ESD IAD EUD NAD SAD SPD sID SUD ssD TED WAD e
| really don't know 00%  0.0% 00%  0.0% 0.0% 10%  0.0% 00%  91%  00%  00%  00% | 08%
Strongly disagree 36%  59%  375%  0.0% 0.0% 03%  0.0% 7.5% 00%  00%  00% | 50%
gésrzgree MO hans) ) oo, 0.0% 0.0% 0.0% 0.0% 2.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.2%
g%;egierzore fhian 48%  176%  125%  400%  27.8%  7.7%  143%  150%  91%  167%  400%  00% | 17.1%
Strongly agree 916%  765%  500%  60.0%  722%  89.0%  857%  775%  818%  833%  60.0%  100.0% | 77.3%
n= 83 17 8 5 18 1,046 21 40 11 6 10 14 1279

Table A4.9a

EDUC: Crosstabulation of “33c. I do not think the Church leadership properly values what my school / organization contributes to the wider
mission of the Church” and “C16. I currently work in ... the following Division”

Avera

ECD ESD IAD EUD NAD NSD SAD SPD SID SUD SSD TED WAD e )
[ really don’t
know 70%  12.7%  208%  16.1% 5.4% 126%  11.5% 70%  10.3% 8.1% 69%  17.9% | 11.3%
Strong|
disag?ei 31.3%  302%  139%  516%  254%  269%  327%  197%  220% 248%  351%  345%  39.3% | 29.8%
Disagree more
than agree 10.0%  238%  254%  12.9%  30.8%  308%  165%  17.8%  24.0% 85%  176%  10.3%  14.3% | 18.7%
Agree more
than disagree 215%  222%  252%  161%  205%  26.9%  199%  255%  28.0% 256%  203% = 27.6% 71% | 22.0%
Strongly agree 303%  111%  147% 32% 17.8%  154%  183%  255%  19.0%  30.8%  18.9%  20.7%  214% | 19.0%
n= 400 63 409 31 185 52 382 157 100 117 74 29 28 2,027
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Table A4.9b
NON-Educ Crosstabulation of “33c. | do not think the Church leadership properly values what my organization contributes to the wider mission
of the Church” and “C16. | currently work in ... in the following Division”

ECD ESD IAD EUD NAD SAD SPD SID Sub SSD TED WAD  Average |

| really don't know 8.6% 13.3% 12.5% 0.0% 5.6% 10.2% 14.3% 12.5% 36.4% 0.0% 0.0% 0.0% 9.4%
Strongly disagree 25.9% 6.7% 25.0% 20.0% 33.3% 39.6% 23.8% 27.5% 0.0% 66.7% 20.0% 26.7% 26.3%

Disagree more than | 1o 000 5330 375%  80.0%  167%  18.0%  143%  150%  182%  167%  200%  133% | 26.6%

agree
Qi%;egere”;”e Ly 296%  133%  125%  00%  27.8%  196%  19.0%  325%  273%  0.0%  300%  46.7% | 215%
Strongly agree 19.8%  133%  125%  00%  167%  127%  286%  125%  182%  167%  300%  133% | 16.2%
n= 81 15 8 5 18 1023 21 40 11 6 10 15 1253
Table A4.10a

EDUC Crosstabulation of “33d. I can freely share my own faith in a way that would not be possible in other places of work” and “C16. I
currently work in the following Division”

ECD ESD IAD EUD NAD NSD SAD SPD  SID  SUD  SSD  TED  WAD A"egrz
realy don't 38%  00%  24%  00%  27%  00%  03%  45%  30%  60%  00%  69%  36% | 25%

know
Strongly disagree 3.5% 31%  18.0% 3.1% 2.7% 0.0% 2.3% 2.5% 7.0% 6.9% 4.1% 0.0% 143% | 52%

Disagree more

i 4.0% 4.7% 2.9% 0.0% 0.5% 5.8% 4.2% 1.3% 1.0% 4.3% 27%  10.3% 36% | 3.5%
an agree

’(;g;egererzoretha” 177%  250%  80%  18.8%  81%  423%  86% 217%  150%  198%  351%  207%  17.9% | 19.9%

Strongly agree 71.0% 672% 687% 781% 859% 51.9% 847% 701% 740% 629% 581% 621%  60.7% | 68.9%

n= 396 64 412 32 185 52 385 157 100 116 74 29 28 2,030
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Table A4.10b

NON-Educ Crosstabulation of “33d. | can freely share my own faith in a way that would not be possible in other places of work” and “C16. |

currently work in ... in the following Division”

Averag
ECD ESD IAD EUD NAD SPD sID SuD SSD TED WAD e

| really don't know 2.4% 7.1% 0.0% 0.0% 5.6% 1.6% 9.1% 2.5% 9.1% 0.0% 0.0% 0.0% 3.1%
Strongly disagree 1.2% 74%  375%  00%  11.1%  2.9% 0.0% 7.5% 0.0% 0.0% 0.0% 6.7% 6.2%
Eéfzgree N 379 7.1% 00%  400%  0.0% 5.4% 9.1% 7.5% 00%  167%  00%  133% | 86%
/(;gs;egere”;”e than 244%  286%  00%  200%  500%  211%  27.3%  325%  455%  16.7%  200%  00% | 23.8%
Strongly agree 68.3%  500%  625%  400%  333%  691%  545%  500%  455%  667%  80.0%  80.0% | 58.3%
n= 82 14 8 5 1,044 % 40 11 6 10 15 1275
Table A4.11a

EDUC Crosstabulation of “33e. My school is being pressured to be an evangelizing agency of the Seventh-day Adventist Church?” ati “C16. [

currently work in ...the following Division’

ECD ESD IAD EUD NAD NSD SAD SPD SID SUD SSD TED  WAD A"erag
l rea”y don‘t 0, 0, 0, 0, 0, 0, 0, 0, 0, 0, 0, 0, 0, 0,
o 89%  111%  274%  258%  157%  7.7%  109%  17.8%  79%  122%  82%  17.2%  17.2% | 145%
jgggféé 19.8%  556%  130%  484%  286%  212%  445%  127%  307%  27.0%  233%  27.6%  138% | 28.2%
E'assgarggrenore 77%  206%  355%  12.9%  335%  269%  19.8%  223%  168%  96%  151%  138%  17.2% | 19.4%
/;%;egererzore han| 46300 79%  117%  32%  146%  288%  115%  204%  14.9%  174%  315%  276%  207% | 17.4%
Strongly agree 473%  48%  125%  97%  76%  154%  133%  268%  297%  339%  219%  138%  31.0% | 20.6%
n= 404 63 409 31 185 52 384 157 101 115 73 29 29 2032
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Table A4.11b

NON-Educ Crosstabulation of “33e. My organization is being pressured to be an evangelizing agency of the Seventh-day Adventist Church?”
and "C16. I currently work in ... the following Division"

Averag
ECD ESD IAD EUD NAD SAD SPD SID SUD SSD TED WAD e
Ireally don'tknow | 10.1%  214%  250%  00%  333%  124%  19.0%  154%  9.1% 00%  200%  67% | 14.4%
Strongly disagree 253%  429%  250%  80.0%  333%  526%  476%  410%  182%  66.7%  30.0%  267% | 40.8%
Eésrggree morethan | y5oo  914%  375%  200%  167%  157%  238%  205%  00%  00%  200%  200% | 17.6%
g%;egere”;”e Ly 8.9% 7.1% 0.0% 0.0%  111%  96%  48% 7.7% 00%  167%  200%  133% | 83%
Strongly agree 405%  7A%  125%  0.0% 5.6% 9.7% 48%  154%  727%  167%  10.0%  333% | 19.0%
n= 79 14 8 5 18 1,036 21 39 11 6 10 15 1,262
Table A4.12a
EDUC Crosstabulation of “77a. I can wholeheartedly support the goals of the organization” and “C16. | currently work in ... the following
Division”
Averag
ECD ESD IAD EUD NAD NSD SAD  SPD SD SUD  SSD TED  WAD °
llr:f)j‘v”y don't 36%  23%  29%  00%  17%  12%  21%  32%  14%  42%  47%  63%  21% | 27%
Strongly disagree 2.5% 0.8% 8.3% 5.1% 7.1% 2.4% 1.3% 1.4% 1.0% 2.7% 1.9% 0.0% 2.1% 2.8%
Disagree more 12%  53%  195%  38%  92%  24%  20%  18%  14%  15%  00%  00%  00% | 3.7%
than agree
Qg;gfer;“”e han | 4549%  316%  56% 27.8%  529%  34.1%  193%  269%  207%  150%  137%  333%  106% | 236%
Strongly agree 773%  602%  63.8%  633%  292%  60.0%  752% 66.7%  755%  765%  797%  604%  851% | 67.1%
n= 726 133 1212 79 240 85 1,686 219 208 260 212 48 47 5155
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Table A4.12b
NON-EDUC Crosstabulation of “77a

. I can wholeheartedly support the goals of the organization” and “C16. I currently work in ... the following

Division”
ECD ESD IAD EUD NAD NSD SAD SPD SID SuUD SSD TED WAD  Average
| really don’t know 3.6% 2.3% 0.0% 0.0% 1.7% 1.2% 2.1% 3.2% 14%  42%  47% 63%  2.1% 2.5%
Strongly disagree 2.5% 0.8% 8.0% 5.1% 7.1% 2.4% 1.3% 1.4% 1.0%  27% 19%  00% 21% 2.8%
gs';zgree more than 12%  53%  160% 38%  92%  24%  20%  18%  14%  15%  00%  00%  00% | 34%
g%;egere“;"re L 154% 316% 40%  27.8% 529% 341% 193% 269% 207% 150% 137% 333% 106% | 235%
Strongly agree 773% 602% 72.0% 633% 292% 60.0% 752% 66.7% 755% 765% 79.7% 604% 85.1% 67.8%
n= 726 133 1,212 79 240 85 1,686 219 208 260 212 48 47 5,155
Table A4.13a
EDUC Crosstabulation of “77b. | am able to work with like-minded individuals” and “C16. I currently work in ... the following Division”
ECD ESD IAD EUD NAD NSD SAD SPD SID SuD SSD TED WAD  Average |
| really don't know 35%  1.5% 1.9% 00% 21% 00% 18% 6.0% 19% 47% 38% 21%  0.0% 2.3%
Strongly disagree 82% 08% 85% 63% 71% 12% 14% 41% 29% 63% 14% 00% 10.6% 45%
Disagree more than agree 25% 15% 154% 00% 129% 24% 15% 50% 48% 63% 24% 63% 85% 5.4%
Agree more than disagree 175% 229% 4.6% 291% 517% 262% 18.0% 30.3% 26.0% 26.0% 30.2% 39.6% 19.1% 26.2%
Strongly agree 684% 733% 69.5% 646% 263% 702% 772% 546% 644% 56.7% 623% 521% 61.7% 61.6%
n= 721 131 1,205 79 240 84 1,678 218 208 254 212 48 47 5125
Table A4.13b
NON-EDUC Crosstabulation of “77b. I am able to work with like-minded individuals” and “C16. I currently work in ... the following Division”
’ ECD ESD IAD EUD NAD NSD SAD SPD SID SUD SSD TED WAD  Average |
| really don’t know 35% 15% 00% 00% 21% 00% 18% 6.0% 19% 47% 38% 21%  0.0% 2.1%
Strongly disagree 82% 08% 154% 63% 71% 12% 14% 41% 29% 63% 14% 00% 10.6% 5.1%
Disagree more than agree 25% 15% 231% 00% 129% 24% 15% 50% 48% 63% 24% 63% 85% 5.9%
Agree more than disagree 175% 229% 38% 291% 51.7% 262% 18.0% 30.3% 26.0% 26.0% 302% 396% 191%  26.2%
Strongly agree 68.4% 733% 57.7% 646% 263% 702% 772% 54.6% 644% 56.7% 623% 521% 61.7%  60.7%
n= 721 131 1,205 79 240 84 1,678 218 208 254 212 48 47 5,125
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Table A4.14a

EDUC Crosstabulation of “77c. I can help the needy through my work” and “C16. I currently work in

... the following Division”

ECD ESD IAD EUD NAD NSD SAD SPD SID SuD SSD TED WAD  Average |
[ really don’t know 2.2% 4.5% 2.0% 5.2% 5.1% 0.0% 1.1% 2.3% 2.4% 2.3% 24%  128%  21% 3.4%
Strongly disagree 1.2% 0.0% 8.0% 52% 11.0% 12% 18%  2.8% 1.0% 1.2% 19%  4.3% 6.4% 3.5%
Disagree more than agree 18% 106% 164% 208% 23.7% 6.0% 29% 102% 2.9% 1.2% 1.9% 6.4% 0.0% 8.1%
Agree more than disagree 141% 417% 57% 364% 445% 369% 167% 356% 261% 16.8% 257% 383% 106% | 26.9%
Strongly agree 80.7% 432% 67.9% 325% 157% 56.0% 775% 491% 676% 785% 681% 383% 809% | 58.1%
n= 724 132 1,208 77 236 84 1,678 216 207 256 210 47 47 5122
Table A4.14b
NON-EDUC Crosstabulation of “77c. I can help the needy through my work” and Division

ECD ESD IAD EUD NAD NSD SAD SPD SID SUD SSD TED WAD  Average |
[ really don’t know 2.2% 4.5% 3.8% 5.2% 5.1% 0.0% 1.1% 2.3% 2.4% 2.3% 24%  128% 21% 3.6%
Strongly disagree 12%  00% 192% 52% 11.0% 12% 18% 28%  10% 12% 19%  43% 64% | 44%
Disagree more than agree 18% 106% 7.7% 208% 23.7% 6.0% 29% 102% 2.9% 1.2% 1.9% 6.4% 0.0% 7.4%
Agree more than disagree 141% 417% 38% 364% 445% 369% 167% 356% 261% 168% 257% 383% 10.6% 26.7%
Strongly agree 80.7% 432% 654% 325% 15.7% 56.0% 775% 491% 676% 785% 681% 383% 80.9% 57.9%
n= 724 132 1,208 77 236 84 1,678 216 207 256 210 47 47 5122

Table A4.15a

EDUC Crosstabulation of “77d. The administrators of my Organization give too much attention to not upsetting those Christians with extreme

view” and Division

ECD ESD IAD EUD NAD NSD SAD SPD SID SUD SSD TED WAD Average
I really don’t know 108% 155% 302% 16.7% 162%  24% 172% 167% 160% 207% 100% 17.0% 17.0% | 15.9%
Strongly disagree 95%  93%  201% 269% 411% 17.9% 110% 167% 17.0% 60%  7.7%  255%  85% | 16.0%
géfggree e et 102% 357%  222%  423% 232% 262% 167% 269%  146%  127%  124% 31.9% 213% | 22.3%
ﬁigs;egererzore LE 26.6% 264%  168% 12.8% 129% 250% 261% 250% 257% 211% 40.7% 17.0% 27.7% | 23.8%
Strongly agree 429% 132% 107% 13%  66%  286% 290% 148% 267% 394% 292% 85%  255% | 22.0%
n= 715 129 1205 78 241 84 1673 216 206 251 209 47 47 5,101
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Table A4.15b

NON-EDUC Crosstabulation of “77d. The administrators of my Organization give too much attention to not upsetting those Christians with

extreme view” and Division

ECD

ESD

IAD

EUD

NAD NSD SAD SPD SID SUD SSD TED WAD | Average
I really don't know 108% 155% 385% 16.7% 162%  24% 172% 16.7% 160% 20.7% 100% 17.0% 17.0% | 165%
Strongly disagree 95%  93%  38% 269% 411% 179% 110% 167% 17.0%  60%  7.7%  255%  85% | 154%
gésrzgree morethan | yoo0 35790 115%  423%  232%  262%  167%  26.9%  146%  127%  124%  319%  213% | 22.0%
gigeg‘ie”;”e Lty 266% 264% 231%  12.8%  129%  250% 261%  250% 257% 211%  40.7% 17.0% 27.7% | 23.8%
Strongly agree 429% 132% 231%  13%  6.6%  286% 290% 148% 267%  394% 292%  85%  255% | 22.2%
n= 715 129 1205 78 241 84 1673 216 206 251 209 47 47 5,101

Table A4.16a

EDUC Crosstabulation of “77e. It is a much more pleasant environment in which to work than in a non-church organization” and “CI6. 1

currently work in ...

the following Division’

bl

ECD

ESD

IAD

EUD

NAD NSD SAD SPD  SID SUD SSD TED  WAD _ Average |
I really don't know 59%  38%  89%  25%  79%  12%  44%  93%  44%  102%  6.1%  85%  43% 5.2%
Strongly disagree 70%  15%  103%  51%  142% 119%  7.6%  74%  88%  94%  75%  00%  85% 6.4%
gésrggree morethan | ga0 3gu 160%  38%  188%  14.3%  75%  79%  112%  34%  64%  128%  43% | 20.2%
g%;egere”;"re L 164%  293%  134%  29.1%  408%  29.8% 167%  27.0% 239% 16.0% 259%  340%  17.0% | 10.4%
Strongly agree 645% 617% 514% 595% 183%  429%  639% 484% 517% 613% 542% 447%  66.0% | 57.7%
n= 715 133 1203 79 240 84 1682 215 205 256 212 47 47 5118
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Table A4.16b

NON-EDUC Crosstabulation of “77e. It is a much more pleasant environment in which to work than in a non-church organization” and “C16. I

currently work in ... the following Division’

’

ECD ESD IAD EUD NAD NSD SAD SPD  SID SUD SSD TED  WAD  Average |
Ireally dontknow | 59%  38%  280%  25%  79%  12%  44%  93%  44%  102% 61%  85%  4.3% 7.4%
Strongly disagree 70%  15%  80%  51%  142% 119%  76%  74%  88%  94%  75%  00%  85% 7.4%
gésrggree morethan | ga0 3800 g0%  38%  18.8%  143%  75%  7.9%  112%  31%  64%  128%  43% 8.3%
/d*i%;egere”;”e than 164% 293%  80%  29.1%  408% 29.8%  16.7%  27.0%  239%  16.0% 259%  340%  17.0% | 24.2%
Strongly agree 645% 617% 480% 595% 183%  42.9% 639% 484% 517% 613% 542% 447%  66.0% | 52.7%
n= 715 133 1203 79 240 84 1682 215 205 256 212 47 47 5118
Table A4.17a

EDUC Crosstabulation of "77f. My Organization should ensure what it already does is done well before offering new programs or services" and
"C16. I currently work in the following Division"

| ECD

ESD IAD EUD NAD NSD SAD SPD SD SUD SSD TED  WAD  Average |
Ireally dontknow  51%  62%  52%  7.6%  33%  00%  3.7%  73%  50% 124%  48% 106%  6.7% 6.0%
Strongly disagree ~~ 2.0%  16%  64%  25%  7A%  12%  26%  37%  40%  20%  19%  43%  22% 3.2%
gésrzgree morethan 40 qg6%  202%  177%  258%  169%  70%  106%  35%  40%  29%  85%  22% 10.8%
/;%;egere”;”e Ly 24%  457%  104%  342%  421%  361%  252%  408% 27.2% 259%  37.2%  532% 222%  325%
Strongly agree 676% 27.9% 57.7%  380% 217% 458% 615% 37.6% 604% 558%  53.1%  234%  66.7%  47.5%
n= 706 129 1210 79 240 83 1680 218 202 251 207 47 45 5,007
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Table A4.17b

NON-EDUC Crosstabulation of “77f. My Organization should ensure what it already does is done well before offering new programs or services ”

and “C16. I currently work in ... the following Division”

ECD ESD IAD EUD NAD NSD SAD SPD SID

SuD SSD TED WAD  Average |
 really don’t know 51% 6.2% 16.0% 7.6% 3.3% 0.0% 3.7% 7.3% 5.0% 12.4% 4.8% 10.6% 6.7% 6.8%
Strongly disagree 2.0% 1.6% 20.0% 7.6% 11.7% 1.2% 3.3% 3.7% 4.0% 2.0% 1.9% 4.3% 2.2% 5.0%
agﬁgrgzgm 30%  186%  80%  165%  242% 157%  7.0%  106%  35%  40%  29%  85%  22% 9.6%
g%;egere”;”e han 1 5oa0,  457%  40%  354%  438%  37.3%  253%  408%  272%  259%  37.2%  532%  222% | 32.3%
Strongly agree 676% 279% 520% 32.9% 171%  45.8% 60.8%  37.6% 60.4% 55.8% 53.1% 234%  66.7% 46.2%
n= 706 129 1,210 79 240 83 1,680 218 202 251 207 47 45 5,097
Table A4.18a
EDUC Crosstabulation of “77g. I appreciate working for a faith-based organization” and Division
ECD ESD IAD EUD NAD NSD SAD SPD SID SuD SSD TED WAD  Average |
I really don’t know 1.5% 1.5% 1.3% 0.0% 1.7% 0.0% 0.8% 3.2% 1.0% 0.8% 2.4% 4.3% 0.0% 1.4%
Strongly disagree 2.1% 0.0% 8.2% 6.3% 6.3% 2.4% 1.7% 2.3% 3.4% 1.2% 1.4% 0.0% 2.1% 2.9%
Disagree more than agree 1.5% 3.0% 8.2% 0.0% 2.9% 1.2% 1.0% 1.4% 2.4% 0.4% 1.4% 0.0% 2.1% 2.0%
Agree more than disagree 126% 212%  2.5% 89% 527% 214% 74% 171% 154% 128% 135% 170% 8.5% 16.2%
Strongly agree 823% 742% 797% 848% 36.4% 750% 89.0% 759% 779% 848% 813% 787% 87.2% 77.5%
n= 716 132 1,203 79 239 84 1,679 216 208 250 208 47 47 5,108
Table A4.18b

NON-EDUC Crosstabulation of "77g. | appreciate working for a faith-based organization" and "C16.

I currently work in .

.. the following Division"

\ ECD ESD IAD EUD NAD NSD SAD SPD SID SuD SSD TED WAD  Average |
| really don’t know 1.5% 15% 40%  0.0% 1.7%  0.0% 08%  32% 10% 08% 24% 43% 0.0% 1.6%
Strongly disagree 21% 00% 16.0% 6.3% 6.3%  24% 1.7%  2.3% 3.4% 1.2% 14% 00% 21% 3.5%
Disagree more than agree 1.5% 3.0% 0.0% 0.0% 2.9% 1.2% 1.0% 1.4% 2.4% 0.4% 1.4% 0.0% 2.1% 1.3%
Agree more than disagree 126% 212% 40% 89% 527% 214% 74% 171% 154% 128% 135% 17.0% 8.5% 16.3%
Strongly agree 823% 742% 76.0% 84.8% 364% 750% 89.0% 759% 779% 848% 813% 787% 87.2% 77.2%
n= 716 132 1,203 79 239 84 1,679 216 208 250 208 47 47 5,108
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Supplementary Crosstabulations 5: Practices of Personal Spirituality

Table AS.1a
EDUC Crosstabulation of “69c Read Scripture outside of religious services” and Division

ECD ESD IAD EUD NAD NSD SAD SPD SID Sub SsD TED WAD  Average
Never 31% 2.7% 1.1% 0.0% 0.6% 1.2% 0.5% 5.5% 15% 153% 119% 22% 0.0% 3.5%
Seldom 69% 143% 120% 7.9% 33% 122% 50% 134% 25% 153% 133% 152%  6.8% 9.9%
A few times a month 7.4% 5.4% 4.5% 6.3% 100% 11.0% 89% 159% 98% 157% 74% 174% 91% 9.9%
A few times a week 300% 27.7% 27.7% 317% 31.7% 36.6% 301% 33.8% 275% 213% 259% 283% 9.1% 27.8%
Once or more a day 526% 50.0% 54.7% 540% 544% 39.0% 555% 313% 58.8% 323% 415% 37.0% 75.0% 48.9%
n= 686 112 643 63 180 82 1,466 201 204 235 135 46 44 4,097
Table AS.1b
NON-Educ Crosstabulation of “69c Read Scripture outside of religious services” and Division

ECD ESD IAD NAD SAD SPD SID Sub SsD WAD Average |

Never 2.6% 2.6% 0.0% 0.0% 0.8% 0.0% 4.0% 21.7% 20.7% 0.0% 5.2%
Seldom 5.9% 17.9% 10.5% 6.5% 15.5% 3.6% 131%  26.1% 31.0% 5.0% 13.5%
A few times a month 6.6% 7.7% 10.5% 19.4% 13.5% 17.9% 9.1% 8.7% 6.9% 0.0% 10.0%
A few times a week 28.9% 46.2% 31.6% 35.5% 30.7% 25.0% 2713%  21.7% 13.8% 20.0% 28.1%
Once or more a day 55.9% 256%  47.4% 38.7% 39.5% 53.6% 46.5%  21.7% 27.6% 75.0% 43.2%
n= 152 39 19 31 2,157 28 99 23 29 20 2,597
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Table AS.2a
EDUC Crosstabulation of “69d. Meditate” and Division

ECD ESD IAD EUD NAD NSD SAD SPD sID suD SSD TED  WAD  Average |
Never 46%  18%  37%  242%  10.7%  25% 16%  162%  45%  111%  45%  289%  00% | 88%
Seldom 94%  44%  101%  194%  230%  125%  57%  263%  171%  171%  97%  156%  133% | 14.1%
{:rfsg’nt'r:“es 78%  62% 62%  48%  152%  200%  58%  136%  80%  103%  97%  156%  0.0% 9.5%
/:foevfaﬁmes 266%  230%  272%  145%  197%  288%  249%  232%  231%  205%  254%  244%  111% | 225%
2’;?::;@ 517%  646%  527%  371%  315%  363%  620%  207%  472%  410%  507%  156%  756% | 45.1%
n= 681 113 643 62 178 80 1459 198 199 234 134 45 45 4071
Table A5.2b
NON-Educ Crosstabulation of “69d. Meditate” and Division

ECD ESD IAD NAD SAD SPD SID suD SSD WAD  Average
Never 5.4% 5.1% 5.3% 6.5% 41% 22.2% 8.2% 9.1% 17.2% 0.0% 8.3%
Seldom 7.4% 17.9% 5.3% 22.6% 165%  14.8% 8.2% 27.3% 20.7% 5.0% 14.6%
A few times a month 8.7% 2.6% 5.3% 9.7% 112%  222% 13.3% 9.1% 13.8% 0.0% 9.6%
A few times a week 28.2% 23.1% 15.8% 22.6% 25.9% 7.4% 24.5% 31.8% 17.2% 250% | 22.2%
Once or more a day 50.3% 51.3% 68.4% 38.7% 423%  33.3% 45.9% 22.7% 31.0% 700% | 454%
n= 149 39 19 31 2,149 27 98 22 29 20 2,583
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Table A5.3a

EDUC Crosstabulation of “69e. Share your faith / beliefs with non-believers or people from other religious backgrounds” and Division

ECD ESD IAD EUD NAD NSD SAD SPD SID SuD SSD TED WAD
Never 1.6% 6.3% 1.6% 0.0% 1.1% 4.9% 0.3% 3.5% 2.0% 155%  11.9% 6.5% 0.0%
Seldom 128%  295%  162%  349%  322%  207%  115%  261%  182%  185%  17.8%  28.3% | 20.0%
{:rfsx’nt'r:“es 264%  250%  17.7%  238%  333%  329%  218%  327%  222%  253%  230%  34.8% | 20.0%
/:Vf\‘feﬁﬁmes 299%  268%  358%  27.0%  172%  244%  387%  276%  335%  223%  244%  174% | 22.2%
ggfee ;’rday 293%  125%  288%  143%  161%  17.1%  27.7%  101%  241%  185%  230%  13.0% | 37.8%
n= 686 112 643 63 180 82 1,466 199 203 233 135 46 45
Table AS.3b
NON-Educ Crosstabulation of “69e. Share your faith / beliefs with non-believers or people from other religious backgrounds” and Division

| ECD ESD IAD NAD SAD SPD sID SuD SSD WAD Average
Never 2.0% 2.6% 0.0% 0.0% 11% 3.6% 3.0% 130%  27.6% 0.0% 5.3%
Seldom 9.9% 641%  211%  387%  269%  321%  27.0%  304%  310%  10.0% 29.1%
A few times a month 179%  256%  263%  323%  263%  39.3% 190%  261%  241%  20.0% 25.7%
A few times a week 43.0% 7.7% 26.3% 9.7% 30.8% 143%  32.0% 8.7% 103%  20.0% 20.3%
Once or more a day 27.2% 0.0% 26.3% 19.4% 15.0% 10.7% 19.0% 21.7% 6.9% 50.0% 19.6%
n= 151 39 19 31 2158 28 100 23 29 20 2,508
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Table A5.4a

EDUC Crosstabulation of “69f. Feel a deep sense of spiritual peace and well-being” and Division

ECD ESD IAD EUD NAD NSD SAD SPD SID SuD SSD TED  WAD Average
Never 19%  00%  09%  00%  00%  00%  03%  00%  00%  52%  22%  22%  00%  1.0%
Seldom 75%  133%  6.8%  113%  45%  134%  36%  116%  124%  180%  89%  152%  23%  9.9%
/:rfﬁcv)"nt:”es 69%  97%  53%  129%  169%  220%  90%  237%  153%  155%  104%  283%  68%  14.0%
Afewlimes — o1g00 3100  352%  403%  315%  37.8%  303%  328%  233%  206%  333%  264%  227%  29.7%
a Week . 0 . 0 5 0 . 0 5 0 . (1] . 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0
g’;f: :rday 620%  46.0%  517%  355%  47.2%  268%  56.8%  318%  490%  408%  452%  283%  682%  453%
n= 679 113 644 62 178 82 1,460 198 202 233 135 46 44 4,076
Table A5.4b
NON-Educ Crosstabulation of “69f Feel a deep sense of spiritual peace and well-being”” and Division

ECD ESD IAD NAD SAD SPD sID suD SSD WAD  Average
Never 0.7% 2.6% 0.0% 0.0% 0.5% 0.0% 0.0% 13.0% 13.8% 0.0% 3.1%
Seldom 6.8% 17.9% 5.3% 6.5% 9.1% 7.1% 10.2% 21.7% 13.8% 5.0% 10.3%
/:rfﬁcv)vn{'r:”es 9.5% 20.5% 0.0% 16.1% 16.6% 25.0% 14.3% 30.4% 17.2% 0.0% 15.0%
{:foe“élt('mes 27.7% 33.3% 36.8% 29.0% 31.0% 25.0% 32.7% 13.0% 17.2% 10.0% 25.6%
S]’;f: ;’rday 55.4% 25.6% 57.9% 48.4% 42.8% 42.9% 42.9% 21.7% 37.9% 85.0% 46.0%
n= 148 39 19 31 2,149 28 98 23 29 20 2584
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Table AS.5a

EDUC Crosstabulation of “69g. Feel a deep sense of wonder about the universe” and Division

ECD ESD IAD EUD NAD NSD SAD SPD SID SUD SSD TED WAD  Average |
Never 4.0% 55% 1.6% 0.0% 1.7% 1.2% 0.8% 15% 65%  103%  45% 2.2% 0.0% 3.1%
Seldom 109%  136%  6.6% 81%  100%  11.1%  64%  126%  156%  223%  174%  109%  91% | 11.9%
{:rfsx’nt'r:“es 142%  118%  75%  242%  167%  333%  95%  263%  146%  146%  114%  26.1%  114% | 17.0%
/:foevfaﬁmes 213%  209%  290%  371%  289%  309%  27.0%  313%  251%  16.7%  258%  304%  250% | 26.9%
g’;‘r’j ;’rday 496%  482%  554%  306%  428%  235%  56.7%  283%  382%  36.1%  409%  304%  545% | 41.2%
n= 676 110 641 62 180 81 1,454 198 199 233 132 46 44 4,056
Table A5.5b
NON-Educ Crosstabulation of “69g. Feel a deep sense of wonder about the universe” and Division
ECD ESD IAD NAD SAD SPD SID SuUD SSD WAD Average

Never 4.1% 0.0% 0.0% 0.0% 2.1% 3.6% 31% 9.1% 18.5% 0.0% 4.0%
Seldom 8.8% 28.2% 0.0% 16.1% 12.1% 71% 17.3% 31.8% 11.1% 10.0% 14.3%
A few times a month 9.5% 15.4% 21.1% 9.7% 17.2% 25.0% 18.4% 22.7% 14.8% 10.0% 16.4%
A few times a week 24.3% 25.6% 21.1% 29.0% 27.9% 25.0% 17.3% 22.7% 25.9% 15.0% 23.4%
Once or more a day 53.4% 30.8% 57.9% 45.2% 40.7% 39.3% 43.9% 13.6% 29.6% 65.0% 41.9%
n= 148 39 19 31 2,145 28 98 22 27 20 2577
Table A5.6a
EDUC Crosstabulation of “C62. Miracles still occur today as in ancient times” and Division

ECD ESD IAD EUD NAD NSD SAD SPD SID SUD SSD TED WAD  Average
Strongly disagree 155%  43% 64% 16%  82% 37% 29% 87% 193% 104% 10.7% 22%  6.5% 7.7%
Disagree more than agree 42% 104% 107% 3.1% 1.6% 6.2% 2.6% 7.2% 4.8% 4.1% 5.7% 6.5% 2.2% 5.3%
Agree more than disagree 13.8% 409% 219% 26.6% 19.8% 19.8% 132% 34.8% 164% 261% 164% 50.0% 13.0% | 24.1%
Strongly agree 66.4% 443% 610% 68.8% 703% 704% 813% 493% 594% 593% 671% 413% 783% | 62.9%
n= 708 115 654 64 182 81 1480 207 207 241 140 46 46 4171
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Table AS.6b

NON-Educ Crosstabulation of “C62. Miracles still occur today as in ancient times” and Division

ECD ESD IAD NAD SAD SPD SID SuD SSD WAD Average
Strongly disagree 12.9% 2.6% 10.5% 0.0% 2.1% 10.7% 7.8% 4.2% 6.7% 14.3% 7.2%
Disagree more than agree 5.2% 31.6% 15.8% 6.5% 4.6% 7.1% 8.8% 8.3% 6.7% 0.0% 9.5%
Agree more than disagree 21.3% 34.2% 21.1% 38.7% 19.4% 32.1% 18.6% 25.0% 36.7% 14.3% 26.1%
Strongly agree 60.6% 31.6% 52.6% 54.8% 73.8% 50.0% 64.7% 62.5% 50.0% 71.4% 57.2%
n= 155 38 19 31 2,170 28 102 24 30 21 2,618
Table AS.7a
EDUC Crosstabulation of “C63. Angels and demons are active in the world” and Division
ECD ESD IAD EUD NAD NSD SAD SPD SID SuD SSD TED WAD  Average |
Strongly disagree 78% 09% 64% 00% 44% 24% 14% 98% 174% 84% 79% 47%  22% 5.7%
Disagree more than agree 24%  4.3% 0.9% 1.6% 0.5% 1.2% 1.1% 3.4% 19%  4.6% 3.6% 93%  4.3% 3.0%
Agree more than disagree 105% 154% 115% 63% 11.0% 122% 57% 201% 121% 16.0% 20.0% 27.9% 152% | 14.1%
Strongly agree 794% 795% 811% 921% 841% 841% 919% 66.7% 686% 71.0% 686% 581% 783% | 77.2%
n= 708 117 652 63 182 82 1,479 204 207 238 140 43 46 4,161
Table A5.7b
NON-Educ Crosstabulation of “C63. Angels and demons are active in the world” and Division
ECD ESD IAD NAD SAD SPD SID SuD SSD WAD Average |
Sl 11.5% 0.0% 5.3% 3.2% 1.2% 10.7% 8.8% 0.0% 6.7% 190% | 66%
isagree
Disagree
more than 3.2% 5.3% 5.3% 0.0% 1.1% 0.0% 2.9% 0.0% 0.0% 0.0% 1.8%
agree
Agree more
than 14.0% 13.2% 10.5% 22.6% 8.4% 17.9% 17.6% 29.2% 40.0% 4.8% 17.8%
disagree
Strongly 0 0 0 0 0 0 0 0 0 0 0
agree 71.3% 81.6% 78.9% 74.2% 89.4% 71.4% 70.6% 70.8% 53.3% 76.2% 73.8%
n= 157 38 19 31 2,168 28 102 24 30 21 2,618
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Table A5.8a

EDUC Crosstabulation of “C64. Have you ever received a definite answer to a specific prayer request? "’ and Division

ECD ESD IAD EUD NAD SPD SID SuD SSD TED WAD  Average

Yes 931%  914%  957%  90.6%  956%  81.0%  965%  87.9%  957%  888%  90.7%  84.8%  100.0% | 91.7%
No 2.4% 0.9% 0.9% 31% 1.6% 3.6% 5.8% 0.5% 3.3% 2.9% 6.5% 0.0% 2.5%
E:vaOt 45%  78%  34%  63%  27%  155% 63%  38%  79%  64%  87%  00% | 58%

= 711 116 654 64 183 208 241 140 46 46 4176
Table A5.8b
NON-Educ Crosstabulation of “C64. Have you ever received a definite answer to a specific prayer request? ”’ and Division

ECD ESD IAD NAD SAD SPD SID SubD SSD WAD Average |

Yes 93.0% 89.7% 78.9% 96.8% 91.5% 92.9% 88.3% 87.5% 80.0% 100.0% 89.9%
No 1.9% 0.0% 5.3% 0.0% 2.3% 0.0% 4.9% 8.3% 6.7% 0.0% 2.9%
Do not know 51% 10.3% 15.8% 3.2% 6.2% 71% 6.8% 4.2% 13.3% 0.0% 7.2%
n= 157 39 19 31 2,174 28 103 24 30 21 2,626
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Supplementary Crosstabulations 6: Beliefs of the Church

Table A6.1
EDUC: Items relating to beliefs about the Bible, God, and Jesus

Q44, 51, 56, 59. Do you agree or disagree with the following statements?

Don't know Strongly DISAGREE Disagree more than agree  Agree more than disagree  Strongly AGREE n=
59i Bible word of God 2.0% 3.5% 1.6% 6.4% 86.5% | 2,783
59k Bible infallible re God’s will 5.6% 4.3% 2.4% 10.7% 771% | 2,765
59n Bible definitive re doctrines 7.4% 3.2% 2.3% 15.3% 71.8% | 2,760
44e Bible has no errors 5.4% 10.3% 5.6% 11.0% 67.7% | 3,142
59c Trinity 1.3% 0.7% 1.3% 3.8% 92.9% | 3,119
56a Personal God 1.9% 2.0% 1.3% 5.2% 89.7% | 3,257
56¢ Jesus Son of God 0.5% 0.7% 0.8% 2.1% 95.9% | 3,247
59a Jesus truly God 3.1% 4.0% 1.6% 3.5% 87.8% | 2,810
59b Jesus truly human 7.1% 6.0% 2.6% 8.8% 75.5% | 2,780
4h Jesus born of Virgin 1.9% 1.9% 1.4% 4.1% 90.6% | 3,439
Table A6.2

EDUC: Items relating to beliefs about salvation

Q44, 51, 56, 59. Do you agree or disagree with the following statements?
\ Strongly Disagree more Agree more than _

Don'tknow DISAGREE than agree disagree Strongly AGREE n=
49| Jesus died in my place 2.4% 6.0% 1.4% 4.1% 86.2% 2,776
44f Personal commitment to Jesus 2.0% 1.6% 1.0% 7.4% 88.0% 3,165
56f Saved moment believe 2.1% 3.1% 4.3% 13.6% 76.9% 3,233
56d Need personal relationship 2925
Jesus 2.3% 1.8% 4.1% 13.4% 78.4% ’
56b OK if morally good 5.2% 20.9% 17.5% 24.0% 32.8% 2,914
56h Must obey law to be saved 3.1% 10.5% 12.1% 23.3% 51.1% 2,905
56j Saved only through Church 4.4% 54.1% 18.6% 9.5% 13.2% 2,908
56e Christianity gives power 2.9% 1.7% 3.5% 16.0% 75.8% 2,924
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Table A6.3
EDUC: Items relating to beliefs about creation

Q44, 51, 56, 59. Do you agree or disagree with the following statements?
Don't know  Strongly DISAGREE  Disagree more than agree  Agree more than disagree  Strongly AGREE n=
59d God created world 0.5% 0.9% 0.5% 2.3% 95.9% 3,405
59e World created in 7 days 4.9% 3.1% 2.2% 7.5% 82.2% 3,073
59f Creation in recent past 13.4% 16.4% 5.6% 11.9% 52.9% 2,93427
59g World millions of years old 12.5% 49.3% 8.3% 7.9% 21.9% 3,051
59h Evolution correct 6.5% 75.6% 6.5% 4.0% 7.5% 3,070
Table A6.4
EDUC: Items relating to beliefs about law, state of dead, remnant and end-time events
Q44, 51, 56, 59. Do you agree or disagree with the following statements?
Don't know Strongly DISAGREE Disagree more than agree  Agree more than disagree  Strongly AGREE n=
59m Obedience a fruit 3.2% 7.7% 6.3% 17.7% 65.1% | 2,772
56i Absolute standards 2.4% 1.4% 4.9% 21.6% 69.7% | 3,238
56g World end in near future 5.6% 2.1% 2.9% 17.6% 71.9% | 2,912
44c World end in 20 years 24.7% 7.0% 8.9% 25.2% 34.3% | 1,944
44k Jesus raised physically 4.9% 7.7% 3.6% 9.1% 74.6% | 3,139
44a Jesus will return 1.9% 1.6% 0.9% 3.1% 92.5% | 3,778
449 Only 2 kinds of people 4.4% 4.2% 6.0% 15.7% 69.7% | 2,359
44d Dead influence living 5.0% 78.4% 5.6% 2.2% 8.8% | 1,639
49j Dead in heaven right now 8.5% 65.4% 9.8% 4.6% 11.7% | 2,801
46k Devil but a symbol 6.3% 56.1% 9.2% 9.3% 18.5% | 2,909
Table A6.5a
EDUC: Q48 To what extent do you accept the following individual teachings of the Adventist Church?
Unknown/NA Not accept Major doubts ~ Some questions Acgept from Probably Fully embrace _
hurch correct n=

48a Great controversy 0.8% 0.7% 0.5% 1.7% 10.7% 11.1% 74.6% 2,569
48b Sabbath 0.5% 0.1% 0.1% 0.6% 7.7% 8.5% 82.5% 2,582
48c Adventist diet 0.6% 0.9% 1.2% 7.3% 10.6% 22.0% 57.3% 2,563

27 A translation issue meant that ESD responses to Question 59f were not usable. They have been omitted from the averages reported in Table A6.3.

Report on Institutional Workers’ Survey 2023-06-30 Page 182




Table A6.5a

EDUC: 048 To what extent do you accept the following individual teachings of the Adventist Church?

Unknown/NA Not accept Major doubts ~ Some questions Acgiztrirr?m Pcrg:)riglty Fully embrace n=
48d State of dead 1.0% 2.8% 0.6% 1.7% 6.9% 10.4% 76.5% 2,560
48e End time prophecies 0.8% 0.5% 1.1% 4.5% 10.9% 13.4% 69.0% 2,561
48f 1844 2.2% 1.2% 2.9% 4.6% 12.1% 11.8% 65.1% 2,543
48g Remnant 1.6% 0.8% 0.8% 3.6% 10.2% 12.6% 70.5% 2,533
48h Ellen White 0.4% 0.4% 0.5% 2.1% 10.4% 13.1% 73.2% 2,552
48i Millennium 0.6% 0.4% 0.4% 2.2% 8.0% 9.5% 78.9% 2,549
Table A6.5b
NON-Educ: Q48 To what extent do you accept the following individual teachings of the Adventist Church?

Unknown/NA Not accept Major doubts ~ Some questions Acgre]pt from Probably Fully embrace _

urch correct n=
48a Great controversy 0.1% 2.4% 0.8% 2.1% 7.6% 12.3% 74.7% 1,291
48b Sabbath 0.2% 0.0% 0.7% 0.3% 4.5% 5.7% 88.5% 1,301
48c Adventist diet 0.2% 1.9% 2.2% 10.4% 7.3% 25.0% 53.0% 1,288
48d State of dead 0.1% 5.8% 0.0% 1.6% 4.4% 15.3% 72.9% 1,289
48e End time prophecies 0.0% 0.3% 1.8% 10.9% 7.1% 15.9% 64.0% 1,289
48f 1844 1.2% 2.8% 3.2% 7.3% 8.3% 13.3% 63.9% 1,287
48g Remnant 0.8% 3.1% 0.9% 3.7% 5.6% 16.6% 69.2% 1,254
48h Ellen White 0.0% 0.7% 0.1% 2.9% 10.2% 17.6% 68.5% 1,287
48i Millennium 0.2% 0.0% 1.9% 2.2% 6.4% 13.0% 76.3% 1,278
Table A6.6
59i. The Holy Scriptures are the written Word of God * C16. | currently work in ... the following Division: Crosstabulation
ECD ESD EUD NAD NSD SAD SPD SID Sub SsD TED WAD  Average |

Really don't know 1.2% 0.9% 1.6% 0.0% 0.0% 0.1% 5.4% 2.4% 2.9% 0.9% 9.1% 0.0% 2.0%
Strongly disagree 0.4% 1.7% 1.6% 30.0% 1.2% 1.4% 0.0% 2.4% 0.0% 2.8% 0.0% 0.0% 3.5%
Disagree more than agree | 0.9% 0.0% 0.0% 0.0% 1.2% 0.7% 0.0% 0.0% 0.6% 0.0% 9.1% 6.8% 1.6%
Agree more than disagree | 4.5% 5.2% 6.3% 10.0% 7.3% 3.5% 21.6% 3.8% 7.0% 2.8% 0.0% 4.5% 6.4%
Strongly agree 93.0%  922%  905%  60.0% 902%  943% 730% 914% 895% 935% 818% 88.6% | 86.5%
n= 687 115 63 10 82 1,236 37 209 171 107 22 44 2,783
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Table A6.7

59k. The Holy Scriptures are the infallible revelation of God’s will * C16. | currently work in ... the following Division: Crosstabulation

ECD ESD EUD NAD NSD SAD SPD  SID SUD SSD TED  WAD A"‘:'ag

Really don’t know 4.7% 4.4% 6.3% 10.0% 2.4% 0.3% 10.8% 5.3% 7.2% 1.9% 9.1% 4.7% 5.6%
Strongly disagree 2.4% 2.6% 0.0% 30.0% 0.0% 1.5% 5.4% 1.5% 3.6% 1.9% 0.0% 2.3% 4.3%
gésrggree more e 10%  09%  00%  00%  37%  05%  108%  00%  24%  00%  91%  0.0% | 24%
g%;egere”;”e than 86%  88%  159%  100%  85%  49%  27.0%  97%  132%  104%  45%  7.0% | 10.7%
Strongly agree 83.3% 833% 77.8% 50.0% 854%  928%  459%  835% 737% 858% 77.3%  86.0% | 77.1%
n= 678 114 63 10 82 1,237 37 206 167 106 22 43 2,765
Table A6.8

59n. The Holy Scriptures are the definitive revealer of doctrines * C16. | currently work in ... the following Division: Crosstabulation

ECD ESD EUD NAD NSD SAD SPD SID SuD SSD TED WAD  Average |

Really don’t know 3.4% 3.5% 95% 200% 0.0% 24% 135% 29% 102% 47% 136% 4.5% 7.4%

Strongly disagree 1.9% 1.8% 32% 200% 24% 1.7% 0.0% 0.5% 1.8% 0.0% 0.0% 4.5% 3.2%

Disagree more than agree 1.3% 0.9% 4.8% 0.0% 3.7% 2.2% 8.1% 1.5% 0.0% 0.9% 4.5% 0.0% 2.3%

Agree more than disagree 87% 202% 19.0% 0.0% 122% 127% 351% 112% 114% 103% 273% 15.9% 15.3%

Strongly agree 84.7% T737% 635% 60.0% 81.7% 81.0% 432% 84.0% 766% 841% 545% 75.0% 71.8%

n= 681 114 63 10 82 1,227 37 206 167 107 22 44 2,760

Table A6.9

44e. The Bible has no errors * C16. | currently work in ... the following Division: Crosstabulation

ECD ESD EUD NAD NSD SAD SPD SID SuD SSD TED WAD Average |

[ really don’t know 4.6% 5.3% 3.8% 0.0% 0.0% 2.8% 20.4% 7.2% 3.8% 2.5% 13.3% 1.7% 5.4%
strongly disagree 4.2% 0.8% 3.8% 52.6% 5.4% 5.4% 22.2% 7.6% 3.8% 4.4% 10.0% 3.4% 10.3%
disagree more than agree 2.5% 4.5% 3.8% 10.5% 1.8% 3.0% 20.4% 4.9% 2.4% 3.2% 6.7% 3.4% 5.6%
agree more than disagree 8.4% 15.2%  13.9% 5.3% 11.7% 8.5% 16.7%  11.7% 7.5% 14.6%  10.0% 8.6% 11.0%
strongly agree 80.3% 742% 747% 316% 81.1% 804% 204% 686% 825% 753% 60.0%  82.8% 67.7%
n= 831 132 79 19 111 1,194 54 264 212 158 30 58 3,142
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Table A6.10

C47. Which statement about the Bible comes closest to your own view? * C16. | currently work in ... the following Division: Crosstabulation

ECD ESD IAD EUD NAD NSD SAD SPD SID SUD SSD TED WAD Average |
VTvr;de'b'e'StObetake” lterally, word for | o0 g0 14.8% 346% 433% 322% 551% 543% 49.0% 535% 775% 324% 250% 556% | 46.1%
g‘;teflvlﬁ;yrg‘l:;%:2?0?'333“0““ = 392% 852% 654% 567% 67.8% 449% 457% 510% 465% 225% 67.6% 750% 444% | 539%
= 5 390 61 396 30 258 49 715 290 99 111 68 52 2463

Table A6.11

EDUC Crosstabulation of “59c. | believe there is one God: Father, Son, and Holy Spirit, a unity of three coeternal Persons” and C16. | currently
work in ... the following Division”

ECD ESD EUD NAD NSD _ SAD __ SPD SID SUD _ SSD TED WAD _ Average
| really do not know 04%  17%  32%  13%  00%  05%  26%  10%  12%  09%  24%  00% | 1.3%
Strongly disagree 09%  00%  00%  31%  12%  10%  11%  05%  00%  09%  00%  00% | 0.7%
E;ggree more than | ;100 009 16%  13%  24%  01%  05%  00%  24%  00%  7.3%  00% | 1.3%
ﬁg;egeree more N | a0 Gqo  63%  34%  64%  16%  37%  24%  29%  00%  73%  23% | 3.8%
Strongly agree 954%  922%  889%  912%  902%  96.8%  921%  962%  935%  982%  829%  97.7% | 92.9%
n= 694 115 63 159 82 1242 190 210 170 109 41 44 3,119
Table A6.12
EDUC Crosstabulation of “56a. | believe in a personal God who seeks a relationship with human beings” and Division

[ ECD ESD EUD NAD NSD SAD SPD  SID SUD SSD TED WAD  Average

Really don't know 2.1% 42%  00% 16% 35% 07%  16% 09% 40% 09%  31% 00%  19%
Strongly disagree 2.4% 0.0% 0.0% 1.3% 2.3% 1.5% 1.9% 0.9% 5.7% 3.5% 1.6% 2.2% 2.0%
Eéfzgree B 0.1% 00%  00% 00% 47%  10%  13% 09%  06%  00%  47%  22%  13%
’(;g;egeree moreshant 7o, 85%  48%  16%  93%  24%  60% 56% 57% 27%  16%  67%  52%
Strongly agree 87.6% 87.3% 952% 954% 80.2% 944% 89.3% 915% 84.0% 929% 89.1% 889%  89.7%
n= 703 118 63 304 86 1056 317 213 175 113 64 45 3,257
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Table A6.13

EDUC Crosstabulation of “56c. Jesus Christ is the Son of God” and Division

’ ECD ESD EUD NAD NSD SAD SPD SID SuD SSD TED WAD Average
Really don’t know 0.1% 0.0% 0.0% 1.0% 1.2% 0.0% 1.3% 0.5% 1.1% 0.9% 0.0% 0.0% 0.5%
Strongly disagree 0.1% 0.0% 0.0% 1.3% 1.2% 1.1% 1.3% 0.5% 1.1% 0.0% 0.0% 2.3% 0.7%
Disagree more than agree 0.3% 0.0% 1.6% 0.0% 3.5% 0.1% 0.3% 0.9% 0.6% 0.9% 1.6% 0.0% 0.8%
Agree more than disagree 2.3% 3.4% 1.6% 1.0% 7.1% 0.7% 3.2% 0.9% 1.7% 0.0% 3.1% 0.0% 2.1%
Strongly agree 971% 966% 96.8% 96.7% 871%  98.1% 940% 972% 954% 982% 953% 97.7%  95.9%
n= 700 119 63 302 85 1,056 315 213 175 111 64 44 3,247
Table A6.14
EDUC Crosstabulation of “59a. Jesus is forever truly God” and Division

‘ ECD ESD EUD NAD NSD SAD SPD SID SuD SSD TED WAD Average |
Really don’t know 1.4% 0.9% 4.8% 0.0% 0.0% 0.6% 108% 1.4% 1.7% 1.8% 136%  0.0% 3.1%
Strongly disagree 1.0% 1.7% 0.0% 400% 12% 1.4% 0.0% 0.5% 1.2% 0.9% 0.0% 0.0% 4.0%
Disagree more than agree 0.6% 0.0% 1.6% 10.0% 1.2% 0.2% 0.0% 0.0% 0.6% 0.0% 4.5% 0.0% 1.6%
Agree more than disagree 4.3% 5.2% 0.0% 0.0% 8.4% 2.3% 108% 4.3% 2.9% 1.8% 0.0% 2.3% 3.5%
Strongly agree 927% 922% 93.7% 50.0% 89.2% 955% 784% 93.8% 936% 954% 818% 97.7% 87.8%
n= 700 115 63 10 83 1,243 37 211 173 109 22 44 2,810
Table A6.15
EDUC Crosstabulation of “59b. Jesus became truly human at the incarnation” and Division

ECD ESD EUD NAD NSD SAD SPD SID SuD SSsD TED WAD Average

Really don’t know 5.2% 6.1% 0.0% 10.0%  0.0% 2.6% 189% 111% 7.2% 2.8% 14.3%  6.8% 7.1%
Strongly disagree 3.7% 0.9% 0.0% 300% 1.2% 4.4% 0.0% 2.4% 3.0% 104% 4.8% 114% | 6.0%
Disagree more than agree 2.2% 0.0% 1.6% 10.0% 1.2% 1.6% 0.0% 1.9% 1.8% 1.9% 9.5% 0.0% 2.6%
Agree more than disagree 7.6% 6.1% 4.8% 10.0% 8.5% 4.8% 29.7% 106% 7.8% 8.5% 0.0% 6.8% 8.8%
Strongly agree 813% 87.0% 935% 40.0% 89.0% 86.6% 514% 740% 80.1% 764% 714% 75.0% | 75.5%
n= 696 115 62 10 82 1,233 37 208 166 106 21 44 2,780
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Table A6.16

EDUC Crosstabulation of “44h. | believe that Jesus was born of a virgin” and Division

ECD ESD EUD NAD NSD SAD SPD SID SuD SSD TED WAD Average |

| really do not know 1.4% 1.5% 2.5% 3.1% 0.9% 0.3% 4.6% 1.5% 1.8% 1.3% 3.9% 0.0% 1.9%
strongly disagree 0.6% 3.1% 1.3% 6.8% 1.8% 2.2% 1.1% 1.5% 1.4% 1.9% 0.0% 1.7% 1.9%
disagree more than agree 0.5% 2.3% 1.3% 0.6% 4.5% 0.2% 0.6% 0.4% 1.8% 0.6% 3.9% 0.0% 1.4%
agree more than disagree 4.4% 7.6% 1.3% 1.9% 1.8% 2.0% 6.9% 5.3% 2.3% 2.5% 2.0% 1.7% 4.1%
strongly agree 931% 855% 93.7% 876% 809% 953% 86.8% 913% 927% 93.7% 90.2%  96.6%  90.6%
n= 837 131 79 161 110 1,195 174 265 219 158 51 59 3,439
Table A6.17
EDUC Crosstabulation of “59I. Jesus died in my place” and Division

\ ECD ESD EUD NAD NSD SAD SPD SID SuD SSD TED WAD  Average |
Really don’t know 1.2% 1.7% 0.0% 0.0% 1.2% 0.1% 13.5% 1.0% 8.3% 1.9% 0.0% 0.0% 2.4%
Strongly disagree 3.8% 0.9% 00%  400%  0.0% 0.9% 0.0% 0.5% 13%  56% 4.8% 4.7% 6.0%
Disagree more than agree 1.0% 0.9% 1.6% 0.0% 3.7% 0.1% 0.0% 0.0% 2.4% 1.9% 4.8% 0.0% 1.4%
Agree more than disagree 3.6% 3.5% 1.6% 10.0% 7.4% 1.1% 5.4% 3.4% 3.6% 1.9% 4.8% 2.3% 4.1%
Strongly agree 904% 930% 96.7% 500% 87.7% 978% 811% 951% 744% 888% 857%  93.0% 86.2%
n= 690 115 61 10 81 1,238 37 205 168 107 21 43 2,776

Table A6.18

EDUC Crosstabulation of “44f. | have made a personal commitment to Jesus Christ that is still important in my life today” and “C16. | currently
work in the following Division”

ECD ESD EUD NAD NSD SAD  SPD sID SUD SSD  TED  WAD  Average
I really do not know 1%  46%  13%  13%  18%  10%  11%  07%  09%  06%  100%  0.0% 2.0%
strongly disagree 12%  23%  26%  13%  18%  14%  11%  34%  28%  19%  00%  0.0% 16%
g;ae%ree LCEUE 02%  08%  00%  00%  45%  03%  06%  07%  05%  06%  33%  00% 1.0%
3%:;;“6”9 M 65%  130%  52%  06%  164%  35%  17%  79%  60%  44%  167%  6.8% 7.4%
strongly agree 910%  794%  909%  96.9%  755%  938%  954%  87.3%  89.9%  925%  700%  932% | 88.0%
n= 845 131 77 19 10 1196 54 267 218 159 30 59 3,165
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Table A6.19

EDUC Crosstabulation of “56f. | am saved the moment | believe and accept what Jesus has done for me” and “C16. | currently work in the

following Division”

‘ ECD ESD EUD NAD NSD SAD SPD SID SuD SSD TED WAD Average |
I really do not know 0.9% 7.7% 1.6% 1.0% 1.2% 0.8% 3.5% 1.9% 2.3% 2.7% 1.6% 0.0% 2.1%
Strongly disagree 1.9% 3.4% 0.0% 3.7% 5.9% 3.9% 1.0% 3.3% 1.2% 1.8% 4.9% 6.7% 3.1%
Disagree more than agree 1.4% 10.3% 6.3% 4.4% 3.5% 3.8% 3.8% 3.7% 1.2% 1.8% 11.5% 0.0% 4.3%
Agree more than disagree 6.6% 13.7% 143% 118%  15.3% 14.1% 1.8% 11.6% 9.9% 17.7% 18.0% 17.8% 13.6%
Strongly agree 893% 65.0% 77.8% 791% 741%  774% 799% 795% 854% 761% 639%  75.6% 76.9%
n= 699 117 63 296 85 1,054 314 215 171 113 61 45 3,233

Table A6.20

EDUC Crosstabulation of “56d. | will make it to heaven only if | have a personal relationship with Jesus” and “C16

following Division”

. I currently work in the

| ECD

ESD EUD NAD NSD SAD SPD SID SuD SsD TED WAD Average |

| really do not know 1.0% 5.9% 1.6% 2.0% 3.5% 0.4% 7.5% 0.9% 2.9% 1.8% 0.0% 0.0% 2.3%
Strongly disagree 2.1% 1.7% 1.6% 4.0% 2.4% 1.6% 4.4% 1.4% 0.6% 0.0% 0.0% 2.2% 1.8%
Disagree more than agree 0.4% 1.7% 3.2% 6.0% 10.6% 0.7% 6.9% 1.4% 0.0% 4.4% 11.4% 2.2% 4.1%
Agree more than disagree 6.4% 109% 19.0% 215% 16.5% 6.6% 20.0% 6.5% 8.0% 115%  31.8% 2.2% 13.4%
Strongly agree 90.0% 798% 746% 664% 671% 907% 613% 89.8% 8385% 823% 56.8%  93.3% 78.4%
n= 701 119 63 149 85 1,057 160 215 174 113 44 45 2,925
Table A6.21
EDUC Crosstabulation of “56b. | should be all right in the end if | am a morally good person” and “C16. | currently work in the following
Division”

ECD ESD EUD NAD NSD SAD SPD SID SuD SSD TED WAD  Average |
| really do not know 4.2% 9.4% 3.2% 3.5% 3.7% 7.0% 2.8% 3.4% 4.5% 8.9% 6.7% 5.2%
Strongly disagree 6.5%  248% 365% 487% 341% 219% 19.0%  7.0% 5.7% 10.7% 244% 11.1% 20.9%
Disagree more than agree 46%  256% 27.0% 240% 165% 193% 234% 121% 5.1% 125%  244%  15.6% 17.5%
Agree more than disagree 180% 24.8% 175% 20.0% 235% 254% 259% 248% 216% 31.3% 31.1% 24.4% 24.0%
Strongly agree 66.8% 154% 159% 73% 224% 297% 247% 533% 642% 411% 1A%  422% 32.8%
n= 696 117 63 150 85 1,053 158 214 176 112 45 45 2,914

Report on Institutional Workers’ Survey 2023-06-30

Page 188



Table A6.22

EDUC Crosstabulation of “56j. | can only be saved through the Church” and “C16. | currently work in the following Division”

| ECD

ESD

EUD NAD NSD SAD SPD SID SUD SSD TED WAD  Average |
| really do not know 4.6% 6.9% 1.6% 0.7% 8.2% 0.1% 1.9% 3.8% 9.2% 8.9% 4.5% 2.2% 4.4%
Strongly disagree 405% 345% 774% T745% 235% 708% 54.7% 502% 324% 625% 773% 51.1% 54.1%
Disagree more than agree 136% 328% 16.1% 21.6% 235% 183% 18.6% 175% 150% 125% 91%  24.4% 18.6%
Agree more than disagree 13.7%  17.2% 4.8% 0.0% 17.6% 5.8% 10.6% 118% 12.1% 4.5% 2.3% 13.3% 9.5%
Strongly agree 2715%  8.6% 0.0% 33%  2711%  3.9% 124% 16.6% 312% 116%  6.8% 8.9% 13.2%
n= 691 116 62 153 85 1,055 161 211 173 112 44 45 2,908

Table A6.23
EDUC Crosstabulation of “56e. Christianity is about Jesus giving me power to live a righteous life” and “C16. I currently work in the following
Division”

ECD ESD EUD NAD NSD SAD SPD SID SuD SSD TED WAD Average |
| really do not know 1.1% 0.8% 0.0% 7.2% 1.2% 1.3% 6.3% 3.3% 1.1% 1.8% 11.1% 0.0% 2.9%
Strongly disagree 0.9% 1.7% 0.0% 2.0% 1.2% 1.9% 5.0% 0.5% 1.1% 1.8% 4.4% 0.0% 1.7%
Disagree more than agree 0.4% 4.2% 6.5% 1.3% 3.6% 1.2% 8.8% 1.9% 1.7% 3.5% 4.4% 4.4% 3.5%
Agree more than disagree 6.4% 178%  242%  183%  18.1% 6.8% 19.4% 9.3% 9.1% 18.6%  35.6% 8.9% 16.0%
Strongly agree 912% 754% 694% 712% 759% 8387% 606% 85.0% 86.9% 743% 444% 86.7% 75.8%
n= 701 118 62 153 83 1,054 160 214 176 113 45 45 2,924
Table A6.24
EDUC Crosstabulation of “59d. | believe God created the world” and Division

ECD ESD EUD NAD NSD SAD SPD SID SuD SsD TED WAD  Average |

Really don't know 0.1% 0.0% 3.2% 0.3% 0.0% 0.0% 1.3% 0.5% 0.0% 0.0% 0.0% 0.0% 0.5%
Strongly disagree 0.6% 0.0% 0.0% 1.7% 2.4% 0.8% 1.0% 0.5% 0.6% 0.0% 3.2% 0.0% 0.9%
Disagree more than agree 0.1% 0.0% 0.0% 0.3% 1.2% 0.1% 0.6% 0.0% 1.8% 0.0% 1.6% 0.0% 0.5%
Agree more than disagree 2.5% 5.3% 0.0% 1.0% 4.9% 1.1% 3.8% 2.4% 2.4% 0.0% 1.6% 2.3% 2.3%
Strongly agree 96.7% 947% 96.8% 96.7% 915% 98.0% 933% 96.7% 952%  100.0%  93.7% 97.7% 95.9%
n= 693 114 63 303 82 1,245 312 209 168 109 63 44 3,405
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Table A6.25
EDUC Crosstabulation of “59e. | believe God created the world in exactly six days of 24 hours each” and Division

ECD ESD EUD NAD NSD SAD SPD SID SUD SSD TED WAD  Average |
Really don’t know 2.2% 2.7% 4.8% 5.2% 1.2% 1.5% 10.8% 3.4% 4.8% 4.6% 13.6%  4.5% 4.9%
Strongly disagree 2.4% 0.0% 3.2% 5.9% 2.4% 3.1% 6.3% 1.0% 0.0% 1.8% 9.1% 2.3% 3.1%
Disagree more than agree 1.0% 1.8% 4.8% 1.3% 2.4% 1.6% 5.7% 1.0% 2.4% 0.0% 4.5% 0.0% 2.2%
Agree more than disagree 6.0% 6.2% 9.5% 1.1%  85% 5.4% 12.7% 5.3% 4.2% 7.3% 6.8% 6.8% 7.5%
Strongly agree 883% 894% 778% 765% 854% 884% 64.6% 894% 887% 862% 659% 86.4% 82.2%
n= 695 113 63 153 82 1,236 158 208 168 109 44 44 3,073
Table A6.26
EDUC Crosstabulation of “59f. | believe God created the world in the recent past (e.g. within the last 6,000 to 15,000 years)” and Division®®

‘ ECD EUD NAD NSD SAD SPD SID SuD SSD TED WAD Average |

Really don’t know 20.8% 6.3% 7.2% 4.9% 12.6% 14.6% 22.1% 19.2% 14.2% 13.6% 11.4% 13.35%
Strongly disagree 20.5% 14.3% 13.1% 11.0% 23.4% 14.6% 20.2% 15.0% 18.9% 9.1% 20.5% 16.42%
Disagree more than agree 5.0% 9.5% 3.3% 4.9% 2.9% 7.0% 5.8% 6.6% 4.7% 4.5% 6.8% 5.55%
Agree more than disagree 10.0% 7.9% 7.8% 9.8% 8.5% 12.1% 11.5% 9.6% 12.3% 22.7% 18.2% 11.85%
Strongly agree 43.8% 61.9% 68.6% 69.5% 52.6% 51.6% 40.4% 49.7% 50.0% 50.0% 43.2% 52.85%
n= 683 63 153 82 1,227 157 208 167 106 44 44 2,934
Table A6.27
EDUC Crosstabulation of “59g. | believe the world is millions of years old” and Division

ECD ESD EUD NAD NSD SAD SPD SID SuD SSD TED WAD  Average |
Really don’t know 15.8%  10.5% 3.2% 7.3% 19.8% 72%  201% 184% 202%  9.2% 11.6% 6.8% 12.5%
Strongly disagree 333% 702% 77.8% 695% 494% 585% 484% 369% 214% 431% 558%  27.3% 49.3%
Disagree more than agree 5.0% 4.4% 9.5% 126%  4.9% 6.7% 11.3% 6.8% 6.0% 7.3% 18.6% 6.8% 8.3%
Agree more than disagree 8.5% 7.0% 4.8% 7.3% 3.7% 5.0% 7.5% 10.7% 125% 101%  4.7% 13.6% 7.9%
Strongly agree 37.5% 7.9% 4.8% 3.3% 222% 226% 12.6% 272% 39.9%  30.3% 9.3% 45.5% 21.9%
n= 685 114 63 151 81 1,228 159 206 168 109 43 44 3,051

28 A translation issue meant that ESD responses to Question 59f were not usable. Consequently, the ESD responses have been omitted from Table A6.6.
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Table A6.28

EDUC Crosstabulation of “59h. Evolution is the best explanation for the origins of human life on Earth” and Division

ECD ESD EUD NAD NSD SAD SPD SID SuD SSD TED WAD  Average
Really don’t know 6.1% 6.1% 0.0% 2.6% 146%  2.5% 7.0% 9.1% 8.9% 4.7% 9.1% 6.8% 6.5%
Strongly disagree 676% 852% 889% 855% 585% 874% 772% 751% 500% 794% 77.3%  75.0% 75.6%
Disagree more than agree 7.1% 4.3% 6.3% 9.2% 7.3% 4.0% 7.0% 5.3% 6.0% 3.7% 11.4% 6.8% 6.5%
Agree more than disagree 3.2% 2.6% 3.2% 1.3% 8.5% 2.0% 3.2% 3.8% 11.3% 3.7% 2.3% 2.3% 4.0%
Strongly agree 16.0% 1.7% 1.6% 1.3% 11.0%  4.0% 5.7% 6.7%  238%  84% 0.0% 9.1% 7.5%
n= 692 115 63 152 82 1,236 158 209 168 107 44 44 3,070
Table A6.29
EDUC Crosstabulation of “59m. The fruit of salvation is obedience to the Commandments” and Division

ECD ESD EUD NAD NSD SAD SPD SID SuD SSD TED WAD  Average |
| really do not know 2.0% 6.1% 3.2% 0.0% 0.0% 1.0% 8.1% 1.4% 5.3% 1.9% 9.1% 0.0% 3.2%
Strongly disagree 2.8% 4.4% 145%  400%  85% 108%  2.7% 2.4% 1.2% 2.9% 0.0% 2.3% 1.7%
Disagree more than agree 1.3% 5.3% 9.7% 10.0% 3.7% 7.1% 16.2% 1.4% 2.4% 0.0% 18.2% 0.0% 6.3%
Agree more than disagree 7.7% 184% 274% 100% 183% 143% 29.7% 155% 10.7% 152% 36.4%  9.1% 17.7%
Strongly agree 862% 658% 452% 400% 695% 669% 432% 792% 805% 80.0% 364% 88.6% 65.1%
n= 686 114 62 10 82 1,234 37 207 169 105 22 44 2,772
Table A6.30
EDUC Crosstabulation of “56i. There are clear and absolute standards for what is right and wrong” and Division

ECD ESD EUD NAD NSD SAD SPD SID SuD SSD TED WAD  Average |
| really do not know 2.3% 5.9% 0.0% 0.3% 3.5% 1.3% 5.1% 1.9% 3.4% 1.8% 3.2% 0.0% 2.4%
Strongly disagree 1.4% 0.8% 0.0% 2.0% 1.2% 1.8% 2.9% 1.0% 0.0% 2.7% 3.2% 0.0% 1.4%
Disagree more than agree 0.9% 5.9% 9.5% 7.3% 8.2% 2.2% 8.6% 2.4% 1.1% 1.8% 6.3% 4.4% 4.9%
Agree more than disagree 97%  314% 238% 424% 224% 129% 271% 11.9% 17.0% 125% 365% 11.1% 21.6%
Strongly agree 85.7% 559% 66.7% 480% 64.7% 81.7% 564% 829% 784% 813% 508% 84.4% 69.7%
n= 698 118 63 302 85 1,052 314 210 176 112 63 45 3,238
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Table A6.31

EDUC Crosstabulation of “56g. | expect the world as we know it to end in the near future” and Division

ECD ESD EUD NAD NSD SAD SPD SID SUD SSD TED WAD  Average |
| really do not know 3.9% 8.5% 6.3% 7.2% 3.5% 1.4% 6.9% 4.2% 3.5% 3.6% 133%  44% 5.6%
Strongly disagree 2.0% 3.4% 1.6% 2.6% 2.4% 1.7% 3.8% 1.9% 0.0% 0.9% 2.2% 2.2% 2.1%
Disagree more than agree 1.0% 4.2% 0.0% 2.0% 7.1% 1.3% 4.4% 1.4% 0.6% 0.0% 8.9% 4.4% 2.9%
Agree more than disagree 108% 246% 159% 17.1%  22.4% 7.0% 245% 118% 158% 14.3% 356% 11.1% 17.6%
Strongly agree 824% 593% 762% 711% 647% 835% 604% 80.7% 80.1% 813% 40.0% 77.8% 71.9%
n= 697 118 63 152 85 1,053 159 212 171 112 45 45 2,912

Table A6.32
EDUC Crosstabulation of “44c. | expect the world as we know it to end in the near future and, in any case, within the next 20 years or so” and
Division
ECD ESD EUD NAD NSD SAD SPD SID SubD SSD TED WAD Average |
| really do not know 30.7% 246% 16.1%  30.7% 9.6% 171%  294%  278% 225% 176% 387%  31.0% 24.7%
strongly disagree 11.0% 1.6% 0.0% 18.4% 7.7% 7.9% 8.0% 8.2% 1.8% 5.4% 3.2% 10.3% 7.0%
disagree more than agree 3.5% 6.6% 6.5% 4.9% 26.9% 4.7% 7.5% 10.3% 3.6% 122%  12.9% 6.9% 8.9%
agree more than disagree 185% 41.0% 452% 172% 269% 204% 246% 134% 243% 284% 258%  17.2% 25.2%
strongly agree 364% 262% 323% 288% 288% 499% 305% 402% 47.7% 365% 194%  34.5% 34.3%
n= 401 61 31 163 52 707 187 97 111 74 3 29 1,944
Table A6.33
EDUC Crosstabulation of “44k. Jesus rose from the dead with a physical body that can be touched” and Division
ECD ESD EUD NAD NSD SAD SPD SID SubD SSD TED WAD  Average |
| really do not know 3.3% 6.8% 5.1% 158%  0.9% 3.2% 7.4% 1.9% 1.9% 1.9% 1.1%  0.0% 4.9%
strongly disagree 7.9% 0.8% 2.5% 21.1% 1.8% 16.2%  0.0% 5.2% 7.5% 13.5% 7.4% 8.5% 7.7%
disagree more than agree 2.0% 3.0% 2.5% 15.8% 5.5% 1.5% 0.0% 1.1% 3.8% 1.3% 3.7% 3.4% 3.6%
agree more than disagree 7.2% 12.1% 2.5% 15.8% 8.2% 6.0% 20.4% 8.6% 8.0% 8.4% 3.7% 8.5% 9.1%
strongly agree 795% 773% 873% 31.6% 836% 731% 722% 832% 789% 748% 741% 79.7% 74.6%
n= 836 132 79 19 110 1,187 54 268 213 155 27 59 3,139
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Table A6.34

EDUC Crosstabulation of “44a. Jesus will return to Earth a second time” and Division

ECD ESD EUD NAD NSD SAD SPD SID SuUD SSD TED WAD Average
| really do not know 1.3% 3.7% 1.3% 0.3% 0.9% 0.2% 3.0% 1.5% 2.3% 1.9% 4.3% 1.7% 1.9%
strongly disagree 1.7% 0.0% 2.5% 4.2% 1.8% 1.9% 0.9% 3.8% 0.5% 2.5% 0.0% 0.0% 1.6%
disagree more than agree 0.8% 1.5% 1.3% 1.0% 2.7% 0.5% 0.6% 0.0% 0.5% 0.0% 1.4% 0.0% 0.9%
agree more than disagree 3.6% 3.0% 0.0% 1.9% 10.9% 1.1% 4.8% 5.3% 3.2% 0.6% 0.0% 3.4% 3.1%
strongly agree 92.7% 91.8% 94.9% 92.6% 83.6% 96.3% 90.7% 89.4% 93.7% 94.9% 94.3% 94.9% 92.5%
n= 845 134 79 309 110 1,194 334 265 221 158 70 59 3,778
Table A6.35
EDUC Crosstabulation of “44g. When you get right down to it, there are only two kinds of people in the world: the righteous, who will be
rewarded by God, and the rest, who will not” and “C16. | currently work in the following Division”
ECD ESD EUD NAD NSD SAD SPD SID SuD SsD TED WAD Average
| really do not know 2.8% 5.1% 6.5% 4.5% 5.8% 2.6% 8.0% 2.0% 3.6% 2.7% 9.4% 0.0% 4.4%
strongly disagree 1.8% 10.2% 3.2% 9.0% 0.0% 4.8% 9.3% 2.0% 0.9% 0.0% 9.4% 0.0% 4.2%
g;‘"“egeree moretan | qo0  51% 9%  116%  115%  32%  127%  30%  09%  00%  94%  34% | 60%
gﬁsr:ger;”eore than 101%  271%  161%  284%  212%  119%  227%  81%  126%  137%  125%  34% 15.7%
strongly agree 84.3% 52.5% 645%  46.5% 61.5% 774%  473% 84.8% 82.0% 83.6% 59.4% 93.1% 69.7%
n= 395 59 31 155 52 1,173 150 99 111 73 32 29 2,359
Table A6.36
EDUC Crosstabulation of “44d. The dead have powers to communicate with and influence the living” and Division
ECD ESD EUD NAD NSD SAD SPD SID SuD SSD TED WAD  Average |
| really do not know 6.8% 1.6% 9.7% 7.7% 135%  0.1% 3.2% 5.1% 7.3% 1.4% 3.2% 0.0% 5.0%
strongly disagree 766% 934% 871% 231% 519% 97.0% 935% 83.8% 618% 89.2% 96.8% 86.2% 78.4%
disagree more than agree 5.8% 0.0% 0.0% 231%  154% 0.8% 3.2% 5.1% 5.5% 1.4% 0.0% 6.9% 5.6%
agree more than disagree 2.5% 1.6% 0.0% 0.0% 9.6% 0.3% 0.0% 1.0% 9.1% 2.7% 0.0% 0.0% 2.2%
strongly agree 8.3% 3.3% 32%  462%  9.6% 1.7% 0.0% 5.1% 164%  54% 0.0% 6.9% 8.8%
n= 397 61 31 13 52 1 31 99 110 74 31 29 1,639
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Table A6.37

EDUC Crosstabulation of “59j. People who have died believing in Christ are in heaven right now” and Division

ECD ESD EUD NAD NSD SAD SPD SID SuUD SSD TED WAD Average
| really do not know 5.1% 9.6% 4.8% 20.0% 11.0% 1.2% 8.1% 11.5% 11.4% 4.7% 7.0% 7.1% 8.5%
Strongly disagree 70.4% 68.7% 87.1% 20.0% 63.4% 85.4% 56.8% 69.4% 49.1% 66.4% 76.7% 71.4% 65.4%
Disagree more than agree 7.0% 6.1% 3.2% 40.0% 4.9% 4.6% 13.5% 7.2% 6.6% 10.3% 11.6% 2.4% 9.8%
Agree more than disagree 4.8% 5.2% 3.2% 0.0% 4.9% 3.2% 8.1% 5.7% 7.2% 3.7% 2.3% 71% 4.6%
Strongly agree 12.8% 10.4% 1.6% 20.0% 15.9% 5.5% 13.5% 6.2% 25.7% 15.0% 2.3% 11.9% 11.7%
n= 690 115 62 10 82 1,237 37 209 167 107 43 42 2,801
Table A6.38
EDUC Crosstabulation of “56k. The Devil or Satan is not a living being but is a symbol of evil” and Division
ECD ESD EUD NAD NSD SAD SPD SID SuD SsD TED WAD  Average |
| really do not know 7.8% 7.8% 4.8% 2.0% 11.8%  0.2% 1.9% 9.4% 9.8% 7.1% 7.0% 6.7% 6.3%
Strongly disagree 361% 741% 81.0% 804% 56.5% 69.1% 526% 37.3% 324% 482% 674% 37.8% 56.1%
Disagree more than agree 7.5% 5.2% 4.8% 9.2% 8.2% 7.4% 17.3% 9.0% 6.9% 16.1%  14.0% 4.4% 9.2%
Agree more than disagree 108%  95% 3.2% 2.6% 11.8%  8.0% 122% 123%  81% 125%  4.7% 15.6% 9.3%
Strongly agree 379%  34% 6.3% 4.6% 18% 139% 128% 321% 428% 161%  4.7% 35.6% 18.5%
n= 696 116 63 153 85 1,055 156 212 173 112 43 45 2,909
Table A6.39a
EDUC Crosstabulation of “48a. All humanity is involved in a great controversy between Christ and Satan regarding the character of God, His
love, His law, and His sovereignty over the universe” and Division
ECD ESD IAD EUD NAD NSD SAD SPD SID SuD $SD TED WAD  Average |
| really do not know 2.6% 0.0% 1.8% 0.0% 0.0% 0.0% 0.4% 0.0% 1.0% 1.9% 0.0% 3.2% 0.0% 0.8%
Do not accept it 2.6% 0.0% 0.3% 0.0% 0.3% 0.0% 0.1% 1.0% 3.1% 1.9% 0.0% 0.0% 0.0% 0.7%
Have major doubts aboutit | 0.8% 0.0% 1.0% 0.0% 1.2% 0.0% 0.4% 0.7% 1.0% 0.9% 0.0% 0.0% 0.0% 0.5%
Ssc‘)’jt?fme questions 39%  00% 23% 00% 15% 20% 08% 7.3% 10% 28% 00% 00% 00% | 17%
SO TN 181%  50% 134% 00%  28% 10.0% 37% 235% 112% 324% 75%  32%  80% | 10.7%
church teaches it
Acceptitbecause [Nkt | 4500 500 4119  33%  21%  80%  51% 433% 82% 250% 104% 65%  00% | 11.1%
is probably correct
Embrace it wholeheartedly | 56.3% 90.0% 702% 96.7% 92.0% 80.0% 894% 242% 745% 352% 821% 871% 92.0% 74.6%
n= 387 60 389 30 326 50 709 289 98 108 67 31 25 2,569
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Table A6.39b

NON-Educ Crosstabulation of “48a. All humanity is involved in a great controversy between Christ and Satan regarding the character of God,

His love, His law, and His sovereignty over the universe” and “C16. | currently work in an organization that is based in the following Division of
the Seventh-day Adventist Church”

ECD ESD IAD EUD NAD SAD SPD SID SuD SSD TED WAD Average |
I really do not know 1.4% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.1%
Do not accept it 4.2% 0.0% 14.3% 0.0% 0.0% 0.5% 0.0% 0.0% 10.0% 0.0% 0.0% 0.0% 2.4%
Have major doubts about it 0.0% 0.0% 0.0% 0.0% 0.0% 0.8% 0.0% 0.0% 0.0% 0.0% 8.3% 0.0% 0.8%
';;‘)’jt?tome GRERIEES 14%  00%  00%  00% 57%  10%  00%  88%  00%  00%  83%  00% 2.1%
AEEE gl ek i 113%  59%  286% 00%  57%  26%  00%  88% 200%  00%  00%  83% | 7.6%
church teaches it
Accept it because | think it 7 0 7 7 0 7 7 7 7 9 7
is probably corect 5.6% 176% 143% 200%  8.6% 5.8% 16.7%  11.8%  30.0% 0.0% 8.3% 8.3% 12.3%
Embrace it wholeheartedly | 76.1%  765%  429% 80.0% 80.0% 893% 833% 706% 40.0% 100.0% 75.0%  83.3% 74.7%
n= 71 17 7 5 35 1,058 24 34 10 6 12 12 1,291
Table A6.40a
EDUC Crosstabulation of “48b. The seventh day of the week is the Sabbath according to the Bible” and Division

ECD ESD IAD EUD NAD NSD SAD SPD SID SUD SSD TED WAD Average

| really do not know 1.0% 00% 03% 00% 03% 00% 00% 00% 10% 09% 00% 32% 0.0% 0.5%
Do not accept it 03% 00% 0.3% 0.0% 00% 00% 00% 13% 00% 00% 00% 00% 0.0% 0.1%
Have major doubts about it 03% 00% 0.3% 0.0% 00% 00% 00% 07% 00% 00% 00% 0.0% 0.0% 0.1%
Have some questions about it 03% 00% 03% 0.0% 15% 20% 01% 34% 00% 00% 00% 0.0% 0.0% 0.6%
Accept it because the church teachesit | 148% 33% 6.7% 00% 37% 41% 1.7% 229% 82% 178% 45% 00% 120% | 7.7%
pocepitbecause [NNKILISPIOOOY | 4000, 179  69%  00% 25% 41% 14% 47.4% 51% 27.1% 30% 32% 00% | 85%
Embrace it wholeheartedly 734% 95.0% 86.4% 100.0% 92.0% 89.8% 96.8% 24.6% 85.7% 542% 92.5% 93.5% 88.0% | 82.5%
n= 391 60 390 30 326 49 711 207 98 107 67 31 25 2,582

Report on Institutional Workers’ Survey 2023-06-30

Page 195



Table A6.40b

NON-Educ Crosstabulation of “48b. The seventh day of the week is the Sabbath according to the Bible” and Division

ECD ESD IAD EUD NAD SAD SPD SID SuD SsD TED WAD Average

| really do not know 00% 00%  0.0% 00% 29% 00% 00% 00% 00% 00% 00% 0.0% 0.2%
Do not accept it 00% 00%  0.0% 00% 00% 01% 00% 00% 00% 00% 00% 0.0% 0.0%
Have major doubts about it 00% 00%  0.0% 00% 00% 04% 00% 00% 00% 00% 83% 0.0% 0.7%
Have some questions about it 0.0% 0.0% 0.0% 00% 29% 02% 00% 0.0% 0.0% 0.0% 00% 0.0% 0.3%
Accept it because the church teaches it 85% 0.0% 0.0% 00% 29% 15% 00% 59% 273% 0.0% 00% 8.3% 4.5%
Accept it because | think it is probably correct | 2.8%  6.3% 0.0% 00% 00% 27% 16.0% 59% 182% 0.0% 83% 8.3% 5.7%
Embrace it wholeheartedly 88.7% 93.8% 100.0% 100.0% 914% 95.1% 84.0% 88.2% 545% 100.0% 83.3% 833% | 88.5%
n= 8 5 35 1,066 25 34 11 6 12 12 1,301
Table A6.41a

EDUC Crosstabulation of “48c. Adventist standards in diet” and Division

ECD ESD IAD EUD NAD NSD SAD SPD SID SUD SSD TED WAD Average

| really do not know 16% 00% 15% 00% 00% 00% 08% 03% 00% 09% 00% 32% 0.0% 0.6%
Do not accept it 31% 00% 03% 00% 03% 00% 08% 41% 10% 19% 0.0% 0.0% 0.0% 0.9%
Have major doubts about it 1.0% 00% 23% 36% 25% 20% 08% 38% 00% 00% 00% 00% 0.0% 1.2%
Have some questions about it 6.0% 33% 46% 00% 124% 16.0% 63% 16.7% 41% 93% 3.0% 129% 0.0% 7.3%
Accept it because the church teaches it 153% 67% 119% 71% 99% 6.0% 63% 276% 93% 185% 76% 00% 120% | 10.6%
pocepitbecause LNMKILSPIOOALY | 1649, 1833 28.1% 143% 96% 140% 189% 37.2% 320% 343% 242% 226% 160% | 22.0%
Embrace it wholeheartedly 56.6% 71.7% 51.3% 75.0% 653% 62.0% 659% 10.2% 53.6% 352% 652% 61.3% 72.0% | 57.3%
n= 385 60 388 28 323 50 709 293 97 108 66 3N 25 2,563
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Table A6.41b

NON-Educ Crosstabulation of “48c. Adventist standards in diet” and Division

ECD ESD IAD EUD NAD SAD SPD SID SUD SSD TED WAD Average
| really do not know 14% 00% 00% 00% 00% 14% 00% 00% 00% 00% 00% 0.0% 0.2%
Do not accept it 00% 00% 00% 00% 00% 12% 00% 30% 100% 00% 83% 0.0% 1.9%
Have major doubts about it 14% 63% 125% 00% 00% 28% 00% 30% 00% 00% 00% 0.0% 2.2%
Have some questions about it 70% 250% 125% 20.0% 206% 12.6% 120% 152% 0.0% 00% 0.0% 0.0% 10.4%
Accept it because the church teaches it 141% 0.0% 125% 0.0% 176% 43% 80% 3.0% 200% 0.0% 00% 8.3% 7.3%
Accept it because | think itis probably correct | 14.1% 31.3% 125% 40.0% 147% 203% 36.0% 242% 40.0% 00% 41.7% 250% | 25.0%
Embrace it wholeheartedly 620% 375% 50.0% 400% 471% 574% 440% 515% 30.0% 100.0% 50.0% 66.7% | 53.0%
n= 71 16 8 5 34 1,056 25 33 10 6 12 12 1,288

Table A6.42a

EDUC Crosstabulation of “48d. Christians who die are in an unconscious state until the resurrection (i.e.

after death)” and Division

there is no immortal soul that survives

ECD

ESD

IAD

EUD NAD NSD SAD SPD SID SUD SSD TED WAD Average
Ireally do not know 08% 17% 08% 00% 03% 00% 06% 00% 30% 28% 00% 33% 00% | 10%
Do not accept i 47%  00% 31%  00% 06% 00% 23% 51% 40% 55%  30% 00% 80% | 2.8%
Have major doubts about i 10% 17% 10%  00% 03% 00% 04% 20% 00% 18% 00% 00% 00% | 06%
Have some questions about it 16% 00% 18% 34% 25% 20% 01% 54% 00% 18% 30% 00% 0.0% 1.7%
fe;‘;ipgs'tif’ecause thechurch | 45700 17%  104% 00% 28% 61%  28% 167% 40% 202% 15% 00% 80% | 69%
Acceptitbecause lthinkitis | 4500, 340 919 00%  25%  82%  44% 442% 7%  266% 91%  67%  40% | 104%
probably correct

Embrace it wholeheartedly 660% O15% 738% 966% 910% 837% 894% 265% 818% 413% 833% 90.0% 80.0% | 76.5%
= 382 50 386 29 32 49 710 204 99 109 66 30 25 2560
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Table A6.42b

NON-Educ Crosstabulation of “48d. Christians who die are in an unconscious state until the resurrection (i.e. there is no immortal soul that
survives after death)” and Division

ECD ESD IAD EUD NAD SAD SPD SID SuUD SSD TED WAD  Average

| really do not know 0.0% 0.0% 0.0% 0.0% 0.0% 1.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.1%
Do not accept it 4.3% 00% 25.0% 0.0% 0.0% 1.0% 00% 125% 100% 16.7%  0.0% 0.0% 5.8%
Have major doubts about it 0.0% 0.0% 0.0% 0.0% 0.0% 0.3% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Have some questions about it 1.4% 0.0% 0.0% 0.0% 6.1% 1.4% 0.0% 00% 100% 0.0% 0.0% 0.0% 1.6%

Accept t because the church 114%  00%  00% 00% 30% 16% 80% 00% 200% 00% 00% 83% | 44%

teaches it

Accept it because | think it is 29% 125% 250% 400% 61%  43%  200%  94%  300% 0.0%  250%  83% | 15.3%
probably correct

Embrace it wholeheartedly 800% 875% 500% 60.0% 848% 903% 720% 781% 300% 833% 750% 833% | 72.9%
n= 70 16 8 5 33 1060 25 32 10 6 12 12 1289
Table A6.43a

EDUC Crosstabulation of “48e. The Adventist church’s interpretation of end-time prophecies” and Division

ECD ESD IAD EUD NAD NSD SAD SPD SD SUD SSD TED WAD Average

| really do not know 08% 00% 03% 00% 00% 20% 04% 03% 00% 28% 00% 32% 0.0% 0.8%
Do not accept it 13% 00% 03% 00% 03% 00% 00% 21% 10% 09% 00% 0.0% 0.0% 0.5%
Have major doubts about it 1.0% 00% 16% 33% 18% 20% 03% 34% 00% 09% 00% 0.0% 0.0% 1.1%
Have some questions about it 1.0% 00% 23% 10.0% 114% 40% 17% 152% 61% 37% 3.0% 00% 0.0% 4.5%

Accept it because the church teaches it 175% 69% 98% 33% 89% 80% 30% 252% 81% 266% 6.0% 97% 83% | 10.9%
Acceptitbecause I think itis probably | 499, oo 148% 33% 55% 10.0% 7.3% 424% 81% 211% 134% 16.1% 125% | 134%

correct
Embrace it wholeheartedly 66.0% 86.2% 71.0% 80.0% 72.0% 740% 87.3% 114% 768% 440% 776% 71.0% 79.2% | 69.0%
n= 382 58 386 30 325 50 710 290 99 109 67 31 24 2,561
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Table A6.43b

NON-Educ Crosstabulation of “48e. The Adventist church’s interpretation of end-time prophecies” and Division

ECD ESD IAD EUD NAD SAD SPD SID SuD $sSD TED WAD Average

| really do not know 00% 00% 00% 00% 00% 03% 00% 00% 00% 00% 00% 0.0% 0.0%
Do not accept it 00% 00% 00% 00% 29% 06% 00% 00% 00% 00% 00% 0.0% 0.3%
Have major doubts about it 14% 00% 00% 00% 29% 09% 00% 00% 00% 00% 16.7% 0.0% 1.8%
Have some questions about it 14% 250% 125% 600% 57% 18% 83% 63% 100% 00% 00% 0.0% 10.9%
Accept it because the church teaches it 11.3% 0.0% 125% 0.0% 143% 29% 42% 31% 200% 0.0% 83% 8.3% 7.1%
Accept it because | think itis probably correct | 85% 125% 25.0% 20.0% 143% 97% 250% 125% 30.0% 00% 250% 8.3% 15.9%
Embrace it wholeheartedly 775% 625% 50.0% 20.0% 60.0% 83.7% 625% 781% 40.0% 100.0% 50.0% 83.3% | 64.0%
n= 71 16 8 5 35 1,058 24 32 10 6 12 12 1,289
Table A6.44a

EDUC Crosstabulation of “48f. The Investigative Judgment beginning in 1844” and Division

ECD ESD IAD EUD NAD NSD SAD SPD SD SUD SSD TED WAD Average |

| really do not know 58% 17% 08% 00% 06% 20% 14% 14% 10% 56% 45% 32% 0.0% 2.2%
Do not accept it 1.3% 00% 05% 00% 09% 00% 03% 66% 20% 09% 00% 32% 0.0% 1.2%
Have major doubts about it 1.6% 34% 16% 33% 25% 20% 13% 178% 00% 47% 00% 00% 0.0% 2.9%
Have some questions about it 29% 00% 31% 100% 99% 61% 18% 164% 20% 19% 3.0% 32% 0.0% 4.6%
Accept it because the church teaches it 181% 103% 124% 33% 93% 102% 44% 238% 71% 262% 45% 129% 143% | 12.1%
pocepthecause LMKILSPIOOAN | 12300 86% 132% 33% 65% 102% 72% 224% 104% 224% M9% 161% 9% | 11.8%
Embrace it wholeheartedly 58.0% 75.9% 684% 80.0% 703% 694% 835% 11.5% 778% 38.3% 76.1% 61.3% 762% | 65.1%
n= 381 58 386 30 323 49 705 286 99 107 67 31 21 2,543
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Table A6.44b

NON-Educ Crosstabulation of “48f. The Investigative Judgment beginning in 1844” and Division

ECD ESD IAD EUD NAD SAD SPD SID SUD SSD TED WAD Average
| really do not know 43% 00% 00% 00% 59% 14% 00% 30% 00% 00% 00% 0.0% 1.2%
Do not accept it 00% 00% 00% 00% 59% 05% 00% 00% 100% 00% 16.7% 0.0% 2.8%
Have major doubts about it 00% 0.0% 125% 200% 00% 21% 40% 00% 00% 00% 00% 0.0% 3.2%
Have some questions about it 29% 250% 0.0% 200% 11.8% 21% 80% 91% 0.0% 0.0% 83% 0.0% 7.3%
Accept it because the church teaches it 14% 0.0% 125% 0.0% 147% 58% 4.0% 61% 200% 00% 16.7% 8.3% 8.3%
Accept it because | think itis probably correct | 8.6% 18.8% 125% 00% 59% 106% 20.0% 152% 10.0% 00% 16.7% 41.7% | 13.3%
Embrace it wholeheartedly 729% 56.3% 625% 600% 559% 776% 64.0% 66.7% 60.0% 100.0% 41.7% 50.0% | 63.9%
n= 70 16 8 5 34 1,056 25 33 10 6 12 12 1,287

Table A6.45a

EDUC Crosstabulation of “48g. The universal church is composed of all who truly believe in Christ, but in the last days a remnant has been
called out to keep the commandments of God and the faith of Jesus” and Division

ECD

ESD JIAD EUD NAD NSD SAD SPD SID SUD SSD TED WAD  Average
I really do not know 24%  00%  16% 00%  03% 00% 44% 07% 20% 28% 00% 65% 00% | 16%
Do not accept it 19%  17% 08%  00% 09%  00% 19% 17% 10%  00%  00%  00%  00% | 08%
Have major doubts aboutit | 0.8%  17%  16%  00%  22%  00% 09% 28% 00% 00% 00% 00% 00% | 0.8%
S;‘)’jt?tome Lesifens 24% 17%  31%  33%  90%  60% 19% 121% 31%  28%  15%  00%  00% | 3.6%
?ﬁjfc‘;t ;L:iﬁ::fte the 139% 17%  91%  33%  72%  10.0% 23% 245% 51%  303% 45% 129%  83% | 10.2%
é"ggﬁ%ﬁjﬁ:t' hink it} o300 529%  117%  67%  65%  80%  63%  434% 122% 257% 119%  97%  42% | 126%
Embrace it wholeheartedly | 66.3% 87.9% 721% 86.7% 73.8% 760% 824% 152% 765% 385% 82.1% 710% 875% | 705%
n= 374 58 384 30 321 50 697 290 98 109 67 31 24 2533
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Table A6.45b
NON-Educ Crosstabulation of “48g. The universal church is composed of all who truly believe in Christ, but in the last days a remnant has been
called out to keep the commandments of God and the faith of Jesus” and Division

| ECD

ESD IAD EUD NAD SAD SPD  SID  SUD  SSD  TED WAD  Average |
Ireally do not know 20%  00%  00%  00%  30%  37% 00% 00% 00%  00%  00% 00% _ 0.8%
Do not accept it 20%  00%  125%  00%  30%  06%  00%  00%  10.0%  00%  83%  00%  31%
Have major doubts about it 0.0% 6.3% 0.0% 0.0% 0.0% 1.9% 0.0% 3.1% 0.0% 0.0% 0.0% 0.0% 0.9%
Have some questions aboutit | 00%  0.0%  125%  0.0%  91%  36%  83%  34%  00%  00%  83% 00% | 3.7%
fezcjgs”itbecause thechurch | 15195 63%  00%  00% 121%  25%  00%  00% 200%  00%  83%  83% | 56%
Acceptitbecause [thinkitis | 420, 3130, 2500  400%  91%  7.3%  292%  94%  100%  00%  167% 167% | 16.6%
probably correct
Embrace itwholeheartedly | 79.7%  56.3%  500%  60.0%  636%  804% 625%  844%  60.0%  100.0% 583%  750% | 69.2%
n= 69 16 8 5 33 1027 24 32 10 6 12 12 1.254
Table A6.46a
EDUC Crosstabulation of “48h. Ellen G. White is an inspired messenger to the Adventist church” and Division

ECD ESD IAD EUD NAD NSD SAD SPD SID SUD SSD TED WAD Average
I eally do ot know 11% 00% 03% 00% 03% 00% 00% 00% 00% 09% 00% 32% 00% | 04%
Do not accept it 08% 00% 10% 00% 06% 00% 01% 21% 00% 0.0% 00% 00% 00% | 04%
Have major doubts about i 05% 00% 10% 00% 06% 00% 04% 34% 00% 00% 00% 00% 00% | 05%
Have some questions about it 16% 34% 13% 00% 49% 40% 16% 62% 31% 09% 00% 00% 00% | 2.1%
Acceptit because the church teaches it | 16.7% 34% 114% 33% 67% 100% 32% 244% 83% 236% 30% 129% 80% | 104%
pocep tbecause LNMKILSPIOOAN | 930, 3.4% 132% 100% 40% 140% 51% 478% 104% 283% 76% 129% 40% | 13.4%
Embrace it wholeheartedly 701% 89.7% T717% 86.7% 829% 72.0% 89.6% 162% 781% 462% 894% 71.0% 88.0% | 73.2%
= 378 58 385 30 327 50 709 201 9% 106 66 31 25 2552
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Table A6.46b

NON-Educ Crosstabulation of “48h. Ellen G. White is an inspired messenger to the Adventist church” and Division

ECD ESD IAD EUD NAD SAD SPD SID SUD SSD TED WAD Average
| really do not know 00% 00% 00% 00% 00% 02% 00% 00% 00% 00% 00% 0.0% 0.0%
Do not accept it 00% 00% 00% 00% 00% 04% 00% 00% 00% 00% 83% 0.0% 0.7%
Have major doubts about it 00% 00% 00% 00% 00% 09% 00% 00% 00% 00% 00% 0.0% 0.1%
Have some questions about it 14% 63% 143% 00% 29% 19% 00% 00% 00% 00% 83% 0.0% 2.9%
Accept it because the church teaches it 10.0% 125% 143% 200% 171% 32% 4.0% 29% 300% 0.0% 00% 8.3% 10.2%
Accept it because | think itis probably correct | 5.7% 375% 143% 200% 114% 81% 320% 118% 20.0% 00% 333% 16.7% | 17.6%
Embrace it wholeheartedly 829% 438% 571% 600% 686% 853% 64.0% 853% 50.0% 100.0% 50.0% 75.0% | 68.5%
n= 70 16 7 5 35 1,055 25 34 10 6 12 12 1,287

Table A6.47a

EDUC Crosstabulation of “48i. After the millennium, God will restore the Earth as a home for the righteous who were resurrected or who were
alive at his coming” and Division

ECD

ESD IAD EUD NAD NSD SAD SPD SD SUD SSD TED WAD Average
I really do not know 21%  00%  03%  00% 00% 00% 04%  00% 00% 19% 00% 32% 00% | 0.6%
Do not accept i 21%  00% 03% 00% 00% 00% 07% 14%  00% 10% 00% 00% 00% | 04%
Have major doubts about i 11%  00% 08% 00% 09% 00% 07% 00% 00% 19% 00% 00% 00% | 04%
Have some questions about it 18% 00% 05% 33% 15% 20% 03% 45% 21% 29% 3.0% 65% 0.0% 2.2%
fegcj]pgs'tif’ecause thechurch | 1see  17%  86%  00% 34% 80% 24% 227% 73% 260% 45%  00%  40% | 80%
Acceptitbecause lthinkitis | g g0 4700 7%  33%  31%  80% 23% 485% 63% 183% 45%  65%  40% | 9.5%
probably correct

Embrace it wholeheartedly 68.2% 96.6% 818% 933% 914% 820% 932% 230% 844% 481% 881% 839% 920% | 78.9%
= 380 59 385 30 325 50 706 291 9 104 67 31 25 2549

Table A6.47b

NON-Educ Crosstabulation of “48i. After the millennium, God will restore the Earth as a home for the righteous who were resurrected or who

were alive at his coming” and Division

ECD ESD IAD EUD NAD SAD SPD SID SuD SSD TED WAD  Average
| really do not know 1.4% 0.0% 0.0% 0.0% 0.0% 0.5% 0.0% 0.0% 0.0% 0.0% 0.0% 00% | 0.2%
Do not accept it 0.0% 0.0% 0.0% 0.0% 0.0% 0.1% 0.0% 0.0% 0.0% 0.0% 0.0% 00% | 0.0%
Have major doubts about it 0.0% 0.0% 00% 200% 29% 0.3% 0.0% 0.0% 0.0% 0.0% 0.0% 00% | 19%
Have some questions about it 2.9% 0.0% 0.0% 0.0% 0.0% 1.0% 0.0% 5.9% 0.0% 0.0% 167% 00% | 22%
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Table A6.47b

NON-Educ Crosstabulation of “48i. After the millennium, God will restore the Earth as a home for the righteous who were resurrected or who

were alive at his coming” and Division

ECD ESD IAD EUD NAD SAD SPD SID SuD SSD TED WAD  Average |
P LRI 72%  63%  143% 00%  59%  19%  00%  29% 300%  00%  00% 83% | 64%
AEEEEEEs I sfe 58%  188%  00% 200% 17.6% 37%  280%  88%  200%  00%  250% 83% | 13.0%
probably correct
Embrace it wholeheartedly 82.6% 750% 857% 60.0% 735% 925% 72.0% 824% 50.0% 1000% 58.3% 83.3% 76.3%
n= 69 16 7 5 34 1,048 25 34 10 6 12 12 1,278
Table A6.48a
EDUC Crosstabulation of “C49. In my thinking, the three angels’ message of Revelation 14:6-12 is” and Division
ECD ESD IAD EUD NAD NSD SAD SPD SID SUD SSD TED WAD Average
The context in which the Adventist 90.0% 100.0% 934% 93.3% 89.7% 96.1% 94.3% 784% O7.0% 77.3% 98.5% 93.3% 958% | 92.1%
Church should proclaim the Gospel
Part of the rhetoric of Church members
in a previous generation, but no longer 20% 00% 21% 33% 56% 00% 10% 60% 10% 64% 00% 00% 4.2% 2.4%
relevant to today’s Church
Sl LI ehl 23%  00% 13% 33% 28% 20% 30% 85% 10% 64% 00% 33% 00% | 26%
vague awareness
[ really cannot remember hearing or
learning about the Three Angels’ 38%  0.0% 16% 00% 03% 20% 11% 28% 00% 73% 15% 00% 0.0% 1.6%
Message of Revelation 14:6-12
This question is not relevant to me 18%  0.0% 16% 00% 16% 00% 06% 42% 1.0% 27% 00% 33% 0.0% 1.3%
n= 391 59 381 30 321 51 706 283 99 110 65 30 24 2,550
Table A6.48b
NON-Educ Crosstabulation of “C49. In my thinking, the three angels’ message of Revelation 14:6-12 is” and Division
ECD ESD IAD EUD NAD SAD SPD SID SuD SSD TED WAD  Average
The contextin which the Adventist Church should | g7 00, 1009, 7509 80.0% 88.2% 89.9% 100% 100% 909% 100% 833% 91.7% | 91.4%
proclaim the Gospel
Part of the rhetoric of Church members in a
previous generation, but no longer relevant to 00% 00% 250% 200% 88% 13% 00% 00% 00% 00% 83% 00% | 53%
today’s Church
S Mg e T s 00% 00% 00% 00% 29% 65% 00% 00% 91% 00% 00% 0.0% | 15%
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Table A6.48b

NON-Educ Crosstabulation of “C49. In my thinking, the three angels’ message of Revelation 14:6-12 is” and Division

ECD ESD IAD EUD NAD SAD SPD SID SUD SSD TED WAD  Average
| really cannot remember hearing or learning about
the Three Angels’ Message of Revelation 14:6-12 28% 00% 00% 00% 00% 11% 00% 00% 00% 00% 00% 83% | 1.0%
This question is not relevant to me 00% 00% 00% 00% 00% 11% 00% 00% 00% 00% 83% 0.0% | 0.8%
n= 72 17 8 5 34 1,051 25 36 11 6 12 12 1,289
Table A6.49a
EDUC Crosstabulation of “C57.Which of the following is something you would say in answer to the question, “Are you saved?” “ and Division
ECD ESD IAD EUD NAD NSD SAD SPD SID SUD SSD TED WAD Average |

| really do not know 00% 34% 05% 31% 13% 00% 1.0% 00% 05% 17% 00% 00% 0.0% 0.9%
Yes 540% 17.8% 273% 18.8% 26.0% 34.1% 194% 26.8% 46.5% 33.7% 23.9% 274% 51.1% | 31.3%
Maybe 20% 85% 44% 63% 33% 24% 34% 46% 14% 64% 09% 65% 0.0% 3.8%
No 03% 00% 1.7% 00% 07% 24% 15% 00% 00% 35% 00% 00% 0.0% 0.8%
By God's grace, [ have been saved, 1am | 43 no, 519, 6529 719% 68.7% 60.0% 730% 654% 50.7% 517% 752% 59.7% 48.9% | 61.5%
being saved, and | will be saved
Lnggﬁgnt eI TS 07% 42% 09% 00% 00% 12% 17% 33% 09% 29% 00% 65% 0.0% | 1.7%
n= 711 118 652 64 150 85 1,061 153 213 172 109 62 45 3,595
Table A6.49b
NON-Educ Crosstabulation of “C57. Which of the following is something you would say in answer to the question, “Are you saved?”” and
Division

‘ ECD ESD IAD EUD NAD SAD SPD SD SUD SsD TED WAD Average
| really do not know 00% 27% 00% 00% 00% 21% 00% 30% 00% 50% 11.1% 0.0% 2.0%
Yes 46.3% 162% 25.0% 333% 411% 139% 32.3% 27.7% 42.9% 50% 444% 500% 31.5%
Maybe 25% 108% 250% 00% 18% 62% 32% 00% 48% 00% 00% 0.0% 4.5%
No 00% 00% 00% 00% 00% 32% 00% 10% 00% 50% 00% 0.0% 0.8%
By God's grace, | nave been saved, Iambeing 5 6o, 6499, 400% 667% 57.1% 716% 645% 67.3% 524% 80.0% 444% 50.0%  59.1%
saved, and | will be saved
| haven't really thought about this question before 06% 54% 100% 00% 00% 31% 00% 10% 00% 50% 0.0% 0.0% 2.1%
n= 160 37 20 6 56 2,121 31 101 21 20 9 20 2,602

Report on Institutional Workers’ Survey 2023-06-30

Page 204




